
CDOT HQ (CRBRC) CDOT REGION (RCRO) CDOT PE/PM CONTRACTORS

5-0 Wage Conformance Request

Contractor realizes a needed 
wage classification is missing 

from the wage decision or CDOT 
determines a wage 

classification is needed

End Process

5.1 Prime Contractor 
fills out US DOL 

Standard Form 1444 
and submits to PE

5.2 Process US DOL SF 1444 and 
provide presumptive wage to CRBRC

5.3 Add 
presumptive wage 

to LCPtracker 

Forward US DOL SF 1444 
to RCRO

Notify RCRO and PE 
presumptive wage has 

been added

Notify contractor 
presumptive wage has 

been added

Enter payroll for individual(s) 
using presumptive wage

Notify contractor that US 
DOL determination 

matches presumptive wage 
and has been added to 

LCPtracker system and is 
required to be posted onto 

bulletin board.

Provide US DOL 
wage 

conformance to 
CRBRC

Does 
decision match 

presumptive 
wage?

Update 
LCPtracker 

system with US 
DOL approved 

wage and notify 
RCRO and PE 
that the wage 

has been added Notify contractor that US 
DOL determination does 

not match the 
presumptive wage and 
that the approved wage 

has been added to 
LCPtracker system and is 
required to be posted onto 

bulletin board.

YES

NO

Was 
wage 

conformance 
received within 

30 days of 
submission?

If FHWA end date is reached, coordinate 
with PE/PM to have funds escrowed

5.4 Contact 
US DOL to 
determine 
status of 
request

YES

Is the project 
within 30 days of 

closing?

Does 
Contractor 

decide to file an 
appeal with US 

DOL?

NO

NO

YES

Does the 
Contractor/Subcontractor 

win the appeal?

YES

Continue to enter 
payroll for the 

individual using  
original presumptive 

wage

NO

Notify CDOT PE/PM of 
US DOL appeal results

Notify RCRO of US DOL 
appeal results

Provide updated US DOL 
wage conformance to 

CRBRC

YES

NO

5.5 Ensure payment 
of back wages to 

employee(s) if 
employee(s) paid 

less than approved 
wage
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