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Preface 
 

The Colorado Department of Transportation is fully committed to the concept and 
practice of equal opportunity and affirmative action in all aspects of employment.  

In the preparation of this AAP, the Colorado Department of Transportation has used the 
terminology used in E.O. 11246 and its implementing regulations as a guide. Therefore, 
the use of such terms as "underutilization," "deficiency," "concentration," "affected 
class," "goal," "problem area," etc. should not be construed as an admission by the 
Colorado Department of Transportation, in whole or in part, that any problem area exists 
or that either minorities or women have been or are presently being underutilized, 
concentrated, or discriminated against in any way by the Colorado Department of 
Transportation in violation of federal, state, or local fair employment practice laws. 
Furthermore, nothing contained in this AAP or its supporting data should be construed 
as an admission by the Colorado Department of Transportation, in whole or in part, that 
it has contravened such federal, state, or local employment practice laws.  

In developing and implementing the AAP, the Colorado Department of Transportation 
has been guided by its established policy of providing equal employment opportunity. 
Any placement goals that the Colorado Department of Transportation has established 
herein are not intended as rigid, inflexible quotas that must be met, but rather as targets 
reasonably attainable by applying every good faith effort in implementing this AAP. The 
use of placement goals in this AAP is not intended, nor is the effect of such placement 
goals intended, to discriminate against an individual or group of individuals with respect 
to any employment opportunities for which he, she, or they are qualified on the grounds 
that he, she, or they are not the beneficiaries of affirmative action themselves. Nothing 
herein is intended to sanction the discriminatory treatment of any person. Indeed, all 
employment decisions at the Colorado Department of Transportation are made based 
on job-related criteria. Thus, this AAP has been developed in strict reliance upon the 
Guidelines on Affirmative Action issued by the Equal Employment Opportunity 
Commission (EEOC) (29 C.F.R. Part 1608). 
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Introduction 
 
Ever committed to affirmative action, the Colorado Department of Transportation has 
prepared this AAP to cover employees working in CDOT. As detailed in the Job Group 
Analysis, this AAP covers 2937 employees including 624 (21.25%) minorities and 534 
(18.18%) women. It is expected that these employees will help us to reach mutual goals 
of public service and the Best DOT in the Country.  As described in detail in the Plan 
that follows, the leadership of Colorado Department of Transportation has a continuing 
commitment to the practice and implemented action of this AAP.  

 

Affirmative Action Program Commitment Statement 
 

The Colorado Department of Transportation's (CDOT) Executive Director, directed by 
and through its staff, is committed to equal employment opportunity and a program of 
affirmative action to fulfill that commitment. This affirmative action plan serves as a 
guide that outlines to management his/her responsibilities regarding the implementation 
of the affirmative action program.  

To support CDOT in achieving its mission, this affirmative action plan reinforces equal 
employment opportunity principles by ensuring that the workforce and public has an 
equal opportunity to enter public service and work in an environment that is free of 
unlawful employment barriers.  

CDOT is committed to equal opportunity and non-discrimination under the laws 
instituted by the State and the U.S. Congress. It is the responsibility of every person 
within CDOT to incorporate and implement actions of equal opportunity. In addition, 
CDOT prohibits retaliation against any employee because he or she has made a report 
of alleged discrimination or harassment; has testified, assisted or participated in any 
manner in an investigation of such report; or has opposed discrimination or harassment.  

CDOT is dedicated to the principles and goals of fairness, equality, courtesy, and 
respect for all individuals. As an employer, CDOT is committed to fairness and equality 
of opportunity in the workplace. All recruitment, hiring, training, promotions, transfers, 
and administration of all personnel policies, procedures, programs, and services are 
conducted or administered without regard to differences in age, ancestry, color, creed, 
marital status, disability, national origin, race, religion, gender or sexual orientation, 
political affiliation, organizational membership, and veteran's status, or other non-job 
related factors.  

CDOT will ensure that no person shall, on the grounds of age, ancestry, color, creed, 
marital status, disability, national origin, race, religion, gender or sexual orientation, 
political affiliation, organizational membership, and veteran's status, or other non-job 
related factors, be excluded from participation in, be denied the benefit of, or be 
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subjected, to discrimination or harassment under any program or activity receiving state 
or federal financial assistance directly or indirectly by CDOT.  

It is the policy of CDOT to promote equal opportunity in the employment of women, 
minorities, veterans and persons with disabilities. Reasonable accommodations are 
offered in the selection process and minimum qualifications are written to guarantee job 
relatedness.  

Individuals responsible for classification and compensation review the minimum 
qualifications for positions to guarantee that women, minorities, veterans or persons 
with disabilities are not adversely screened out of the employment process. CDOT 
values the individual diversity of all employees, applicants, volunteers and citizens. 
Differences in age, race, ethnic heritage, religion, appearance, sexual orientation or any 
number of other distinguishing factors provide experiences, viewpoints and ideas that 
can strengthen and enrich our work environment. Our goal is to create an environment 
that is inclusive, respectful, and equitable; and to employ the talents of people with 
different backgrounds experiences, and perspectives to accomplish the mission of 
CDOT.  

The Policy Directive (600.0) for CDOT on Equal Employment Opportunity and 
Affirmative Action can be found in the Appendices. 

 

Introduction to CDOT  
 

The Colorado Department of Transportation maintains 23,000 miles or roads and 
bridges— this equates to 9,146 highway center line miles and 3,447 bridges. The 
vehicle miles travelled (VMT) on our state highway system is now more than 27 billion—
an increase of 57 percent since 1990. During the same time, our road capacity (or new 
lane miles) added to handle that growth increased by only 2 percent. Projections show 
the VMT is expected to grow by another 48 percent in the next 20 years.  

CDOT takes care of more than 20 high-mountain passes, seven of which are higher 
than 11,000 feet. The Department’s snow and ice budget in fiscal year 2014 million was 
$69 million; and $262 million total was spent on all maintenance activities. This means 
CDOT spends 35 percent of its maintenance budget on snow and ice control, alone.  

CDOT Vision 

To enhance the quality of life and the environment of the citizens of Colorado by 
creating an integrated transportation system that focuses on safely moving people and 
goods by offering convenient linkages among modal choices.  

CDOT Mission 

Provide freedom, connection and experience through travel. 
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CDOT Values 

Safety -We work and live safely. We protect human life, preserve property, and put 
employee safety before production.  

People -We value our employees. We acknowledge and recognize the skills and 
abilities of our coworkers and draw strength from our diversity and commitment to equal 
opportunity. 

Integrity -We earn Colorado’s trust. We are honest and responsible in all that we do and 
hold ourselves to the highest moral and ethical standards. We are honest and 
responsible in all that we do and hold ourselves to the highest moral and ethical 
standards.  

Customer Service -We satisfy our customers. With a can-do attitude we work together 
and with others to respond effectively to our customer’s needs.  

Excellence -We are committed to quality. We are leaders and problem solvers, 
continuously improving our products and services in support of our commitment to 
provide the best transportation systems for Colorado.  

Respect -We are kind and civil with everyone, and we act with courage and humility.  

 

CDOT History 
 

1909 – The first highway bill was passed by forming a three-member Highway 
Commission to approve work and allocate funds. 

1917 – The State Highway Fund was created and the State Highway Department 
(CDOH – Colorado Department of Highways) was formed. 

1968 – The legislation reorganized highway matters and created the Division of 
Highways 

1991 – CDOH became Colorado Department of Transportation (CDOT) 

2009 – The Division of Transit and Rail was created 

2010 – 100 year anniversary 

 

Colorado Department of Transportation Structure 
 

(An organizational chart detailing the agency structure can be found in Appendix A)  
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CDOT Headquarters is located in Denver Colorado. The Division of Human Resources 
tasked with managing the execution and reporting of internal EEO and Affirmative 
Action, are located at CDOT Headquarters.  

CDOT is divided into five separate geographic Regions. Each Region has a Regional 
Transportation Director (RTD) appointed by the CDOT Executive Director, Shailen P. 
Bhatt. Each Region has a Regional Civil Rights Manager and staff who shares FHWA 
compliance obligations regarding Civil Rights Program implementation with the 
Headquarters based offices. The region locations and RTDs are as follows:  

 
Region 1 
Denver Metro 
Paul Jesaitis 
200 South Holly Street 
Denver, CO 80222 
  
Region 2 
Pueblo 
Karen Rowe 
905 Erie Avenue 
Pueblo, CO 81002 
  
Region 3 
Grand Junction 
Dave Eller 
222 South 6th Street, #317 
Grand Jct., CO 81501-2769 
 
Region 4 
Greeley 
Johnny Olson 
10601 West 10th Street 
Greeley, CO 80634 
  
Region 5 
Durango 
Michael McVaugh 
3803 North Main Avenue, #306 
Durango, CO 81301 
 
 
(A map of the state outlining Transportation Regions can be found in Appendix B)  
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Responsibility for Implementation  
 
Shailen P. Bhatt, Executive Director of the Colorado Department of Transportation, has 
overall responsibility for implementation of the Equal Employment Opportunity Policy 
and the AAP. CDOT has assigned primary management responsibility and 
accountability for ensuring full compliance with the plan to Susan Rafferty, Director of 
the Division of Human Resources. The Affirmative Action Officer has the authority, 
resources, support of and access to top management necessary to ensure the effective 
implementation of the AAP.  The Director of Human Resources actively supports the 
program and provides assistance whenever it is needed, making managers and 
supervisors aware of the program and requesting their cooperation and assistance. The 
name of the Affirmative Action Officer appears on internal and external communications.  
 
The duties of the Affirmative Action Officer include:  
 

 Recommending policy statements, AAP methods, and internal and external 
communication techniques. Affirmative action policies and procedures will 
continue to be developed to ensure an efficient yet positive interaction 
between the Affirmative Action Officer and the managers charged with 
employment responsibility.  

 Assisting in the identification of problem areas, and developing strategies to 
eliminate any problems identified.  

 Assisting line management and supervisors in devising solutions to equal 
employment problems, including counseling and training, to ensure full 
understanding of affirmative action and EEO policies and procedures.  

 Designing and implementing monitoring and reporting methods that will:  
 

o Measure the effectiveness of CDOT’s equal employment and AAP.  

o Indicate any need for remedial action.  

o Determine the degree to which CDOT’s placement goals and 
objectives are being attained.  
 

o Provide management with a working understanding of CDOT’s AAP 
placement goals and objectives.  

 Meeting with managers, supervisors, and employees to assure that the 
company’s EEO policies are being followed.  

 Ensuring that supervisors understand that it is their responsibility to prevent 
all types of unlawful workplace harassment.  

 Keeping management informed of developments in the equal employment 
opportunity and affirmative action area. 
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 Conducting a periodic audit to ensure that CDOT complies in the following 
ways:  

 EEO posters are properly displayed.  

 All employees are afforded the opportunity and are encouraged to 
participate in all CDOT sponsored educational, training, recreation, and 
social activities.  

 
CDOT recognizes that the cooperation of supervisors and managers is required to 
reach the full potential of this AAP. Therefore, supervisors and managers are expected 
to:  

 Assist the Affirmative Action Officer in the identification of any problem areas 
and help to eliminate any barriers to equal employment opportunity.  

 Whenever possible, become involved in local minority organizations, women’s 
organizations, community action groups, and community service programs.  

 Work with the Affirmative Action Officer and Civil Rights Manager to 
periodically review hiring and promotion patterns and training programs to 
isolate impediments to the attainment of affirmative action placement goals 
and objectives. Results from these reviews are communicated through 
appropriate management meetings.  

 Provide career counseling for employees as needed.  

 Adhere to CDOT’s policy of equal employment opportunity for all employees 
and ensure that the policy is understood, supported and adhered to by the 
employees they supervise.  

 Take action to prevent the harassment of employees based on protected 
characteristics or due to a perception that an individual might have been the 
beneficiary of CDOT’s affirmative action efforts.  

 

Compliance   
 
Federal Funding  
All state departments of transportation receiving federal financial assistance are 
required to have an effective Equal Employment Opportunity Program and Affirmative 
Action Plan. The Colorado Department of Transportation (CDOT) receives federal funds 
from a number of federal reporting agencies. These federal funds help support and 
maintain a number of CDOT’s programs and projects. The funds are provided by the 
Federal Highway Administration (FHWA), the Federal Transit Administration (FTA) and 
the Federal Aviation Administration (FAA).  
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Code of Federal Regulations -23 CFR pt. 230 (c) - State Highway Equal 
Employment Opportunity Programs  
 

In accordance with 23 CFR pt. 230(c), this Affirmative Action Plan is prepared and 
updated every year, with annual progress reports provided to the Federal Highway 
Administration (FHWA) for approval. FHWA sets reporting requirements for CDOT in 
developing and implementing an effective affirmative action program. Currently, CDOT 
is required to have an approved Plan with Annual Update submissions  

EEO-4 Report  
The EEO-4 Report provides a job group analysis of the CDOT workforce. This report 
provides the total number of employees based on job category, salary, race, and 
gender. The State of Office of Finance and Budget prepares an EEO-4 report based on 
the employee data from June 30, every two years. CDOT is required by federal 
regulation to complete an Affirmative Action Report/Plan annually. The latest EEO-4 
Report is included in the AAP and can be found in Appendix C.  

CDOT has evaluated and realigned the new State Job Classifications, as a result of a 
classification study inclusive of the General Professional occupational category, with the 
EEO-4 groups and Census Codes.  These can be found in Appendix D. 
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Organizational Profile  
 

As one of the diagnostic components of Colorado Department of Transportation’s AAP 
and to conform to applicable regulations, CDOT has completed a profile of the 
workforce within the State of Colorado. The organizational profile is an overview of the 
staffing patterns at this establishment and is used to determine whether there are areas 
in the workforce where minorities or women are underrepresented or concentrated. To 
complete our organizational profile we have elected to follow the Workforce Analysis 
methodology.  

The following charts set forth our Workforce Analysis. The analysis identifies the 
departments at the Colorado Department of Transportation establishment and for each 
department lists all job titles from the lowest paid to the highest paid. For each job title, 
we provide the following data: the total number of incumbents, the total number of male 
and female incumbents, and the total number of male and female incumbents by 
racial/ethnic group.  

An additional charts details a Department Analysis and, as expected, the regions are 
comprised mainly of maintenance and engineering staff at the entry levels.  
Headquarters contains a majority of the program and project support staff.   

Information regarding the organizational structure, availability, placement goals, 
applicant pool analysis and shortfalls for each of CDOT’s geographic Regions are 
located in the Appendices. 
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Colorado Department of Transportation 
 October 1, 2016 Annual Affirmative Action Plan State of Colorado  

Workforce Analysis 
 1100 R1 Maintenance 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D8D1TX D07 Total 2 Mal 0 0 0 0 0 0 0 0  

 General Labor I 8 Tot Min 2 Fem 2 0 1 0 1 0 0 0  

 D8D3XX D11 Total 1 Mal 1 1 0 0 0 0 0 0  

 General Labor III 8 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D6B1TX D12 Total 2 Mal 2 0 0 0 1 1 0 0  

 Machining Trades I 7 Tot Min 2 Fem 0 0 0 0 0 0 0 0  

 D7D1TX D09 Total 184 Mal 183 123 7 1 50 1 1 0  

 Transportation Mtc I 7 Tot Min 60 Fem 1 1 0 0 0 0 0 0  

 D6D1TX D11 Total 2 Mal 2 2 0 0 0 0 0 0  

 Structural Trades I 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D8D2XX D08 Total 1 Mal 1 1 0 0 0 0 0 0  

 General Labor II 8 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D7B3XX D12 Total 30 Mal 28 16 3 0 8 1 0 0  

 Equipment Operator III 7 Tot Min 14 Fem 2 0 0 0 2 0 0 0  

 D6D2XX D13 Total 1 Mal 1 1 0 0 0 0 0 0  

 Structural Trades II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D6A1TX D13 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electrical Trades I 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D7B4XX D13 Total 5 Mal 5 5 0 0 0 0 0 0  

 Equipment Operator IV 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D7D2XX D14 Total 48 Mal 48 32 4 0 12 0 0 0  

 Transportation Mtc II 7 Tot Min 16 Fem 0 0 0 0 0 0 0 0  

 D7A3XX D15 Total 23 Mal 23 18 0 1 4 0 0 0  

 Equipment Mechanic III 7 Tot Min 5 Fem 0 0 0 0 0 0 0 0  

 D6D3XX D15 Total 2 Mal 2 0 0 0 2 0 0 0  

 Structural Trades III 7 Tot Min 2 Fem 0 0 0 0 0 0 0 0  

 D6A2XX D16 Total 2 Mal 2 1 0 0 1 0 0 0  

 Electrical Trades II 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  
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 Workforce Analysis 
 1100 R1 Maintenance 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D6B3XX D15 Total 3 Mal 3 2 0 0 1 0 0 0  

 Machining Trades III 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D7D3XX D15 Total 23 Mal 21 12 1 1 7 0 0 0  

 Transportation Mtc III 7 Tot Min 9 Fem 2 2 0 0 0 0 0 0  

 D7A4XX D16 Total 1 Mal 1 1 0 0 0 0 0 0  

 Equipment Mechanic IV 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D6A3XX D18 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electrical Trades III 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 Total for 1100 Total 332 Mal 325 217 15 3 86 3 1 0  

 Tot Min 112 Fem 7 3 1 0 3 0 0 0  

 1200 R1 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D9B2TX D08 Total 1 Mal 1 1 0 0 0 0 0 0  

 Engr/Phys Sci Asst II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 G3A3XX G10 Total 1 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant II 6 Tot Min 1 Fem 1 0 0 1 0 0 0 0  

 G3A4XX G16 Total 6 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 3 Fem 6 3 1 0 2 0 0 0  

 D9B3XX D12 Total 1 Mal 1 1 0 0 0 0 0 0  

 Engr/Phys Sci Asst III 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I9B1IX I01 Total 1 Mal 0 0 0 0 0 0 0 0  

 Land Survey Intern I 3 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5D1*A I05 Total 17 Mal 16 14 1 0 1 0 0 0  

 Engr/Phys Sci Tech I 3 Tot Min 2 Fem 1 1 0 0 0 0 0 0  

 I5D1*B I05 Total 1 Mal 1 0 1 0 0 0 0 0  

 Engr/Phys Sci Tech I 3 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I9B2TX I04 Total 1 Mal 1 1 0 0 0 0 0 0  

 Land Survey Intern II 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  
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 Workforce Analysis 
 1200 R1 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H4R1XX H18 Total 3 Mal 0 0 0 0 0 0 0 0  

 Program Assistant I 5 Tot Min 2 Fem 3 1 2 0 0 0 0 0  

 H1B3XX H19 Total 1 Mal 1 1 0 0 0 0 0 0  

 Administrator III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H4R2XX H20 Total 2 Mal 0 0 0 0 0 0 0 0  

 Program Assistant II 5 Tot Min 1 Fem 2 1 0 0 1 0 0 0  

 I5D2*A I07 Total 12 Mal 8 5 0 0 1 1 1 0  

 Engr/Phys Sci Tech II 3 Tot Min 4 Fem 4 3 0 0 1 0 0 0  

 H1M3XX H19 Total 1 Mal 0 0 0 0 0 0 0 0  

 Real Estate Spec III 2 Tot Min 1 Fem 1 0 0 0 1 0 0 0  

 I2C1IA I10 Total 4 Mal 3 1 1 0 1 0 0 0  

 Engineer-In-Training I 2 Tot Min 2 Fem 1 1 0 0 0 0 0 0  

 I2C2TA I12 Total 8 Mal 7 6 1 0 0 0 0 0  

 Engineer-In-Training II 2 Tot Min 2 Fem 1 0 0 1 0 0 0 0  

 H1M4XX H28 Total 1 Mal 0 0 0 0 0 0 0 0  

 Real Estate Spec IV 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5D3*A I09 Total 16 Mal 15 11 0 1 3 0 0 0  

 Engr/Phys Sci Tech III 3 Tot Min 5 Fem 1 0 1 0 0 0 0 0  

 I5D3*B I09 Total 1 Mal 1 0 0 0 1 0 0 0  

 Engr/Phys Sci Tech III 3 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I9B3XX I10 Total 7 Mal 6 5 0 0 1 0 0 0  

 Prof Land Surveyor I 2 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 H1F4XX H28 Total 3 Mal 3 3 0 0 0 0 0 0  

 Appraiser II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1B4XX H28 Total 1 Mal 0 0 0 0 0 0 0 0  

 Administrator IV 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5C1*B I12 Total 2 Mal 1 1 0 0 0 0 0 0  

 Civil Eng Proj Manager I 3 Tot Min 1 Fem 1 0 0 1 0 0 0 0  

 I5C1*A I12 Total 10 Mal 9 7 0 0 0 1 1 0  

 Civil Eng Proj Manager I 3 Tot Min 2 Fem 1 1 0 0 0 0 0 0  
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 Workforce Analysis 
 1200 R1 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 I2C3*A I14 Total 3 Mal 1 0 0 0 1 0 0 0  

 Engineer-In-Training III 2 Tot Min 2 Fem 2 1 1 0 0 0 0 0  

 H1M5XX H33 Total 2 Mal 1 0 0 1 0 0 0 0  

 Real Estate Spec V 2 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 I2C4*A I16 Total 52 Mal 44 34 0 4 5 1 0 0  

 Professional Engineer I 2 Tot Min 13 Fem 8 5 1 1 1 0 0 0  

 H1B5XX H33 Total 1 Mal 1 1 0 0 0 0 0 0  

 Administrator V 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5C2*A I16 Total 8 Mal 6 5 0 0 1 0 0 0  

 Civil Eng Proj Manager II 3 Tot Min 1 Fem 2 2 0 0 0 0 0 0  

 I5C2*B I16 Total 4 Mal 2 2 0 0 0 0 0 0  

 Civil Eng Proj Manager II 3 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 I9B4XX I16 Total 3 Mal 2 2 0 0 0 0 0 0  

 Prof Land Surveyor II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1A6XX H35 Total 1 Mal 0 0 0 0 0 0 0 0  

 Program Management II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I2C5*A I19 Total 22 Mal 20 13 4 1 2 0 0 0  

 Professional Engineer II 2 Tot Min 8 Fem 2 1 0 1 0 0 0 0  

 H1A7XX H36 Total 1 Mal 0 0 0 0 0 0 0 0  

 Program Management III 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I2C6*A I20 Total 5 Mal 4 3 0 0 1 0 0 0  

 Professional Engineer III 2 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 Total for 1200 Total 203 Mal 155 117 8 7 18 3 2 0  

 Tot Min 55 Fem 48 31 6 5 6 0 0 0  

 1300 R1 Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 G3A3XX G10 Total 1 Mal 1 1 0 0 0 0 0 0  

 Admin Assistant II 6 Tot Min 0 Fem 0 0 0 0 0 0 0 0  
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 Workforce Analysis 
 1300 R1 Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H8B3XX H16 Total 3 Mal 0 0 0 0 0 0 0 0  

 Accounting Technician III 5 Tot Min 1 Fem 3 2 0 0 1 0 0 0  

 H1B2XX H14 Total 1 Mal 0 0 0 0 0 0 0 0  

 Administrator II 2 Tot Min 1 Fem 1 0 0 0 1 0 0 0  

 H8A1XX H14 Total 1 Mal 0 0 0 0 0 0 0 0  

 Accountant I 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H4M3XX H16 Total 1 Mal 0 0 0 0 0 0 0 0  

 Technician III 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H4R1XX H18 Total 2 Mal 0 0 0 0 0 0 0 0  

 Program Assistant I 5 Tot Min 1 Fem 2 1 0 0 1 0 0 0  

 H1B3XX H19 Total 1 Mal 0 0 0 0 0 0 0 0  

 Administrator III 2 Tot Min 1 Fem 1 0 1 0 0 0 0 0  

 H1C3XX H19 Total 1 Mal 1 1 0 0 0 0 0 0  

 Analyst III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1B4XX H28 Total 10 Mal 4 4 0 0 0 0 0 0  

 Administrator IV 2 Tot Min 1 Fem 6 5 0 0 0 0 1 0  

 H1J4XX H28 Total 1 Mal 0 0 0 0 0 0 0 0  

 Planning Specialist IV 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H4H4XX H28 Total 2 Mal 2 2 0 0 0 0 0 0  

 Safety Specialist IV 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I2D3XX I12 Total 1 Mal 0 0 0 0 0 0 0 0  

 Landscape Architect I 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1B5XX H33 Total 4 Mal 3 3 0 0 0 0 0 0  

 Administrator V 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1A6XX H35 Total 2 Mal 1 0 0 0 1 0 0 0  

 Program Management II 2 Tot Min 2 Fem 1 0 0 0 1 0 0 0  

 H1A7XX H36 Total 1 Mal 1 1 0 0 0 0 0 0  

 Program Management III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H6G8XX H36 Total 2 Mal 1 0 0 0 1 0 0 0  

 Management 1 Tot Min 1 Fem 1 1 0 0 0 0 0 0  
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 Workforce Analysis 
 1300 R1 Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 160SES 999 Total 1 Mal 1 1 0 0 0 0 0 0  

 Senior Executive Service 1 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 Total for 1300 Total 35 Mal 15 13 0 0 2 0 0 0  

 Tot Min 8 Fem 20 14 1 0 4 0 1 0  

 1400 R1 Maint. Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D8G1TX D06 Total 1 Mal 1 0 1 0 0 0 0 0  

 Materials Handler I 8 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D8G2XX D09 Total 2 Mal 1 1 0 0 0 0 0 0  

 Materials Handler II 8 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 G2D4XX G12 Total 1 Mal 0 0 0 0 0 0 0 0  

 Data Specialist 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 G3A4XX G16 Total 8 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 2 Fem 8 6 0 0 2 0 0 0  

 H4M3XX H16 Total 1 Mal 1 1 0 0 0 0 0 0  

 Technician III 5 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H4M4XX H18 Total 4 Mal 3 2 0 0 1 0 0 0  

 Technician IV 5 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 G3A5XX G20 Total 1 Mal 0 0 0 0 0 0 0 0  

 Office Manager I 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D8G4XX D15 Total 1 Mal 1 0 0 0 1 0 0 0  

 Materials Supervisor 8 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D9D1TX D18 Total 11 Mal 11 8 1 0 2 0 0 0  

 LTC Operations I 7 Tot Min 3 Fem 0 0 0 0 0 0 0 0  

 D9D2XX D20 Total 2 Mal 2 1 0 0 1 0 0 0  

 LTC Operations II 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H1A5XX H33 Total 3 Mal 3 3 0 0 0 0 0 0  

 Program Management I 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  
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 Workforce Analysis 
 1400 R1 Maint. Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H1A7XX H36 Total 1 Mal 1 0 1 0 0 0 0 0  

 Program Management III 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H6G8XX H36 Total 1 Mal 1 1 0 0 0 0 0 0  

 Management 1 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 Total for 1400 Total 37 Mal 25 17 3 0 5 0 0 0  

 Tot Min 10 Fem 12 10 0 0 2 0 0 0  

 1500 R1 Tunnel 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 G3A3XX G10 Total 1 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant II 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D7D1TX D09 Total 18 Mal 17 14 0 0 1 1 0 1  

 Transportation Mtc I 7 Tot Min 3 Fem 1 1 0 0 0 0 0 0  

 G3A4XX G16 Total 1 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D7D2XX D14 Total 4 Mal 4 4 0 0 0 0 0 0  

 Transportation Mtc II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D6C2XX D15 Total 5 Mal 5 5 0 0 0 0 0 0  

 Pipe/Mech Trades II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D6E1TX D15 Total 1 Mal 0 0 0 0 0 0 0 0  

 Utility Plant Oper I 7 Tot Min 1 Fem 1 0 0 0 1 0 0 0  

 G3A5XX G20 Total 1 Mal 0 0 0 0 0 0 0 0  

 Office Manager I 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5E3XX I08 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electronics Spec II 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D7D3XX D15 Total 2 Mal 2 1 0 0 1 0 0 0  

 Transportation Mtc III 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D6C3XX D17 Total 1 Mal 1 1 0 0 0 0 0 0  

 Pipe/Mech Trades III 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  
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 Workforce Analysis 
 1500 R1 Tunnel 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 I5E4XX I10 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electronics Spec III 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D9D1TX D18 Total 2 Mal 2 2 0 0 0 0 0 0  

 LTC Operations I 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5E5XX I14 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electronics Spec IV 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1A7XX H36 Total 1 Mal 1 0 0 0 1 0 0 0  

 Program Management III 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 Total for 1500 Total 40 Mal 35 30 0 0 3 1 0 1  

 Tot Min 6 Fem 5 4 0 0 1 0 0 0  

 2100 R2 Maintenance 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D8D1TX D07 Total 5 Mal 4 1 0 0 3 0 0 0  

 General Labor I 8 Tot Min 3 Fem 1 1 0 0 0 0 0 0  

 D7D1TX D09 Total 124 Mal 121 91 3 0 25 1 1 0  

 Transportation Mtc I 7 Tot Min 30 Fem 3 3 0 0 0 0 0 0  

 D7B3XX D12 Total 18 Mal 18 15 0 0 3 0 0 0  

 Equipment Operator III 7 Tot Min 3 Fem 0 0 0 0 0 0 0 0  

 D6A1TX D13 Total 3 Mal 3 3 0 0 0 0 0 0  

 Electrical Trades I 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D7B4XX D13 Total 6 Mal 6 5 0 0 1 0 0 0  

 Equipment Operator IV 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D7D2XX D14 Total 58 Mal 58 44 1 0 12 1 0 0  

 Transportation Mtc II 7 Tot Min 14 Fem 0 0 0 0 0 0 0 0  

 D6B2XX D13 Total 1 Mal 1 0 0 0 1 0 0 0  

 Machining Trades II 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D7A3XX D15 Total 14 Mal 14 12 0 0 2 0 0 0  

 Equipment Mechanic III 7 Tot Min 2 Fem 0 0 0 0 0 0 0 0  
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 Workforce Analysis 
 2100 R2 Maintenance 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D6A2XX D16 Total 3 Mal 3 3 0 0 0 0 0 0  

 Electrical Trades II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5E3XX I08 Total 1 Mal 1 0 1 0 0 0 0 0  

 Electronics Spec II 3 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D7D3XX D15 Total 14 Mal 14 10 0 0 4 0 0 0  

 Transportation Mtc III 7 Tot Min 4 Fem 0 0 0 0 0 0 0 0  

 D7A4XX D16 Total 1 Mal 1 1 0 0 0 0 0 0  

 Equipment Mechanic IV 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5E4XX I10 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electronics Spec III 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 Total for 2100 Total 249 Mal 245 186 5 0 51 2 1 0  

 Tot Min 59 Fem 4 4 0 0 0 0 0 0  

 2200 R2 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H1B1TX H12 Total 1 Mal 1 1 0 0 0 0 0 0  

 Administrator I 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 G3A4XX G16 Total 3 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 2 Fem 3 1 0 0 2 0 0 0  

 D9B3XX D12 Total 1 Mal 1 0 0 0 1 0 0 0  

 Engr/Phys Sci Asst III 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I5D1*A I05 Total 5 Mal 5 2 0 0 3 0 0 0  

 Engr/Phys Sci Tech I 3 Tot Min 3 Fem 0 0 0 0 0 0 0 0  

 H1M2XX H14 Total 1 Mal 0 0 0 0 0 0 0 0  

 Real Estate Spec II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I9B2TX I04 Total 1 Mal 1 1 0 0 0 0 0 0  

 Land Survey Intern II 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H4R1XX H18 Total 3 Mal 0 0 0 0 0 0 0 0  

 Program Assistant I 5 Tot Min 0 Fem 3 3 0 0 0 0 0 0  
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 Workforce Analysis 
 2200 R2 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 I5D2*A I07 Total 6 Mal 6 5 0 0 1 0 0 0  

 Engr/Phys Sci Tech II 3 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H1M3XX H19 Total 1 Mal 1 1 0 0 0 0 0 0  

 Real Estate Spec III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I2C1IA I10 Total 4 Mal 4 2 0 0 2 0 0 0  

 Engineer-In-Training I 2 Tot Min 2 Fem 0 0 0 0 0 0 0 0  

 I2C2TA I12 Total 2 Mal 2 2 0 0 0 0 0 0  

 Engineer-In-Training II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1M4XX H28 Total 2 Mal 0 0 0 0 0 0 0 0  

 Real Estate Spec IV 2 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 I5D3*A I09 Total 9 Mal 9 9 0 0 0 0 0 0  

 Engr/Phys Sci Tech III 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I9B3XX I10 Total 3 Mal 2 2 0 0 0 0 0 0  

 Prof Land Surveyor I 2 Tot Min 1 Fem 1 0 0 0 1 0 0 0  

 H1F4XX H28 Total 2 Mal 1 1 0 0 0 0 0 0  

 Appraiser II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1B4XX H28 Total 1 Mal 0 0 0 0 0 0 0 0  

 Administrator IV 2 Tot Min 1 Fem 1 0 0 0 1 0 0 0  

 I5C1*B I12 Total 3 Mal 2 0 0 0 2 0 0 0  

 Civil Eng Proj Manager I 3 Tot Min 2 Fem 1 1 0 0 0 0 0 0  

 I5C1*A I12 Total 8 Mal 8 5 0 0 3 0 0 0  

 Civil Eng Proj Manager I 3 Tot Min 3 Fem 0 0 0 0 0 0 0 0  

 I2C3*A I14 Total 1 Mal 1 0 0 0 1 0 0 0  

 Engineer-In-Training III 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D9D2XX D20 Total 1 Mal 1 1 0 0 0 0 0 0  

 LTC Operations II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1M5XX H33 Total 1 Mal 0 0 0 0 0 0 0 0  

 Real Estate Spec V 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I2C4*A I16 Total 18 Mal 13 11 0 1 1 0 0 0  

 Professional Engineer I 2 Tot Min 4 Fem 5 3 0 0 2 0 0 0  
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 Workforce Analysis 
 2200 R2 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 I5C2*A I16 Total 5 Mal 5 3 0 0 2 0 0 0  

 Civil Eng Proj Manager II 3 Tot Min 2 Fem 0 0 0 0 0 0 0 0  

 I9B4XX I16 Total 2 Mal 2 2 0 0 0 0 0 0  

 Prof Land Surveyor II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I2C5*A I19 Total 9 Mal 9 9 0 0 0 0 0 0  

 Professional Engineer II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1A7XX H36 Total 1 Mal 1 0 0 0 1 0 0 0  

 Program Management III 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I2C6*A I20 Total 3 Mal 2 2 0 0 0 0 0 0  

 Professional Engineer III 2 Tot Min 1 Fem 1 0 0 1 0 0 0 0  

 Total for 2200 Total 97 Mal 77 59 0 1 17 0 0 0  

 Tot Min 25 Fem 20 13 0 1 6 0 0 0  

 2300 R2 Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 G3A4XX G16 Total 1 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 1 Fem 1 0 0 0 1 0 0 0  

 H8B3XX H16 Total 4 Mal 0 0 0 0 0 0 0 0  

 Accounting Technician III 5 Tot Min 1 Fem 4 3 0 0 1 0 0 0  

 H1B2XX H14 Total 1 Mal 0 0 0 0 0 0 0 0  

 Administrator II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1B3XX H19 Total 4 Mal 1 0 0 0 1 0 0 0  

 Administrator III 2 Tot Min 1 Fem 3 3 0 0 0 0 0 0  

 H4R2XX H20 Total 1 Mal 0 0 0 0 0 0 0 0  

 Program Assistant II 5 Tot Min 1 Fem 1 0 0 0 1 0 0 0  

 H1B4XX H28 Total 4 Mal 2 1 0 0 1 0 0 0  

 Administrator IV 2 Tot Min 1 Fem 2 2 0 0 0 0 0 0  

 H1J4XX H28 Total 1 Mal 0 0 0 0 0 0 0 0  

 Planning Specialist IV 2 Tot Min 1 Fem 1 0 0 0 1 0 0 0  
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 Workforce Analysis 
 2300 R2 Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H4H4XX H28 Total 1 Mal 1 1 0 0 0 0 0 0  

 Safety Specialist IV 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1K4XX H28 Total 1 Mal 1 1 0 0 0 0 0 0  

 Project Manager I 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1B5XX H33 Total 1 Mal 0 0 0 0 0 0 0 0  

 Administrator V 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1A6XX H35 Total 2 Mal 2 2 0 0 0 0 0 0  

 Program Management II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 160SES 999 Total 1 Mal 0 0 0 0 0 0 0 0  

 Senior Executive Service 1 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 Total for 2300 Total 22 Mal 7 5 0 0 2 0 0 0  

 Tot Min 6 Fem 15 11 0 0 4 0 0 0  

 2400 R2 Maint. Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D8D1TX D07 Total 1 Mal 1 0 0 0 1 0 0 0  

 General Labor I 8 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D8G2XX D09 Total 1 Mal 1 1 0 0 0 0 0 0  

 Materials Handler II 8 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 G3A4XX G16 Total 7 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 1 Fem 7 6 0 0 1 0 0 0  

 D8G3XX D13 Total 1 Mal 1 0 0 0 1 0 0 0  

 Materials Handler III 8 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H4M3XX H16 Total 1 Mal 1 1 0 0 0 0 0 0  

 Technician III 5 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H4M4XX H18 Total 1 Mal 0 0 0 0 0 0 0 0  

 Technician IV 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 G3A5XX G20 Total 1 Mal 0 0 0 0 0 0 0 0  

 Office Manager I 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  
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 Workforce Analysis 
 2400 R2 Maint. Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D9D1TX D18 Total 8 Mal 8 7 0 0 1 0 0 0  

 LTC Operations I 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D9D2XX D20 Total 1 Mal 1 1 0 0 0 0 0 0  

 LTC Operations II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1A5XX H33 Total 1 Mal 1 0 0 0 1 0 0 0  

 Program Management I 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H1A7XX H36 Total 1 Mal 1 1 0 0 0 0 0 0  

 Program Management III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 Total for 2400 Total 24 Mal 15 11 0 0 4 0 0 0  

 Tot Min 5 Fem 9 8 0 0 1 0 0 0  

 3100 R3 Maintenance 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D8D1TX D07 Total 2 Mal 1 1 0 0 0 0 0 0  

 General Labor I 8 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D8G2XX D09 Total 1 Mal 1 1 0 0 0 0 0 0  

 Materials Handler II 8 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D7D1TX D09 Total 170 Mal 164 152 1 1 10 0 0 0  

 Transportation Mtc I 7 Tot Min 12 Fem 6 6 0 0 0 0 0 0  

 D7B3XX D12 Total 9 Mal 9 9 0 0 0 0 0 0  

 Equipment Operator III 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D6D2XX D13 Total 6 Mal 6 4 0 0 2 0 0 0  

 Structural Trades II 7 Tot Min 2 Fem 0 0 0 0 0 0 0 0  

 D8G3XX D13 Total 1 Mal 1 0 0 0 1 0 0 0  

 Materials Handler III 8 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D7B4XX D13 Total 8 Mal 8 7 0 0 1 0 0 0  

 Equipment Operator IV 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D7D2XX D14 Total 52 Mal 51 46 2 0 3 0 0 0  

 Transportation Mtc II 7 Tot Min 5 Fem 1 1 0 0 0 0 0 0  
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 Workforce Analysis 
 3100 R3 Maintenance 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D6B2XX D13 Total 2 Mal 2 2 0 0 0 0 0 0  

 Machining Trades II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D7A3XX D15 Total 22 Mal 22 21 0 0 1 0 0 0  

 Equipment Mechanic III 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D6D3XX D15 Total 1 Mal 1 0 0 0 1 0 0 0  

 Structural Trades III 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D6A2XX D16 Total 9 Mal 9 9 0 0 0 0 0 0  

 Electrical Trades II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D6B3XX D15 Total 3 Mal 3 2 0 0 1 0 0 0  

 Machining Trades III 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D7D3XX D15 Total 23 Mal 21 17 0 0 3 1 0 0  

 Transportation Mtc III 7 Tot Min 4 Fem 2 2 0 0 0 0 0 0  

 D7A4XX D16 Total 2 Mal 2 2 0 0 0 0 0 0  

 Equipment Mechanic IV 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D6A3XX D18 Total 2 Mal 2 2 0 0 0 0 0 0  

 Electrical Trades III 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 Total for 3100 Total 313 Mal 303 275 3 1 23 1 0 0  

 Tot Min 28 Fem 10 10 0 0 0 0 0 0  

 3200 R3 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D9B2TX D08 Total 2 Mal 1 1 0 0 0 0 0 0  

 Engr/Phys Sci Asst II 7 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D7D1TX D09 Total 1 Mal 1 1 0 0 0 0 0 0  

 Transportation Mtc I 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 G3A4XX G16 Total 4 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 1 Fem 4 3 0 1 0 0 0 0  

 D9B3XX D12 Total 3 Mal 2 2 0 0 0 0 0 0  

 Engr/Phys Sci Asst III 7 Tot Min 0 Fem 1 1 0 0 0 0 0 0  
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 Workforce Analysis 
 3200 R3 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 I5D1*A I05 Total 6 Mal 6 6 0 0 0 0 0 0  

 Engr/Phys Sci Tech I 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H4R1XX H18 Total 3 Mal 0 0 0 0 0 0 0 0  

 Program Assistant I 5 Tot Min 0 Fem 3 3 0 0 0 0 0 0  

 H1B3XX H19 Total 1 Mal 1 1 0 0 0 0 0 0  

 Administrator III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H4M4XX H18 Total 1 Mal 0 0 0 0 0 0 0 0  

 Technician IV 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5D2*A I07 Total 8 Mal 5 5 0 0 0 0 0 0  

 Engr/Phys Sci Tech II 3 Tot Min 0 Fem 3 3 0 0 0 0 0 0  

 I5D2*B I07 Total 1 Mal 1 1 0 0 0 0 0 0  

 Engr/Phys Sci Tech II 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I2C1IA I10 Total 3 Mal 3 3 0 0 0 0 0 0  

 Engineer-In-Training I 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I2C2TA I12 Total 1 Mal 1 1 0 0 0 0 0 0  

 Engineer-In-Training II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1M4XX H28 Total 2 Mal 2 2 0 0 0 0 0 0  

 Real Estate Spec IV 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5D3*A I09 Total 9 Mal 7 7 0 0 0 0 0 0  

 Engr/Phys Sci Tech III 3 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 I9B3XX I10 Total 3 Mal 3 3 0 0 0 0 0 0  

 Prof Land Surveyor I 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1F4XX H28 Total 2 Mal 1 1 0 0 0 0 0 0  

 Appraiser II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5C1*A I12 Total 6 Mal 6 6 0 0 0 0 0 0  

 Civil Eng Proj Manager I 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I2C3*A I14 Total 1 Mal 1 1 0 0 0 0 0 0  

 Engineer-In-Training III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D9D2XX D20 Total 1 Mal 1 1 0 0 0 0 0 0  

 LTC Operations II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  
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 Workforce Analysis 
 3200 R3 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H1M5XX H33 Total 1 Mal 0 0 0 0 0 0 0 0  

 Real Estate Spec V 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I2C4*A I16 Total 22 Mal 19 18 0 0 1 0 0 0  

 Professional Engineer I 2 Tot Min 2 Fem 3 2 0 1 0 0 0 0  

 H1B5XX H33 Total 1 Mal 1 1 0 0 0 0 0 0  

 Administrator V 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5C2*A I16 Total 3 Mal 3 2 0 0 1 0 0 0  

 Civil Eng Proj Manager II 3 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I9B4XX I16 Total 1 Mal 1 1 0 0 0 0 0 0  

 Prof Land Surveyor II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1K5XX H33 Total 3 Mal 3 3 0 0 0 0 0 0  

 Project Manager II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I2C5*A I19 Total 10 Mal 7 6 0 0 1 0 0 0  

 Professional Engineer II 2 Tot Min 1 Fem 3 3 0 0 0 0 0 0  

 H1A7XX H36 Total 1 Mal 1 1 0 0 0 0 0 0  

 Program Management III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I2C6*A I20 Total 4 Mal 3 3 0 0 0 0 0 0  

 Professional Engineer III 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 Total for 3200 Total 104 Mal 80 77 0 0 3 0 0 0  

 Tot Min 5 Fem 24 22 0 2 0 0 0 0  

 3300 R3 Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 G3A3XX G10 Total 1 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant II 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 G3A4XX G16 Total 1 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H8B3XX H16 Total 2 Mal 1 1 0 0 0 0 0 0  

 Accounting Technician III 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  
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 Workforce Analysis 
 3300 R3 Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H4R1XX H18 Total 1 Mal 0 0 0 0 0 0 0 0  

 Program Assistant I 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1B3XX H19 Total 3 Mal 1 1 0 0 0 0 0 0  

 Administrator III 2 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 H4R2XX H20 Total 1 Mal 0 0 0 0 0 0 0 0  

 Program Assistant II 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I2D2TX I08 Total 1 Mal 0 0 0 0 0 0 0 0  

 Landscape Specialist 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5D3*A I09 Total 1 Mal 1 1 0 0 0 0 0 0  

 Engr/Phys Sci Tech III 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1B4XX H28 Total 2 Mal 1 1 0 0 0 0 0 0  

 Administrator IV 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1J4XX H28 Total 1 Mal 1 1 0 0 0 0 0 0  

 Planning Specialist IV 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H4H4XX H28 Total 1 Mal 1 0 0 0 1 0 0 0  

 Safety Specialist IV 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H1K4XX H28 Total 1 Mal 1 1 0 0 0 0 0 0  

 Project Manager I 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1B5XX H33 Total 2 Mal 1 1 0 0 0 0 0 0  

 Administrator V 2 Tot Min 1 Fem 1 0 0 0 0 1 0 0  

 H1A6XX H35 Total 2 Mal 2 2 0 0 0 0 0 0  

 Program Management II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 160SES 999 Total 1 Mal 1 1 0 0 0 0 0 0  

 Senior Executive Service 1 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 Total for 3300 Total 21 Mal 11 10 0 0 1 0 0 0  

 Tot Min 2 Fem 10 9 0 0 0 1 0 0  
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 Workforce Analysis 
 3400 R3 Maint. Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D8G2XX D09 Total 1 Mal 0 0 0 0 0 0 0 0  

 Materials Handler II 8 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 G3A4XX G16 Total 10 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 2 Fem 10 8 0 0 2 0 0 0  

 D8G3XX D13 Total 1 Mal 1 1 0 0 0 0 0 0  

 Materials Handler III 8 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H4M3XX H16 Total 1 Mal 0 0 0 0 0 0 0 0  

 Technician III 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H4M4XX H18 Total 2 Mal 1 1 0 0 0 0 0 0  

 Technician IV 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 G3A5XX G20 Total 2 Mal 0 0 0 0 0 0 0 0  

 Office Manager I 6 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 D9D1TX D18 Total 10 Mal 10 9 0 0 1 0 0 0  

 LTC Operations I 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D9D2XX D20 Total 1 Mal 1 0 0 0 1 0 0 0  

 LTC Operations II 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H1A5XX H33 Total 3 Mal 3 3 0 0 0 0 0 0  

 Program Management I 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1A7XX H36 Total 2 Mal 2 2 0 0 0 0 0 0  

 Program Management III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 Total for 3400 Total 33 Mal 18 16 0 0 2 0 0 0  

 Tot Min 4 Fem 15 13 0 0 2 0 0 0  

 3500 R3 Tunnel 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D7D1TX D09 Total 16 Mal 16 16 0 0 0 0 0 0  

 Transportation Mtc I 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D7B3XX D12 Total 1 Mal 1 1 0 0 0 0 0 0  

 Equipment Operator III 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  
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 Workforce Analysis 
 3500 R3 Tunnel 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D7D2XX D14 Total 5 Mal 5 3 0 0 2 0 0 0  

 Transportation Mtc II 7 Tot Min 2 Fem 0 0 0 0 0 0 0 0  

 D6C2XX D15 Total 1 Mal 1 1 0 0 0 0 0 0  

 Pipe/Mech Trades II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D6A2XX D16 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electrical Trades II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5E3XX I08 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electronics Spec II 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D7D3XX D15 Total 2 Mal 1 1 0 0 0 0 0 0  

 Transportation Mtc III 7 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5E4XX I10 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electronics Spec III 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D9D1TX D18 Total 1 Mal 1 1 0 0 0 0 0 0  

 LTC Operations I 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5E5XX I14 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electronics Spec IV 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 Total for 3500 Total 30 Mal 29 27 0 0 2 0 0 0  

 Tot Min 2 Fem 1 1 0 0 0 0 0 0  

 4100 R4 Maintenance 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D7D1TX D09 Total 176 Mal 175 157 1 1 16 0 0 0  

 Transportation Mtc I 7 Tot Min 18 Fem 1 1 0 0 0 0 0 0  

 D7B3XX D12 Total 8 Mal 8 6 0 0 2 0 0 0  

 Equipment Operator III 7 Tot Min 2 Fem 0 0 0 0 0 0 0 0  

 D6D2XX D13 Total 2 Mal 2 1 0 0 1 0 0 0  

 Structural Trades II 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D6A1TX D13 Total 4 Mal 4 2 0 0 2 0 0 0  

 Electrical Trades I 7 Tot Min 2 Fem 0 0 0 0 0 0 0 0  
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 Workforce Analysis 
 4100 R4 Maintenance 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H4M3XX H16 Total 1 Mal 1 1 0 0 0 0 0 0  

 Technician III 5 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D7B4XX D13 Total 5 Mal 5 5 0 0 0 0 0 0  

 Equipment Operator IV 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D7D2XX D14 Total 47 Mal 47 41 0 0 6 0 0 0  

 Transportation Mtc II 7 Tot Min 6 Fem 0 0 0 0 0 0 0 0  

 D6B2XX D13 Total 2 Mal 2 1 0 0 1 0 0 0  

 Machining Trades II 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H4M4XX H18 Total 3 Mal 3 3 0 0 0 0 0 0  

 Technician IV 5 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D6E1TX D15 Total 1 Mal 0 0 0 0 0 0 0 0  

 Utility Plant Oper I 7 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D7A3XX D15 Total 14 Mal 14 13 0 0 1 0 0 0  

 Equipment Mechanic III 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D6A2XX D16 Total 2 Mal 2 1 0 0 1 0 0 0  

 Electrical Trades II 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D7D3XX D15 Total 21 Mal 21 17 0 0 4 0 0 0  

 Transportation Mtc III 7 Tot Min 4 Fem 0 0 0 0 0 0 0 0  

 D7A4XX D16 Total 1 Mal 1 1 0 0 0 0 0 0  

 Equipment Mechanic IV 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D6A3XX D18 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electrical Trades III 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 Total for 4100 Total 288 Mal 286 250 1 1 34 0 0 0  

 Tot Min 36 Fem 2 2 0 0 0 0 0 0  

 4200 R4 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 G3A3XX G10 Total 1 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant II 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  
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 4200 R4 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H1B1TX H12 Total 1 Mal 0 0 0 0 0 0 0 0  

 Administrator I 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 G3A4XX G16 Total 2 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 D9B3XX D12 Total 3 Mal 3 3 0 0 0 0 0 0  

 Engr/Phys Sci Asst III 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H4H2XX H14 Total 1 Mal 0 0 0 0 0 0 0 0  

 Safety Specialist II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I9B1IX I01 Total 1 Mal 1 0 0 0 1 0 0 0  

 Land Survey Intern I 3 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H1B2XX H14 Total 1 Mal 0 0 0 0 0 0 0 0  

 Administrator II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5D1*A I05 Total 3 Mal 3 3 0 0 0 0 0 0  

 Engr/Phys Sci Tech I 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H4R1XX H18 Total 3 Mal 0 0 0 0 0 0 0 0  

 Program Assistant I 5 Tot Min 1 Fem 3 2 0 0 1 0 0 0  

 H4R2XX H20 Total 1 Mal 0 0 0 0 0 0 0 0  

 Program Assistant II 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5D2*A I07 Total 1 Mal 1 1 0 0 0 0 0 0  

 Engr/Phys Sci Tech II 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5D2*B I07 Total 1 Mal 1 1 0 0 0 0 0 0  

 Engr/Phys Sci Tech II 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I2C1IA I10 Total 7 Mal 3 1 1 1 0 0 0 0  

 Engineer-In-Training I 2 Tot Min 2 Fem 4 4 0 0 0 0 0 0  

 I2C2TA I12 Total 7 Mal 6 4 0 1 1 0 0 0  

 Engineer-In-Training II 2 Tot Min 2 Fem 1 1 0 0 0 0 0 0  

 H1M4XX H28 Total 3 Mal 2 2 0 0 0 0 0 0  

 Real Estate Spec IV 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5D3*A I09 Total 15 Mal 14 10 0 1 2 1 0 0  

 Engr/Phys Sci Tech III 3 Tot Min 4 Fem 1 1 0 0 0 0 0 0  
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 4200 R4 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 I9B3XX I10 Total 5 Mal 5 5 0 0 0 0 0 0  

 Prof Land Surveyor I 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1F4XX H28 Total 1 Mal 0 0 0 0 0 0 0 0  

 Appraiser II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1B4XX H28 Total 1 Mal 1 1 0 0 0 0 0 0  

 Administrator IV 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5C1*A I12 Total 4 Mal 3 3 0 0 0 0 0 0  

 Civil Eng Proj Manager I 3 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I2C3*A I14 Total 8 Mal 6 4 1 1 0 0 0 0  

 Engineer-In-Training III 2 Tot Min 2 Fem 2 2 0 0 0 0 0 0  

 D9D2XX D20 Total 1 Mal 1 1 0 0 0 0 0 0  

 LTC Operations II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1M5XX H33 Total 1 Mal 0 0 0 0 0 0 0 0  

 Real Estate Spec V 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I2C4*A I16 Total 23 Mal 20 20 0 0 0 0 0 0  

 Professional Engineer I 2 Tot Min 0 Fem 3 3 0 0 0 0 0 0  

 H1B5XX H33 Total 1 Mal 0 0 0 0 0 0 0 0  

 Administrator V 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5C2*A I16 Total 1 Mal 0 0 0 0 0 0 0 0  

 Civil Eng Proj Manager II 3 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I9B4XX I16 Total 2 Mal 2 1 0 0 1 0 0 0  

 Prof Land Surveyor II 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I2C5*A I19 Total 11 Mal 10 10 0 0 0 0 0 0  

 Professional Engineer II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1A7XX H36 Total 1 Mal 1 1 0 0 0 0 0 0  

 Program Management III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I2C6*A I20 Total 4 Mal 3 2 0 1 0 0 0 0  

 Professional Engineer III 2 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 Total for 4200 Total 115 Mal 86 73 2 5 5 1 0 0  

 Tot Min 14 Fem 29 28 0 0 1 0 0 0  
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 4300 R4 Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H1B1TX H12 Total 1 Mal 1 0 0 0 1 0 0 0  

 Administrator I 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 G3A4XX G16 Total 2 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 H8B3XX H16 Total 3 Mal 0 0 0 0 0 0 0 0  

 Accounting Technician III 5 Tot Min 0 Fem 3 3 0 0 0 0 0 0  

 H1B2XX H14 Total 1 Mal 0 0 0 0 0 0 0 0  

 Administrator II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1B3XX H19 Total 2 Mal 0 0 0 0 0 0 0 0  

 Administrator III 2 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 H1J3XX H19 Total 1 Mal 0 0 0 0 0 0 0 0  

 Planning Specialist III 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H4R2XX H20 Total 1 Mal 0 0 0 0 0 0 0 0  

 Program Assistant II 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1B4XX H28 Total 4 Mal 3 3 0 0 0 0 0 0  

 Administrator IV 2 Tot Min 1 Fem 1 0 0 0 1 0 0 0  

 H4H4XX H28 Total 1 Mal 1 1 0 0 0 0 0 0  

 Safety Specialist IV 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1K4XX H28 Total 1 Mal 1 1 0 0 0 0 0 0  

 Project Manager I 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1B5XX H33 Total 3 Mal 0 0 0 0 0 0 0 0  

 Administrator V 2 Tot Min 0 Fem 3 3 0 0 0 0 0 0  

 H1A6XX H35 Total 2 Mal 1 1 0 0 0 0 0 0  

 Program Management II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 160SES 999 Total 1 Mal 1 1 0 0 0 0 0 0  

 Senior Executive Service 1 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 Total for 4300 Total 23 Mal 8 7 0 0 1 0 0 0  

 Tot Min 2 Fem 15 14 0 0 1 0 0 0  
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 Workforce Analysis 
 4400 R4 Maint. Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 G3A2TX G06 Total 1 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant I 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D8G2XX D09 Total 1 Mal 1 1 0 0 0 0 0 0  

 Materials Handler II 8 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 G3A4XX G16 Total 8 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 1 Fem 8 7 0 0 1 0 0 0  

 H4R1XX H18 Total 1 Mal 0 0 0 0 0 0 0 0  

 Program Assistant I 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D8G4XX D15 Total 1 Mal 0 0 0 0 0 0 0 0  

 Materials Supervisor 8 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D9D1TX D18 Total 9 Mal 8 7 0 0 1 0 0 0  

 LTC Operations I 7 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 H1A5XX H33 Total 3 Mal 3 2 0 0 1 0 0 0  

 Program Management I 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H1A7XX H36 Total 1 Mal 1 0 1 0 0 0 0 0  

 Program Management III 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 Total for 4400 Total 25 Mal 13 10 1 0 2 0 0 0  

 Tot Min 4 Fem 12 11 0 0 1 0 0 0  

 5100 R5 Maintenance 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D8D1TX D07 Total 3 Mal 3 2 0 0 1 0 0 0  

 General Labor I 8 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D7D1TX D09 Total 91 Mal 87 64 0 0 21 2 0 0  

 Transportation Mtc I 7 Tot Min 23 Fem 4 4 0 0 0 0 0 0  

 D7B3XX D12 Total 21 Mal 21 15 0 0 5 1 0 0  

 Equipment Operator III 7 Tot Min 6 Fem 0 0 0 0 0 0 0 0  

 D6D2XX D13 Total 3 Mal 3 1 0 0 2 0 0 0  

 Structural Trades II 7 Tot Min 2 Fem 0 0 0 0 0 0 0 0  
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 5100 R5 Maintenance 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D7B4XX D13 Total 10 Mal 10 10 0 0 0 0 0 0  

 Equipment Operator IV 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D7D2XX D14 Total 38 Mal 37 23 0 0 13 1 0 0  

 Transportation Mtc II 7 Tot Min 14 Fem 1 1 0 0 0 0 0 0  

 D6B2XX D13 Total 5 Mal 5 4 0 0 1 0 0 0  

 Machining Trades II 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D7A3XX D15 Total 17 Mal 17 13 0 0 4 0 0 0  

 Equipment Mechanic III 7 Tot Min 4 Fem 0 0 0 0 0 0 0 0  

 D6A2XX D16 Total 4 Mal 4 3 0 0 1 0 0 0  

 Electrical Trades II 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D7D3XX D15 Total 15 Mal 15 10 0 0 5 0 0 0  

 Transportation Mtc III 7 Tot Min 5 Fem 0 0 0 0 0 0 0 0  

 D7A4XX D16 Total 2 Mal 2 1 0 0 1 0 0 0  

 Equipment Mechanic IV 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D6A3XX D18 Total 1 Mal 1 0 0 0 1 0 0 0  

 Electrical Trades III 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 Total for 5100 Total 210 Mal 205 146 0 0 55 4 0 0  

 Tot Min 59 Fem 5 5 0 0 0 0 0 0  

 5200 R5 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H1B1TX H12 Total 1 Mal 0 0 0 0 0 0 0 0  

 Administrator I 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 G3A4XX G16 Total 1 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D9B3XX D12 Total 1 Mal 1 0 0 0 1 0 0 0  

 Engr/Phys Sci Asst III 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I5D1*A I05 Total 3 Mal 2 1 0 0 1 0 0 0  

 Engr/Phys Sci Tech I 3 Tot Min 1 Fem 1 1 0 0 0 0 0 0  
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 Workforce Analysis 
 5200 R5 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H4R1XX H18 Total 1 Mal 0 0 0 0 0 0 0 0  

 Program Assistant I 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5D2*A I07 Total 5 Mal 5 4 0 0 0 1 0 0  

 Engr/Phys Sci Tech II 3 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I2C1IA I10 Total 1 Mal 1 1 0 0 0 0 0 0  

 Engineer-In-Training I 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1M4XX H28 Total 1 Mal 1 1 0 0 0 0 0 0  

 Real Estate Spec IV 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5D3*A I09 Total 5 Mal 4 2 0 0 2 0 0 0  

 Engr/Phys Sci Tech III 3 Tot Min 2 Fem 1 1 0 0 0 0 0 0  

 I9B3XX I10 Total 2 Mal 2 2 0 0 0 0 0 0  

 Prof Land Surveyor I 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1F4XX H28 Total 1 Mal 1 1 0 0 0 0 0 0  

 Appraiser II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1B4XX H28 Total 1 Mal 0 0 0 0 0 0 0 0  

 Administrator IV 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5C1*A I12 Total 2 Mal 1 0 0 0 1 0 0 0  

 Civil Eng Proj Manager I 3 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 I2C3*A I14 Total 2 Mal 1 1 0 0 0 0 0 0  

 Engineer-In-Training III 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I2C4*A I16 Total 10 Mal 8 8 0 0 0 0 0 0  

 Professional Engineer I 2 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 I5C2*A I16 Total 2 Mal 2 2 0 0 0 0 0 0  

 Civil Eng Proj Manager II 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I9B4XX I16 Total 1 Mal 1 0 0 0 1 0 0 0  

 Prof Land Surveyor II 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I2C5*A I19 Total 5 Mal 5 5 0 0 0 0 0 0  

 Professional Engineer II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1A7XX H36 Total 1 Mal 1 0 0 0 1 0 0 0  

 Program Management III 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  
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 Workforce Analysis 
 5200 R5 Engineering 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 I2C6*A I20 Total 1 Mal 1 0 0 0 1 0 0 0  

 Professional Engineer III 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 Total for 5200 Total 47 Mal 37 28 0 0 8 1 0 0  

 Tot Min 9 Fem 10 10 0 0 0 0 0 0  

 5300 R5 Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 G3A3XX G10 Total 1 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant II 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H8B3XX H16 Total 1 Mal 0 0 0 0 0 0 0 0  

 Accounting Technician III 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1B2XX H14 Total 1 Mal 0 0 0 0 0 0 0 0  

 Administrator II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1B3XX H19 Total 3 Mal 1 1 0 0 0 0 0 0  

 Administrator III 2 Tot Min 1 Fem 2 1 0 0 1 0 0 0  

 H4H3XX H19 Total 1 Mal 0 0 0 0 0 0 0 0  

 Safety Specialist III 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H4R2XX H20 Total 1 Mal 0 0 0 0 0 0 0 0  

 Program Assistant II 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1B4XX H28 Total 2 Mal 1 1 0 0 0 0 0 0  

 Administrator IV 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1J4XX H28 Total 1 Mal 1 1 0 0 0 0 0 0  

 Planning Specialist IV 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1B5XX H33 Total 1 Mal 1 0 0 0 0 1 0 0  

 Administrator V 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H1A6XX H35 Total 2 Mal 2 2 0 0 0 0 0 0  

 Program Management II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 160SES 999 Total 1 Mal 1 1 0 0 0 0 0 0  

 Senior Executive Service 1 Tot Min 0 Fem 0 0 0 0 0 0 0 0  
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 Workforce Analysis 
 Total for 5300 Total 15 Mal 7 6 0 0 0 1 0 0  

 Tot Min 2 Fem 8 7 0 0 1 0 0 0  

 5400 R5 Maint. Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D8D1TX D07 Total 2 Mal 1 0 0 0 1 0 0 0  

 General Labor I 8 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 G3A4XX G16 Total 8 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 0 Fem 8 8 0 0 0 0 0 0  

 D8G3XX D13 Total 2 Mal 2 2 0 0 0 0 0 0  

 Materials Handler III 8 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H4R1XX H18 Total 1 Mal 0 0 0 0 0 0 0 0  

 Program Assistant I 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H4M4XX H18 Total 1 Mal 0 0 0 0 0 0 0 0  

 Technician IV 5 Tot Min 1 Fem 1 0 0 0 1 0 0 0  

 H1C3XX H19 Total 1 Mal 1 1 0 0 0 0 0 0  

 Analyst III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 G3A5XX G20 Total 1 Mal 0 0 0 0 0 0 0 0  

 Office Manager I 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1K3XX H19 Total 1 Mal 1 0 0 0 1 0 0 0  

 Project Coordinator 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D9D1TX D18 Total 10 Mal 10 7 0 0 3 0 0 0  

 LTC Operations I 7 Tot Min 3 Fem 0 0 0 0 0 0 0 0  

 D9D2XX D20 Total 1 Mal 1 1 0 0 0 0 0 0  

 LTC Operations II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1A5XX H33 Total 2 Mal 2 2 0 0 0 0 0 0  

 Program Management I 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1A7XX H36 Total 2 Mal 2 0 0 0 1 1 0 0  

 Program Management III 2 Tot Min 2 Fem 0 0 0 0 0 0 0 0  

 Total for 5400 Total 32 Mal 20 13 0 0 6 1 0 0  

 Tot Min 8 Fem 12 11 0 0 1 0 0 0  
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 7100 HQ Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D8B1TX D04 Total 2 Mal 1 0 0 0 1 0 0 0  

 Custodian I 8 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 G3A2TX G06 Total 1 Mal 1 0 0 0 1 0 0 0  

 Admin Assistant I 6 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D8D1TX D07 Total 2 Mal 2 1 1 0 0 0 0 0  

 General Labor I 8 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D7C3XX D09 Total 4 Mal 4 2 1 0 1 0 0 0  

 Production III 7 Tot Min 2 Fem 0 0 0 0 0 0 0 0  

 H4T3IX H10 Total 1 Mal 0 0 0 0 0 0 0 0  

 Student Trainee III 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 G3A3XX G10 Total 3 Mal 2 1 0 0 1 0 0 0  

 Admin Assistant II 6 Tot Min 2 Fem 1 0 0 0 1 0 0 0  

 D6D1TX D11 Total 3 Mal 3 2 0 0 1 0 0 0  

 Structural Trades I 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 G2D4XX G12 Total 3 Mal 1 1 0 0 0 0 0 0  

 Data Specialist 6 Tot Min 1 Fem 2 1 0 0 1 0 0 0  

 H1H2XX H14 Total 1 Mal 0 0 0 0 0 0 0 0  

 Contract Administrator II 2 Tot Min 1 Fem 1 0 0 0 1 0 0 0  

 G3A4XX G16 Total 3 Mal 1 1 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 1 Fem 2 1 0 0 1 0 0 0  

 H8B3XX H16 Total 8 Mal 1 1 0 0 0 0 0 0  

 Accounting Technician III 5 Tot Min 6 Fem 7 1 3 0 3 0 0 0  

 H4K2XX H14 Total 1 Mal 0 0 0 0 0 0 0 0  

 Mktg & Comm Spec II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D7C4XX D12 Total 1 Mal 1 0 0 0 1 0 0 0  

 Production IV 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H1D2XX H14 Total 1 Mal 0 0 0 0 0 0 0 0  

 Data Management II 2 Tot Min 1 Fem 1 0 1 0 0 0 0 0  

 H8D1IX H12 Total 1 Mal 0 0 0 0 0 0 0 0  

 Audit Intern 2 Tot Min 1 Fem 1 0 0 1 0 0 0 0  
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 7100 HQ Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H8A1XX H14 Total 3 Mal 2 1 1 0 0 0 0 0  

 Accountant I 2 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 D7C5XX D15 Total 1 Mal 1 1 0 0 0 0 0 0  

 Production V 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H4M3XX H16 Total 6 Mal 2 1 0 0 1 0 0 0  

 Technician III 5 Tot Min 3 Fem 4 2 0 0 1 0 1 0  

 H3U5XX H19 Total 1 Mal 0 0 0 0 0 0 0 0  

 Arts Professional III 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H4R1XX H18 Total 4 Mal 0 0 0 0 0 0 0 0  

 Program Assistant I 5 Tot Min 1 Fem 4 3 0 0 1 0 0 0  

 H3U4XX H17 Total 1 Mal 1 0 0 0 1 0 0 0  

 Arts Professional II 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H1B3XX H19 Total 17 Mal 6 4 1 0 1 0 0 0  

 Administrator III 2 Tot Min 5 Fem 11 8 1 0 2 0 0 0  

 H4M4XX H18 Total 1 Mal 0 0 0 0 0 0 0 0  

 Technician IV 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H4G3XX H19 Total 4 Mal 0 0 0 0 0 0 0 0  

 Human Resources Spec III 2 Tot Min 1 Fem 4 3 1 0 0 0 0 0  

 D6E1TX D15 Total 5 Mal 5 5 0 0 0 0 0 0  

 Utility Plant Oper I 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1C3XX H19 Total 1 Mal 0 0 0 0 0 0 0 0  

 Analyst III 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H8E1XX H22 Total 2 Mal 2 2 0 0 0 0 0 0  

 Budget Analyst I 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1Q3XX H19 Total 1 Mal 1 1 0 0 0 0 0 0  

 Liaison III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1H3XX H19 Total 4 Mal 3 2 0 0 0 1 0 0  

 Contract Administrator III 2 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 H4R2XX H20 Total 7 Mal 0 0 0 0 0 0 0 0  

 Program Assistant II 5 Tot Min 2 Fem 7 5 0 0 2 0 0 0  
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 7100 HQ Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H8D3XX H22 Total 2 Mal 2 1 1 0 0 0 0 0  

 Auditor II 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H8A2XX H19 Total 11 Mal 2 1 0 0 1 0 0 0  

 Accountant II 2 Tot Min 6 Fem 9 4 3 2 0 0 0 0  

 I2A2TX I10 Total 1 Mal 0 0 0 0 0 0 0 0  

 Designer/Planner 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H8E2XX H28 Total 4 Mal 2 2 0 0 0 0 0 0  

 Budget Analyst II 2 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 H4K3XX H19 Total 3 Mal 0 0 0 0 0 0 0 0  

 Mktg & Comm Spec III 2 Tot Min 2 Fem 3 1 0 0 2 0 0 0  

 H1L4XX H28 Total 6 Mal 3 3 0 0 0 0 0 0  

 Purchasing Agent IV 2 Tot Min 2 Fem 3 1 1 0 1 0 0 0  

 H1H4XX H28 Total 7 Mal 5 3 2 0 0 0 0 0  

 Contract Administrator IV 2 Tot Min 4 Fem 2 0 1 1 0 0 0 0  

 H4G4XX H28 Total 5 Mal 0 0 0 0 0 0 0 0  

 Human Resources Spec IV 2 Tot Min 2 Fem 5 3 0 0 2 0 0 0  

 H1B4XX H28 Total 7 Mal 3 2 0 1 0 0 0 0  

 Administrator IV 2 Tot Min 1 Fem 4 4 0 0 0 0 0 0  

 H4K4XX H28 Total 8 Mal 3 3 0 0 0 0 0 0  

 Mktg & Comm Spec IV 2 Tot Min 1 Fem 5 4 0 0 0 0 0 1  

 H1C4XX H28 Total 5 Mal 1 0 0 0 1 0 0 0  

 Analyst IV 2 Tot Min 2 Fem 4 3 0 0 1 0 0 0  

 H8A3XX H32 Total 9 Mal 5 5 0 0 0 0 0 0  

 Accountant III 2 Tot Min 1 Fem 4 3 0 0 1 0 0 0  

 H4G5XX H33 Total 3 Mal 0 0 0 0 0 0 0 0  

 Human Resources Spec V 2 Tot Min 1 Fem 3 2 0 0 1 0 0 0  

 H4I4XX H28 Total 4 Mal 3 3 0 0 0 0 0 0  

 Training Specialist IV 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D9D1TX D18 Total 2 Mal 2 1 0 0 1 0 0 0  

 LTC Operations I 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  
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 Workforce Analysis 
 7100 HQ Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H8D4XX H28 Total 4 Mal 3 3 0 0 0 0 0 0  

 Auditor III 2 Tot Min 1 Fem 1 0 0 0 1 0 0 0  

 H1K4XX H28 Total 7 Mal 5 5 0 0 0 0 0 0  

 Project Manager I 2 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 H8E3XX H32 Total 8 Mal 7 6 0 0 0 1 0 0  

 Budget & Policy Anlst III 2 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 I2A4XX I17 Total 1 Mal 0 0 0 0 0 0 0 0  

 Architect II 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1C5XX H33 Total 1 Mal 0 0 0 0 0 0 0 0  

 Analyst V 2 Tot Min 1 Fem 1 0 0 1 0 0 0 0  

 H1H5XX H33 Total 1 Mal 1 1 0 0 0 0 0 0  

 Contract Administrator V 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 160DLL 999 Total 1 Mal 1 1 0 0 0 0 0 0  

 Dept Legislative Liaison 1 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1B5XX H33 Total 4 Mal 1 1 0 0 0 0 0 0  

 Administrator V 2 Tot Min 1 Fem 3 2 1 0 0 0 0 0  

 H1L5XX H33 Total 1 Mal 0 0 0 0 0 0 0 0  

 Purchasing Agent V 2 Tot Min 1 Fem 1 0 1 0 0 0 0 0  

 H4I5XX H33 Total 1 Mal 0 0 0 0 0 0 0 0  

 Training Specialist V 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H8D5XX H35 Total 3 Mal 1 1 0 0 0 0 0 0  

 Auditor IV 2 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 H8A4XX H34 Total 3 Mal 2 2 0 0 0 0 0 0  

 Accountant IV 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1R6XX H35 Total 1 Mal 0 0 0 0 0 0 0 0  

 Policy Advisor VI 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H8E4XX H35 Total 3 Mal 3 3 0 0 0 0 0 0  

 Budget & Policy Anlst IV 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1A6XX H35 Total 7 Mal 3 2 0 0 1 0 0 0  

 Program Management II 2 Tot Min 2 Fem 4 3 1 0 0 0 0 0  



SAFETY – PEOPLE – INTEGRITY – CUSTOMER SERVICE – EXCELLENCE -- RESPECT 

46 

 Workforce Analysis 
 7100 HQ Program Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H6F6XX H35 Total 1 Mal 1 1 0 0 0 0 0 0  

 Emer Prep & Comm Spec VI 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1K6XX H35 Total 2 Mal 1 1 0 0 0 0 0 0  

 Project Manager III 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H8D6XX H36 Total 1 Mal 1 1 0 0 0 0 0 0  

 Auditor V 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1C6XX H35 Total 2 Mal 1 1 0 0 0 0 0 0  

 Analyst VI 2 Tot Min 1 Fem 1 0 1 0 0 0 0 0  

 H8C3XX H36 Total 1 Mal 0 0 0 0 0 0 0 0  

 Controller III 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1A7XX H36 Total 1 Mal 1 1 0 0 0 0 0 0  

 Program Management III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H6G8XX H36 Total 10 Mal 8 8 0 0 0 0 0 0  

 Management 1 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 160HRD 999 Total 1 Mal 0 0 0 0 0 0 0 0  

 Human Resources Director 1 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 160PIO 999 Total 1 Mal 0 0 0 0 0 0 0 0  

 Public Info Officer 1 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 160CFO 999 Total 1 Mal 0 0 0 0 0 0 0 0  

 Chief Financial Officer 1 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 160SES 999 Total 3 Mal 3 2 0 1 0 0 0 0  

 Senior Executive Service 1 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 160DDH 999 Total 1 Mal 1 1 0 0 0 0 0 0  

 Deputy Department Head 1 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 166000 999 Total 1 Mal 1 0 0 1 0 0 0 0  

 Dept Executive Director 1 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 Total for 7100 Total 242 Mal 116 91 7 3 13 2 0 0  

 Tot Min 69 Fem 126 82 15 5 22 0 1 1  
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 7200 HQ Maint. Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H4M2TX H08 Total 3 Mal 2 1 1 0 0 0 0 0  

 Technician II 5 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 D8F7IX D09 Total 1 Mal 1 1 0 0 0 0 0 0  

 LTC Trainee VII 8 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D7A1TX D11 Total 2 Mal 2 1 0 0 1 0 0 0  

 Equipment Mechanic I 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D6C1TX D13 Total 2 Mal 2 1 0 0 1 0 0 0  

 Pipe/Mech Trades I 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 G3A4XX G16 Total 3 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant III 6 Tot Min 1 Fem 3 2 1 0 0 0 0 0  

 D7A2XX D13 Total 2 Mal 2 2 0 0 0 0 0 0  

 Equipment Mechanic II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D6C2XX D15 Total 1 Mal 1 1 0 0 0 0 0 0  

 Pipe/Mech Trades II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H4M4XX H18 Total 6 Mal 4 2 0 0 2 0 0 0  

 Technician IV 5 Tot Min 3 Fem 2 1 1 0 0 0 0 0  

 H4R2XX H20 Total 1 Mal 0 0 0 0 0 0 0 0  

 Program Assistant II 5 Tot Min 1 Fem 1 0 0 0 1 0 0 0  

 G3A5XX G20 Total 1 Mal 0 0 0 0 0 0 0 0  

 Office Manager I 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D6C3XX D17 Total 1 Mal 1 1 0 0 0 0 0 0  

 Pipe/Mech Trades III 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1B4XX H28 Total 3 Mal 3 2 0 0 1 0 0 0  

 Administrator IV 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H1C4XX H28 Total 3 Mal 0 0 0 0 0 0 0 0  

 Analyst IV 2 Tot Min 1 Fem 3 2 1 0 0 0 0 0  

 D9D1TX D18 Total 1 Mal 1 0 1 0 0 0 0 0  

 LTC Operations I 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I2C3*A I14 Total 1 Mal 0 0 0 0 0 0 0 0  

 Engineer-In-Training III 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  
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 7200 HQ Maint. Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H1A6XX H35 Total 2 Mal 2 1 0 0 1 0 0 0  

 Program Management II 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I2C5*A I19 Total 1 Mal 1 1 0 0 0 0 0 0  

 Professional Engineer II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1A7XX H36 Total 1 Mal 1 1 0 0 0 0 0 0  

 Program Management III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 Total for 7200 Total 35 Mal 23 15 2 0 6 0 0 0  

 Tot Min 12 Fem 12 8 3 0 1 0 0 0  

 7300 HQ Project Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 D9B2TX D08 Total 2 Mal 2 1 0 0 1 0 0 0  

 Engr/Phys Sci Asst II 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H4M1IX H06 Total 1 Mal 1 0 0 0 1 0 0 0  

 Technician I 5 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 G3A3XX G10 Total 1 Mal 0 0 0 0 0 0 0 0  

 Admin Assistant II 6 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 G2D4XX G12 Total 1 Mal 1 1 0 0 0 0 0 0  

 Data Specialist 6 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D9B3XX D12 Total 3 Mal 3 1 0 0 1 1 0 0  

 Engr/Phys Sci Asst III 7 Tot Min 2 Fem 0 0 0 0 0 0 0 0  

 I5E2TX I02 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electronics Spec I 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5D1*A I05 Total 2 Mal 1 1 0 0 0 0 0 0  

 Engr/Phys Sci Tech I 3 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H4M3XX H16 Total 1 Mal 1 1 0 0 0 0 0 0  

 Technician III 5 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5D1*B I05 Total 2 Mal 1 1 0 0 0 0 0 0  

 Engr/Phys Sci Tech I 3 Tot Min 0 Fem 1 1 0 0 0 0 0 0  
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 7300 HQ Project Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 H4R1XX H18 Total 7 Mal 0 0 0 0 0 0 0 0  

 Program Assistant I 5 Tot Min 3 Fem 7 4 1 0 2 0 0 0  

 H1E2XX H14 Total 1 Mal 1 1 0 0 0 0 0 0  

 Scint Prgmr/Anlst II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1B3XX H19 Total 5 Mal 2 1 0 1 0 0 0 0  

 Administrator III 2 Tot Min 1 Fem 3 3 0 0 0 0 0 0  

 H4M4XX H18 Total 3 Mal 2 1 0 1 0 0 0 0  

 Technician IV 5 Tot Min 2 Fem 1 0 1 0 0 0 0 0  

 H1C2XX H14 Total 1 Mal 1 1 0 0 0 0 0 0  

 Analyst II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1C3XX H19 Total 8 Mal 6 5 0 0 1 0 0 0  

 Analyst III 2 Tot Min 2 Fem 2 1 0 1 0 0 0 0  

 H1J3XX H19 Total 6 Mal 4 3 1 0 0 0 0 0  

 Planning Specialist III 2 Tot Min 1 Fem 2 2 0 0 0 0 0 0  

 H1Q3XX H19 Total 8 Mal 7 6 1 0 0 0 0 0  

 Liaison III 2 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 H1E3XX H19 Total 4 Mal 3 3 0 0 0 0 0 0  

 Scint Prgmr/Anlst III 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1H3XX H19 Total 2 Mal 0 0 0 0 0 0 0 0  

 Contract Administrator III 2 Tot Min 1 Fem 2 1 0 0 1 0 0 0  

 H4R2XX H20 Total 6 Mal 0 0 0 0 0 0 0 0  

 Program Assistant II 5 Tot Min 3 Fem 6 3 0 0 3 0 0 0  

 I5D2*A I07 Total 14 Mal 12 10 0 1 1 0 0 0  

 Engr/Phys Sci Tech II 3 Tot Min 3 Fem 2 1 0 0 0 1 0 0  

 I5D2*B I07 Total 2 Mal 2 0 0 0 1 0 1 0  

 Engr/Phys Sci Tech II 3 Tot Min 2 Fem 0 0 0 0 0 0 0 0  

 H1I3XX H19 Total 7 Mal 2 1 0 1 0 0 0 0  

 Grants Specialist III 2 Tot Min 2 Fem 5 4 1 0 0 0 0 0  

 I2D2TX I08 Total 2 Mal 2 2 0 0 0 0 0 0  

 Landscape Specialist 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  
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 7300 HQ Project Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 I5E3XX I08 Total 3 Mal 3 2 0 0 1 0 0 0  

 Electronics Spec II 3 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I2C1IA I10 Total 4 Mal 4 2 0 2 0 0 0 0  

 Engineer-In-Training I 2 Tot Min 2 Fem 0 0 0 0 0 0 0 0  

 H1Q4XX H28 Total 2 Mal 2 2 0 0 0 0 0 0  

 Liaison IV 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I2C2TA I12 Total 7 Mal 3 2 0 1 0 0 0 0  

 Engineer-In-Training II 2 Tot Min 3 Fem 4 2 0 1 1 0 0 0  

 H1M4XX H28 Total 3 Mal 1 1 0 0 0 0 0 0  

 Real Estate Spec IV 2 Tot Min 1 Fem 2 1 0 0 1 0 0 0  

 H1H4XX H28 Total 5 Mal 3 2 0 0 1 0 0 0  

 Contract Administrator IV 2 Tot Min 3 Fem 2 0 1 0 1 0 0 0  

 I5D3*A I09 Total 15 Mal 14 11 0 0 3 0 0 0  

 Engr/Phys Sci Tech III 3 Tot Min 4 Fem 1 0 0 0 1 0 0 0  

 H1I4XX H28 Total 2 Mal 1 1 0 0 0 0 0 0  

 Grants Specialist IV 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I5D3*B I09 Total 1 Mal 1 1 0 0 0 0 0 0  

 Engr/Phys Sci Tech III 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1B4XX H28 Total 24 Mal 13 12 0 0 1 0 0 0  

 Administrator IV 2 Tot Min 3 Fem 11 9 0 1 1 0 0 0  

 I5E4XX I10 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electronics Spec III 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1J4XX H28 Total 8 Mal 3 3 0 0 0 0 0 0  

 Planning Specialist IV 2 Tot Min 0 Fem 5 5 0 0 0 0 0 0  

 H1C4XX H28 Total 7 Mal 3 3 0 0 0 0 0 0  

 Analyst IV 2 Tot Min 2 Fem 4 2 1 1 0 0 0 0  

 I3B3*C I12 Total 5 Mal 3 3 0 0 0 0 0 0  

 Phy Sci Res/Scientist II 2 Tot Min 1 Fem 2 1 0 1 0 0 0 0  

 I5C1*B I12 Total 2 Mal 2 1 0 0 1 0 0 0  

 Civil Eng Proj Manager I 3 Tot Min 1 Fem 0 0 0 0 0 0 0 0  
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 7300 HQ Project Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 I2C3*A I14 Total 8 Mal 7 5 0 1 1 0 0 0  

 Engineer-In-Training III 2 Tot Min 2 Fem 1 1 0 0 0 0 0 0  

 H8E3XX H32 Total 2 Mal 0 0 0 0 0 0 0 0  

 Budget & Policy Anlst III 2 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 H1E4XX H28 Total 3 Mal 1 1 0 0 0 0 0 0  

 Scint Prgmr/Anlst IV 2 Tot Min 1 Fem 2 1 0 1 0 0 0 0  

 H6F5XX H33 Total 1 Mal 1 0 1 0 0 0 0 0  

 Emer Prep & Comm Spec V 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I3B4*C I16 Total 3 Mal 3 3 0 0 0 0 0 0  

 Phy Sci Res/Scientist III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5E5XX I14 Total 3 Mal 3 3 0 0 0 0 0 0  

 Electronics Spec IV 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 D9D2XX D20 Total 1 Mal 1 1 0 0 0 0 0 0  

 LTC Operations II 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H2A2XX T02 Total 8 Mal 4 3 0 1 0 0 0 0  

 IT Professional 2 Tot Min 2 Fem 4 3 0 1 0 0 0 0  

 H1C5XX H33 Total 3 Mal 2 1 0 0 1 0 0 0  

 Analyst V 2 Tot Min 2 Fem 1 0 0 1 0 0 0 0  

 H1M5XX H33 Total 1 Mal 1 1 0 0 0 0 0 0  

 Real Estate Spec V 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1H5XX H33 Total 2 Mal 1 1 0 0 0 0 0 0  

 Contract Administrator V 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1I5XX H33 Total 1 Mal 1 1 0 0 0 0 0 0  

 Grants Specialist V 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1J5XX H33 Total 3 Mal 2 2 0 0 0 0 0 0  

 Planning Specialist V 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 I2C4*A I16 Total 37 Mal 31 24 1 4 2 0 0 0  

 Professional Engineer I 2 Tot Min 8 Fem 6 5 0 1 0 0 0 0  

 H1B5XX H33 Total 1 Mal 1 1 0 0 0 0 0 0  

 Administrator V 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  
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 7300 HQ Project Support 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 I5C2*A I16 Total 1 Mal 0 0 0 0 0 0 0 0  

 Civil Eng Proj Manager II 3 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1E5XX H33 Total 3 Mal 2 1 0 0 1 0 0 0  

 Scint Prgmr/Anlst V 2 Tot Min 1 Fem 1 1 0 0 0 0 0 0  

 H1Q5XX H33 Total 1 Mal 1 1 0 0 0 0 0 0  

 Liaison V 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I2D4XX I16 Total 1 Mal 1 1 0 0 0 0 0 0  

 Landscape Architect II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1I6XX H35 Total 2 Mal 1 1 0 0 0 0 0 0  

 Grants Specialist VI 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1Q6XX H35 Total 1 Mal 1 1 0 0 0 0 0 0  

 Liaison VI 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H1A6XX H35 Total 11 Mal 9 7 0 0 2 0 0 0  

 Program Management II 2 Tot Min 2 Fem 2 2 0 0 0 0 0 0  

 I2C5*A I19 Total 34 Mal 29 22 1 6 0 0 0 0  

 Professional Engineer II 2 Tot Min 8 Fem 5 4 0 0 1 0 0 0  

 I2B2XX I17 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electronic Engineer II 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I3B5*C I17 Total 2 Mal 2 1 0 0 1 0 0 0  

 Phy Sci Res/Scientist IV 2 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H4K6XX H35 Total 1 Mal 0 0 0 0 0 0 0 0  

 Mktg & Comm Spec VI 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H1A7XX H36 Total 4 Mal 2 2 0 0 0 0 0 0  

 Program Management III 2 Tot Min 0 Fem 2 2 0 0 0 0 0 0  

 H8E5XX H36 Total 1 Mal 0 0 0 0 0 0 0 0  

 Budget & Policy Anlst V 2 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 H2A3XX T03 Total 1 Mal 1 1 0 0 0 0 0 0  

 IT Supervisor 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 H6G8XX H36 Total 13 Mal 11 9 1 1 0 0 0 0  

 Management 1 Tot Min 2 Fem 2 2 0 0 0 0 0 0  
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 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 I2C6*A I20 Total 6 Mal 6 6 0 0 0 0 0 0  

 Professional Engineer III 2 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 160SES 999 Total 4 Mal 3 3 0 0 0 0 0 0  

 Senior Executive Service 1 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 Total for 7300 Total 343 Mal 241 192 6 20 21 1 1 0  

 Tot Min 76 Fem 102 75 5 9 12 1 0 0  

 7400 HQ Maintenance 

 Job Code & Title Grade & EEO Code Total W B A H I P 2 
 I5E1IX I01 Total 1 Mal 1 1 0 0 0 0 0 0  

 Electronics Spec Intern 3 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 I5E2TX I02 Total 3 Mal 3 2 0 0 1 0 0 0  

 Electronics Spec I 3 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D6A1TX D13 Total 1 Mal 1 0 1 0 0 0 0 0  

 Electrical Trades I 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 H4M4XX H18 Total 1 Mal 0 0 0 0 0 0 0 0  

 Technician IV 5 Tot Min 0 Fem 1 1 0 0 0 0 0 0  

 D6A2XX D16 Total 6 Mal 6 5 1 0 0 0 0 0  

 Electrical Trades II 7 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 I5E3XX I08 Total 3 Mal 3 1 1 0 1 0 0 0  

 Electronics Spec II 3 Tot Min 2 Fem 0 0 0 0 0 0 0 0  

 I5E4XX I10 Total 5 Mal 5 4 0 0 1 0 0 0  

 Electronics Spec III 3 Tot Min 1 Fem 0 0 0 0 0 0 0 0  

 D6A3XX D18 Total 2 Mal 2 2 0 0 0 0 0 0  

 Electrical Trades III 7 Tot Min 0 Fem 0 0 0 0 0 0 0 0  

 Total for 7400 Total 22 Mal 21 15 3 0 3 0 0 0  

 Tot Min 6 Fem 1 1 0 0 0 0 0 0  
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 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 

 1100 # 332 112 7 3 16 89 3 1 0 220 325 

 R1 Maintenance % 33.73 2.11 0.90 4.82 26.81 0.90 0.30 0.00 66.27 97.89 

 1200 # 203 55 48 12 14 24 3 2 0 148 155 

 R1 Engineering % 27.09 23.65 5.91 6.90 11.82 1.48 0.99 0.00 72.91 76.35 

 1300 # 35 8 20 0 1 6 0 1 0 27 15 

 R1 Program Support % 22.86 57.14 0.00 2.86 17.14 0.00 2.86 0.00 77.14 42.86 

 1400 # 37 10 12 0 3 7 0 0 0 27 25 

 R1 Maint. Support % 27.03 32.43 0.00 8.11 18.92 0.00 0.00 0.00 72.97 67.57 

 1500 # 40 6 5 0 0 4 1 0 1 34 35 

 R1 Tunnel % 15.00 12.50 0.00 0.00 10.00 2.50 0.00 2.50 85.00 87.50 

 2100 # 249 59 4 0 5 51 2 1 0 190 245 

 R2 Maintenance % 23.69 1.61 0.00 2.01 20.48 0.80 0.40 0.00 76.31 98.39 

 2200 # 97 25 20 2 0 23 0 0 0 72 77 

 R2 Engineering % 25.77 20.62 2.06 0.00 23.71 0.00 0.00 0.00 74.23 79.38 

 2300 # 22 6 15 0 0 6 0 0 0 16 7 

 R2 Program Support % 27.27 68.18 0.00 0.00 27.27 0.00 0.00 0.00 72.73 31.82 

 2400 # 24 5 9 0 0 5 0 0 0 19 15 

 R2 Maint. Support % 20.83 37.50 0.00 0.00 20.83 0.00 0.00 0.00 79.17 62.50 

 3100 # 313 28 10 1 3 23 1 0 0 285 303 

 R3 Maintenance % 8.95 3.19 0.32 0.96 7.35 0.32 0.00 0.00 91.05 96.81 

 3200 # 104 5 24 2 0 3 0 0 0 99 80 

 R3 Engineering % 4.81 23.08 1.92 0.00 2.88 0.00 0.00 0.00 95.19 76.92 

 3300 # 21 2 10 0 0 1 1 0 0 19 11 

 R3 Program Support % 9.52 47.62 0.00 0.00 4.76 4.76 0.00 0.00 90.48 52.38 

 3400 # 33 4 15 0 0 4 0 0 0 29 18 

 R3 Maint. Support % 12.12 45.45 0.00 0.00 12.12 0.00 0.00 0.00 87.88 54.55 

 3500 # 30 2 1 0 0 2 0 0 0 28 29 

 R3 Tunnel % 6.67 3.33 0.00 0.00 6.67 0.00 0.00 0.00 93.33 96.67 

 4100 # 288 36 2 1 1 34 0 0 0 252 286 

 R4 Maintenance % 12.50 0.69 0.35 0.35 11.81 0.00 0.00 0.00 87.50 99.31 
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 4200 # 115 14 29 5 2 6 1 0 0 101 86 

 R4 Engineering % 12.17 25.22 4.35 1.74 5.22 0.87 0.00 0.00 87.83 74.78 

 4300 # 23 2 15 0 0 2 0 0 0 21 8 

 R4 Program Support % 8.70 65.22 0.00 0.00 8.70 0.00 0.00 0.00 91.30 34.78 

 4400 # 25 4 12 0 1 3 0 0 0 21 13 

 R4 Maint. Support % 16.00 48.00 0.00 4.00 12.00 0.00 0.00 0.00 84.00 52.00 

 5100 # 210 59 5 0 0 55 4 0 0 151 205 

 R5 Maintenance % 28.10 2.38 0.00 0.00 26.19 1.90 0.00 0.00 71.90 97.62 

 5200 # 47 9 10 0 0 8 1 0 0 38 37 

 R5 Engineering % 19.15 21.28 0.00 0.00 17.02 2.13 0.00 0.00 80.85 78.72 

 5300 # 15 2 8 0 0 1 1 0 0 13 7 

 R5 Program Support % 13.33 53.33 0.00 0.00 6.67 6.67 0.00 0.00 86.67 46.67 

 5400 # 32 8 12 0 0 7 1 0 0 24 20 

 R5 Maint. Support % 25.00 37.50 0.00 0.00 21.88 3.13 0.00 0.00 75.00 62.50 

 7100 # 242 69 126 8 22 35 2 1 1 173 116 

 HQ Program Support % 28.51 52.07 3.31 9.09 14.46 0.83 0.41 0.41 71.49 47.93 

 7200 # 35 12 12 0 5 7 0 0 0 23 23 

 HQ Maint. Support % 34.29 34.29 0.00 14.29 20.00 0.00 0.00 0.00 65.71 65.71 

 7300 # 343 76 102 29 11 33 2 1 0 267 241 

 HQ Project Support % 22.16 29.74 8.45 3.21 9.62 0.58 0.29 0.00 77.84 70.26 

 7400 # 22 6 1 0 3 3 0 0 0 16 21 

 HQ Maintenance % 27.27 4.55 0.00 13.64 13.64 0.00 0.00 0.00 72.73 95.45 
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 Total # 2,937 624 534 63 87 442 23 7 2 2,313 2,403 

 % 21.25 18.18 2.15 2.96 15.05 0.78 0.24 0.07 78.75 81.82 

 Department Totals 
 Total Staffed Departments 26 Total Staffed Departments (10 or more employees) 26  

 Number of Staffed Departments with Min 26 100.00 Number of (10+) Staffed Departments with Min 26 100.00  

 Number of Staffed Departments with Fem 26 100.00 Number of (10+) Staffed Departments with Fem 26 100.00  

 Number of Staffed Departments with Asi 9 34.62 Number of (10+) Staffed Departments with Asi 2 7.69  

 Number of Staffed Departments with Blk 13 50.00 Number of (10+) Staffed Departments with Blk 13 50.00  

 Number of Staffed Departments with His 26 100.00 Number of (10+) Staffed Departments with His 26 100.00  

 Number of Staffed Departments with Ind 13 50.00 Number of (10+) Staffed Departments with Ind 13 50.00  

 Number of Staffed Departments with Pac 6 23.08 Number of (10+) Staffed Departments with Pac 6 23.08  

 Number of Staffed Departments with Two 2 7.69 Number of (10+) Staffed Departments with Two 2 7.69  

 Number of Staffed Departments with Wht 26 100.00 Number of (10+) Staffed Departments with Wht 26 100.00  

 Number of Staffed Departments with Mal 26 100.00 Number of (10+) Staffed Departments with Mal 26 100.00  
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Job Group Analysis  
 

As the second diagnostic component of our AAP we have conducted a job group analysis. The 
job group analysis is the first step in comparing the representation of minorities and 
women in the workforce covered by this AAP with the estimate of the available 
qualifiedssss minorities and women who could be employed by Colorado Department of 
Transportation in positions covered by this AAP.  

In designing our job groups we considered the following elements:  

 Similarity of duties and responsibilities;  

 Similarity of compensation, and  

 Similarity of opportunities for advancement including training, transfers, 
promotions, mobility and other career enhancements.  

Although not a determinative factor in designing job groups, we also attempted to 
create job groups that are large enough to conduct appropriate analysis.  

The following charts identify the job groups created for this AAP, the job titles that 
comprise each job group, and the percentage of minority incumbents and the 
percentage of female incumbents in each job group. 

Job Group Analysis Summary reports which follow show that our workforce is 
comprised of just over 50 percent in the Skilled Worker EEO Category, of which a 
majority are in the Skilled-Individual-Mtc Job Group.l
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Job Group Analysis 

 1AO Official-Official-Other EEO Code: 1  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 166000 - Dept Executive Director # 1 0 1 0 0 0 0 0 0 1 

 1 Employee % 100.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 

 160DDH - Deputy Department Head # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 160SES - Senior Executive Service # 1 2 1 0 0 0 0 0 11 10 

 12 Employees % 8.33 16.67 8.33 0.00 0.00 0.00 0.00 0.00 91.67 83.33 

 160CFO - Chief Financial Officer # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 160PIO - Public Info Officer # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 160HRD - Human Resources Director # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 160DLL - Dept Legislative Liaison # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 18 Employees Totals # 2 5 2 0 0 0 0 0 16 13 

 % 11.11 27.78 11.11 0.00 0.00 0.00 0.00 0.00 88.89 72.22 

 1BO Official-Manager-Other EEO Code: 1  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 H6G8XX - Management # 3 5 1 1 1 0 0 0 23 21 

 26 Employees % 11.54 19.23 3.85 3.85 3.85 0.00 0.00 0.00 88.46 80.77 

 26 Employees Totals # 3 5 1 1 1 0 0 0 23 21 

 % 11.54 19.23 3.85 3.85 3.85 0.00 0.00 0.00 88.46 80.77 
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Job Group Analysis 

 2BE Professional-Manager-Eng EEO Code: 2  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 I2C6*A - Professional Engineer III # 4 4 2 0 2 0 0 0 19 19 

 23 Employees % 17.39 17.39 8.70 0.00 8.70 0.00 0.00 0.00 82.61 82.61 

 23 Employees Totals # 4 4 2 0 2 0 0 0 19 19 

 % 17.39 17.39 8.70 0.00 8.70 0.00 0.00 0.00 82.61 82.61 

 

 

 

 

 

 

 

 

 
 
 
 



SAFETY – PEOPLE – INTEGRITY – CUSTOMER SERVICE – EXCELLENCE -- RESPECT 

60 

 
Job Group Analysis 

 2BO Professional-Manager-Other EEO Code: 2  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 H1A7XX - Program Management III # 7 3 0 2 4 1 0 0 13 17 

 20 Employees % 35.00 15.00 0.00 10.00 20.00 5.00 0.00 0.00 65.00 85.00 

 H8C3XX - Controller III # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 H8D6XX - Auditor V # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 H4K6XX - Mktg & Comm Spec VI # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 H1C6XX - Analyst VI # 1 1 0 1 0 0 0 0 1 1 

 2 Employees % 50.00 50.00 0.00 50.00 0.00 0.00 0.00 0.00 50.00 50.00 

 H1K6XX - Project Manager III # 0 1 0 0 0 0 0 0 2 1 

 2 Employees % 0.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 50.00 

 H6F6XX - Emer Prep & Comm Spec VI # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 H1A6XX - Program Management II # 7 9 0 1 6 0 0 0 24 22 

 31 Employees % 22.58 29.03 0.00 3.23 19.35 0.00 0.00 0.00 77.42 70.97 

 H1Q6XX - Liaison VI # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 H1R6XX - Policy Advisor VI # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 H1I6XX - Grants Specialist VI # 0 1 0 0 0 0 0 0 2 1 

 2 Employees % 0.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 50.00 

 H8A4XX - Accountant IV # 0 1 0 0 0 0 0 0 3 2 

 3 Employees % 0.00 33.33 0.00 0.00 0.00 0.00 0.00 0.00 100.00 66.67 
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Job Group Analysis 

 2BO Professional-Manager-Other EEO Code: 2  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 66 Employees Totals # 15 19 0 4 10 1 0 0 51 47 

 % 22.73 28.79 0.00 6.06 15.15 1.52 0.00 0.00 77.27 71.21 

 2CE Professional-Super-Eng EEO Code: 2  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 I2C5*A - Professional Engineer II # 17 11 8 5 4 0 0 0 75 81 

 92 Employees % 18.48 11.96 8.70 5.43 4.35 0.00 0.00 0.00 81.52 88.04 

 I3B5*C - Phy Sci Res/Scientist IV # 1 0 0 0 1 0 0 0 1 2 

 2 Employees % 50.00 0.00 0.00 0.00 50.00 0.00 0.00 0.00 50.00 100.00 

 I9B4XX - Prof Land Surveyor II # 2 1 0 0 2 0 0 0 7 8 

 9 Employees % 22.22 11.11 0.00 0.00 22.22 0.00 0.00 0.00 77.78 88.89 

 103 Employees Totals # 20 12 8 5 7 0 0 0 83 91 

 % 19.42 11.65 7.77 4.85 6.80 0.00 0.00 0.00 80.58 88.35 

 2CO Professional-Super-Other EEO Code: 2  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 H8E5XX - Budget & Policy Anlst V # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 H2A3XX - IT Supervisor # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 H8E4XX - Budget & Policy Anlst IV # 0 0 0 0 0 0 0 0 3 3 

 3 Employees % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 H8D5XX - Auditor IV # 0 2 0 0 0 0 0 0 3 1 

 3 Employees % 0.00 66.67 0.00 0.00 0.00 0.00 0.00 0.00 100.00 33.33 

 H1K5XX - Project Manager II # 0 0 0 0 0 0 0 0 3 3 

 3 Employees % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 H1A5XX - Program Management I # 2 0 0 0 2 0 0 0 10 12 

 12 Employees % 16.67 0.00 0.00 0.00 16.67 0.00 0.00 0.00 83.33 100.00 
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 2CO Professional-Super-Other EEO Code: 2  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 H1Q5XX - Liaison V # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 H1E5XX - Scint Prgmr/Anlst V # 1 1 0 0 1 0 0 0 2 2 

 3 Employees % 33.33 33.33 0.00 0.00 33.33 0.00 0.00 0.00 66.67 66.67 

 H4I5XX - Training Specialist V # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 H1L5XX - Purchasing Agent V # 1 1 0 1 0 0 0 0 0 0 

 1 Employee % 100.00 100.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 

 H1B5XX - Administrator V # 3 10 0 1 0 2 0 0 16 9 

 19 Employees % 15.79 52.63 0.00 5.26 0.00 10.53 0.00 0.00 84.21 47.37 

 H1J5XX - Planning Specialist V # 0 1 0 0 0 0 0 0 3 2 

 3 Employees % 0.00 33.33 0.00 0.00 0.00 0.00 0.00 0.00 100.00 66.67 

 H1I5XX - Grants Specialist V # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 H1H5XX - Contract Administrator V # 0 1 0 0 0 0 0 0 3 2 

 3 Employees % 0.00 33.33 0.00 0.00 0.00 0.00 0.00 0.00 100.00 66.67 

 H1M5XX - Real Estate Spec V # 1 4 1 0 0 0 0 0 5 2 

 6 Employees % 16.67 66.67 16.67 0.00 0.00 0.00 0.00 0.00 83.33 33.33 

 H1C5XX - Analyst V # 3 2 2 0 1 0 0 0 1 2 

 4 Employees % 75.00 50.00 50.00 0.00 25.00 0.00 0.00 0.00 25.00 50.00 

 H6F5XX - Emer Prep & Comm Spec V # 1 0 0 1 0 0 0 0 0 1 

 1 Employee % 100.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 100.00 

 H4G5XX - Human Resources Spec V # 1 3 0 0 1 0 0 0 2 0 

 3 Employees % 33.33 100.00 0.00 0.00 33.33 0.00 0.00 0.00 66.67 0.00 

 H8A3XX - Accountant III # 1 4 0 0 1 0 0 0 8 5 

 9 Employees % 11.11 44.44 0.00 0.00 11.11 0.00 0.00 0.00 88.89 55.56 

 78 Employees Totals # 14 31 3 3 6 2 0 0 64 47 

 % 17.95 39.74 3.85 3.85 7.69 2.56 0.00 0.00 82.05 60.26 
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Job Group Analysis 

 
                  2DO Professional-Worklead-Other        EEO Code: 2
 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 I2A4XX - Architect II # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 I2D4XX - Landscape Architect II # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 H1E4XX - Scint Prgmr/Anlst IV # 1 2 1 0 0 0 0 0 2 1 

 3 Employees % 33.33 66.67 33.33 0.00 0.00 0.00 0.00 0.00 66.67 33.33 

 H1K4XX - Project Manager I # 0 2 0 0 0 0 0 0 10 8 

 10 Employees % 0.00 20.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 80.00 

 H4H4XX - Safety Specialist IV # 1 0 0 0 1 0 0 0 4 5 

 5 Employees % 20.00 0.00 0.00 0.00 20.00 0.00 0.00 0.00 80.00 100.00 

 H4I4XX - Training Specialist IV # 0 1 0 0 0 0 0 0 4 3 

 4 Employees % 0.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 75.00 

 H1C4XX - Analyst IV # 5 11 1 2 2 0 0 0 10 4 

 15 Employees % 33.33 73.33 6.67 13.33 13.33 0.00 0.00 0.00 66.67 26.67 

 H1J4XX - Planning Specialist IV # 1 7 0 0 1 0 0 0 11 5 

 12 Employees % 8.33 58.33 0.00 0.00 8.33 0.00 0.00 0.00 91.67 41.67 

 H4K4XX - Mktg & Comm Spec IV # 1 5 0 0 0 0 0 1 7 3 

 8 Employees % 12.50 62.50 0.00 0.00 0.00 0.00 0.00 12.50 87.50 37.50 

 H1B4XX - Administrator IV # 9 29 2 0 6 0 1 0 51 31 

 60 Employees % 15.00 48.33 3.33 0.00 10.00 0.00 1.67 0.00 85.00 51.67 

 H1F4XX - Appraiser II # 0 3 0 0 0 0 0 0 9 6 

 9 Employees % 0.00 33.33 0.00 0.00 0.00 0.00 0.00 0.00 100.00 66.67 

 H1I4XX - Grants Specialist IV # 0 1 0 0 0 0 0 0 2 1 

 2 Employees % 0.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 50.00 

 H4G4XX - Human Resources Spec IV # 2 5 0 0 2 0 0 0 3 0 

 5 Employees % 40.00 100.00 0.00 0.00 40.00 0.00 0.00 0.00 60.00 0.00 

 H1H4XX - Contract Administrator IV # 7 4 1 4 2 0 0 0 5 8 

 12 Employees % 58.33 33.33 8.33 33.33 16.67 0.00 0.00 0.00 41.67 66.67 

 H1M4XX - Real Estate Spec IV # 1 6 0 0 1 0 0 0 11 6 

 12 Employees % 8.33 50.00 0.00 0.00 8.33 0.00 0.00 0.00 91.67 50.00 
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Job Group Analysis 

 2DO Professional-Worklead-Other EEO Code: 2  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
  H1L4XX - Purchasing Agent IV # 2 3 0 1 1 0 0 0 4 3 

 6 Employees % 33.33 50.00 0.00 16.67 16.67 0.00 0.00 0.00 66.67 50.00 

 H1Q4XX - Liaison IV # 0 0 0 0 0 0 0 0 2 2 

 2 Employees % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 H8A2XX - Accountant II # 6 9 2 3 1 0 0 0 5 2 

 11 Employees % 54.55 81.82 18.18 27.27 9.09 0.00 0.00 0.00 45.45 18.18 

 H3U5XX - Arts Professional III # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 179 Employees Totals # 36 90 7 10 17 0 1 1 143 89 

 % 20.11 50.28 3.91 5.59 9.50 0.00 0.56 0.56 79.89 49.72 

 2EE Professional-Individual-Eng EEO Code: 2  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 I2B2XX - Electronic Engineer II # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 I2C4*A - Professional Engineer I # 27 27 12 2 12 1 0 0 135 135 

 162 Employees % 16.67 16.67 7.41 1.23 7.41 0.62 0.00 0.00 83.33 83.33 

 I3B4*C - Phy Sci Res/Scientist III # 0 0 0 0 0 0 0 0 3 3 

 3 Employees % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 I2C3*A - Engineer-In-Training III # 7 7 2 2 3 0 0 0 17 17 

 24 Employees % 29.17 29.17 8.33 8.33 12.50 0.00 0.00 0.00 70.83 70.83 

 I3B3*C - Phy Sci Res/Scientist II # 1 2 1 0 0 0 0 0 4 3 

 5 Employees % 20.00 40.00 20.00 0.00 0.00 0.00 0.00 0.00 80.00 60.00 

 I2C2TA - Engineer-In-Training II # 7 6 4 1 2 0 0 0 18 19 

 25 Employees % 28.00 24.00 16.00 4.00 8.00 0.00 0.00 0.00 72.00 76.00 

 I9B3XX - Prof Land Surveyor I # 2 2 0 0 2 0 0 0 18 18 

 20 Employees % 10.00 10.00 0.00 0.00 10.00 0.00 0.00 0.00 90.00 90.00 

 I2C1IA - Engineer-In-Training I # 8 5 3 2 3 0 0 0 15 18 

 23 Employees % 34.78 21.74 13.04 8.70 13.04 0.00 0.00 0.00 65.22 78.26 

 263 Employees Totals # 52 49 22 7 22 1 0 0 211 214 

 % 19.77 18.63 8.37 2.66 8.37 0.38 0.00 0.00 80.23 81.37 
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 2EO Professional-Individual-Other EEO Code: 2  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 H8E3XX - Budget & Policy Anlst III # 1 3 0 0 0 1 0 0 9 7 

 10 Employees % 10.00 30.00 0.00 0.00 0.00 10.00 0.00 0.00 90.00 70.00 

 H2A2XX - IT Professional # 2 4 2 0 0 0 0 0 6 4 

 8 Employees % 25.00 50.00 25.00 0.00 0.00 0.00 0.00 0.00 75.00 50.00 

 I2D3XX - Landscape Architect I # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 H8D4XX - Auditor III # 1 1 0 0 1 0 0 0 3 3 

 4 Employees % 25.00 25.00 0.00 0.00 25.00 0.00 0.00 0.00 75.00 75.00 

 H8E2XX - Budget Analyst II # 0 2 0 0 0 0 0 0 4 2 

 4 Employees % 0.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 50.00 

 I2A2TX - Designer/Planner # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 I2D2TX - Landscape Specialist # 0 1 0 0 0 0 0 0 3 2 

 3 Employees % 0.00 33.33 0.00 0.00 0.00 0.00 0.00 0.00 100.00 66.67 

 H8D3XX - Auditor II # 1 0 0 1 0 0 0 0 1 2 

 2 Employees % 50.00 0.00 0.00 50.00 0.00 0.00 0.00 0.00 50.00 100.00 

 H8E1XX - Budget Analyst I # 0 0 0 0 0 0 0 0 2 2 

 2 Employees % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 H4K3XX - Mktg & Comm Spec III # 2 3 0 0 2 0 0 0 1 0 

 3 Employees % 66.67 100.00 0.00 0.00 66.67 0.00 0.00 0.00 33.33 0.00 

 H1K3XX - Project Coordinator # 1 0 0 0 1 0 0 0 0 1 

 1 Employee % 100.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 100.00 

 H1M3XX - Real Estate Spec III # 1 1 0 0 1 0 0 0 1 1 

 2 Employees % 50.00 50.00 0.00 0.00 50.00 0.00 0.00 0.00 50.00 50.00 

 H1I3XX - Grants Specialist III # 2 5 1 1 0 0 0 0 5 2 

 7 Employees % 28.57 71.43 14.29 14.29 0.00 0.00 0.00 0.00 71.43 28.57 

 H1H3XX - Contract Administrator III # 2 3 0 0 1 1 0 0 4 3 

 6 Employees % 33.33 50.00 0.00 0.00 16.67 16.67 0.00 0.00 66.67 50.00 

 H1E3XX - Scint Prgmr/Anlst III # 0 1 0 0 0 0 0 0 4 3 

 4 Employees % 0.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 75.00 
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  Job Group Analysis 

 2EO Professional-Individual-Other EEO Code: 2  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
  H1Q3XX - Liaison III # 1 1 0 1 0 0 0 0 8 8 

 9 Employees % 11.11 11.11 0.00 11.11 0.00 0.00 0.00 0.00 88.89 88.89 

 H1J3XX - Planning Specialist III # 1 3 0 1 0 0 0 0 6 4 

 7 Employees % 14.29 42.86 0.00 14.29 0.00 0.00 0.00 0.00 85.71 57.14 

 H1C3XX - Analyst III # 2 3 1 0 1 0 0 0 9 8 

 11 Employees % 18.18 27.27 9.09 0.00 9.09 0.00 0.00 0.00 81.82 72.73 

 H4H3XX - Safety Specialist III # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 H4G3XX - Human Resources Spec III # 1 4 0 1 0 0 0 0 3 0 

 4 Employees % 25.00 100.00 0.00 25.00 0.00 0.00 0.00 0.00 75.00 0.00 

 H1B3XX - Administrator III # 9 24 1 3 5 0 0 0 28 13 

 37 Employees % 24.32 64.86 2.70 8.11 13.51 0.00 0.00 0.00 75.68 35.14 

 H3U4XX - Arts Professional II # 1 0 0 0 1 0 0 0 0 1 

 1 Employee % 100.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 100.00 

 H1C2XX - Analyst II # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 H1E2XX - Scint Prgmr/Anlst II # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 H1M2XX - Real Estate Spec II # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 H8A1XX - Accountant I # 1 2 0 1 0 0 0 0 3 2 

 4 Employees % 25.00 50.00 0.00 25.00 0.00 0.00 0.00 0.00 75.00 50.00 

 H1B2XX - Administrator II # 1 5 0 0 1 0 0 0 4 0 

 5 Employees % 20.00 100.00 0.00 0.00 20.00 0.00 0.00 0.00 80.00 0.00 

 H1D2XX - Data Management II # 1 1 0 1 0 0 0 0 0 0 

 1 Employee % 100.00 100.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 

 H4K2XX - Mktg & Comm Spec II # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 H4H2XX - Safety Specialist II # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 
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Job Group Analysis 

 2EO Professional-Individual-Other EEO Code: 2  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 H1H2XX - Contract Administrator II # 1 1 0 0 1 0 0 0 0 0 

 1 Employee % 100.00 100.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 

 H8D1IX - Audit Intern # 1 1 1 0 0 0 0 0 0 0 

 1 Employee % 100.00 100.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

 H1B1TX - Administrator I # 1 2 0 0 1 0 0 0 3 2 

 4 Employees % 25.00 50.00 0.00 0.00 25.00 0.00 0.00 0.00 75.00 50.00 

 149 Employees Totals # 34 77 6 10 16 2 0 0 115 72 

 % 22.82 51.68 4.03 6.71 10.74 1.34 0.00 0.00 77.18 48.32 

 3CE Technician-Super-Eng EEO Code: 3  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 I5E5XX - Electronics Spec IV # 0 0 0 0 0 0 0 0 5 5 

 5 Employees % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 I5D3*B - Engr/Phys Sci Tech III # 1 0 0 0 1 0 0 0 1 2 

 2 Employees % 50.00 0.00 0.00 0.00 50.00 0.00 0.00 0.00 50.00 100.00 

 I5D3*A - Engr/Phys Sci Tech III # 15 6 2 1 11 1 0 0 55 64 

 70 Employees % 21.43 8.57 2.86 1.43 15.71 1.43 0.00 0.00 78.57 91.43 

 77 Employees Totals # 16 6 2 1 12 1 0 0 61 71 

 % 20.78 7.79 2.60 1.30 15.58 1.30 0.00 0.00 79.22 92.21 

      3DE      Technician‐Worklead‐Eng                    EEO Code: 3   

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 I5C2*B - Civil Eng Proj Manager II # 0 2 0 0 0 0 0 0 4 2 

 4 Employees % 0.00 50.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 50.00 

 I5C2*A - Civil Eng Proj Manager II # 4 4 0 0 4 0 0 0 16 16 

 20 Employees % 20.00 20.00 0.00 0.00 20.00 0.00 0.00 0.00 80.00 80.00 

 I5E4XX - Electronics Spec III # 1 0 0 0 1 0 0 0 8 9 

 9 Employees % 11.11 0.00 0.00 0.00 11.11 0.00 0.00 0.00 88.89 100.00 

 33 Employees Totals # 5 6 0 0 5 0 0 0 28 27 

 % 15.15 18.18 0.00 0.00 15.15 0.00 0.00 0.00 84.85 81.82 
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 3EE Technician-Individual-Eng EEO Code: 3  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 I5C1*A - Civil Eng Proj Manager I # 6 3 0 0 4 1 1 0 24 27 

 30 Employees % 20.00 10.00 0.00 0.00 13.33 3.33 3.33 0.00 80.00 90.00 

 I5C1*B - Civil Eng Proj Manager I # 4 2 1 0 3 0 0 0 3 5 

 7 Employees % 57.14 28.57 14.29 0.00 42.86 0.00 0.00 0.00 42.86 71.43 

 I5E3XX - Electronics Spec II # 4 0 0 2 2 0 0 0 5 9 

 9 Employees % 44.44 0.00 0.00 22.22 22.22 0.00 0.00 0.00 55.56 100.00 

 I5D2*B - Engr/Phys Sci Tech II # 2 0 0 0 1 0 1 0 2 4 

 4 Employees % 50.00 0.00 0.00 0.00 25.00 0.00 25.00 0.00 50.00 100.00 

 I5D2*A - Engr/Phys Sci Tech II # 9 9 1 0 4 3 1 0 37 37 

 46 Employees % 19.57 19.57 2.17 0.00 8.70 6.52 2.17 0.00 80.43 80.43 

 I9B2TX - Land Survey Intern II # 0 0 0 0 0 0 0 0 2 2 

 2 Employees % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 I5D1*B - Engr/Phys Sci Tech I # 1 1 0 1 0 0 0 0 2 2 

 3 Employees % 33.33 33.33 0.00 33.33 0.00 0.00 0.00 0.00 66.67 66.67 

 I5D1*A - Engr/Phys Sci Tech I # 6 3 0 1 5 0 0 0 30 33 

 36 Employees % 16.67 8.33 0.00 2.78 13.89 0.00 0.00 0.00 83.33 91.67 

 I5E2TX - Electronics Spec I # 1 0 0 0 1 0 0 0 3 4 

 4 Employees % 25.00 0.00 0.00 0.00 25.00 0.00 0.00 0.00 75.00 100.00 

 I9B1IX - Land Survey Intern I # 1 1 0 0 1 0 0 0 1 1 

 2 Employees % 50.00 50.00 0.00 0.00 50.00 0.00 0.00 0.00 50.00 50.00 

 I5E1IX - Electronics Spec Intern # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 144 Employees Totals # 34 19 2 4 21 4 3 0 110 125 

 % 23.61 13.19 1.39 2.78 14.58 2.78 2.08 0.00 76.39 86.81 

 5DO Paraprof-Worklead-Other EEO Code: 5  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 H4M4XX - Technician IV # 7 10 1 2 4 0 0 0 16 13 

 23 Employees % 30.43 43.48 4.35 8.70 17.39 0.00 0.00 0.00 69.57 56.52 
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 5DO Paraprof-Worklead-Other EEO Code: 5  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 23 Employees Totals # 7 10 1 2 4 0 0 0 16 13 

 % 30.43 43.48 4.35 8.70 17.39 0.00 0.00 0.00 69.57 56.52 

 5EO Pararprof-Individual-Other EEO Code: 5  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 H4R2XX - Program Assistant II # 8 21 0 0 8 0 0 0 13 0 

 21 Employees % 38.10 100.00 0.00 0.00 38.10 0.00 0.00 0.00 61.90 0.00 

 H4R1XX - Program Assistant I # 8 29 0 3 5 0 0 0 21 0 

 29 Employees % 27.59 100.00 0.00 10.34 17.24 0.00 0.00 0.00 72.41 0.00 

 H4M3XX - Technician III # 3 6 0 0 2 0 1 0 9 6 

 12 Employees % 25.00 50.00 0.00 0.00 16.67 0.00 8.33 0.00 75.00 50.00 

 H8B3XX - Accounting Technician III # 8 19 0 3 5 0 0 0 13 2 

 21 Employees % 38.10 90.48 0.00 14.29 23.81 0.00 0.00 0.00 61.90 9.52 

 H4T3IX - Student Trainee III # 0 1 0 0 0 0 0 0 1 0 

 1 Employee % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 H4M2TX - Technician II # 1 1 0 1 0 0 0 0 2 2 

 3 Employees % 33.33 33.33 0.00 33.33 0.00 0.00 0.00 0.00 66.67 66.67 

 H4M1IX - Technician I # 1 0 0 0 1 0 0 0 0 1 

 1 Employee % 100.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 100.00 

 88 Employees Totals # 29 77 0 7 21 0 1 0 59 11 

 % 32.95 87.50 0.00 7.95 23.86 0.00 1.14 0.00 67.05 12.50 

 6CO Admin-Super-Other EEO Code: 6  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 G3A5XX - Office Manager I # 0 7 0 0 0 0 0 0 7 0 

 7 Employees % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 7 Employees Totals # 0 7 0 0 0 0 0 0 7 0 

 % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 
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 6EO Admin-Individual-Other EEO Code: 6  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 G3A4XX - Admin Assistant III # 15 67 1 2 12 0 0 0 53 1 

 68 Employees % 22.06 98.53 1.47 2.94 17.65 0.00 0.00 0.00 77.94 1.47 

 G2D4XX - Data Specialist # 1 3 0 0 1 0 0 0 4 2 

 5 Employees % 20.00 60.00 0.00 0.00 20.00 0.00 0.00 0.00 80.00 40.00 

 G3A3XX - Admin Assistant II # 3 7 1 0 2 0 0 0 7 3 

 10 Employees % 30.00 70.00 10.00 0.00 20.00 0.00 0.00 0.00 70.00 30.00 

 G3A2TX - Admin Assistant I # 1 1 0 0 1 0 0 0 1 1 

 2 Employees % 50.00 50.00 0.00 0.00 50.00 0.00 0.00 0.00 50.00 50.00 

 85 Employees Totals # 20 78 2 2 16 0 0 0 65 7 

 % 23.53 91.76 2.35 2.35 18.82 0.00 0.00 0.00 76.47 8.24 

 7CE Skilled-Super-Eng EEO Code: 7  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D6A3XX - Electrical Trades III # 1 0 0 0 1 0 0 0 6 7 

 7 Employees % 14.29 0.00 0.00 0.00 14.29 0.00 0.00 0.00 85.71 100.00 

 7 Employees Totals # 1 0 0 0 1 0 0 0 6 7 

 % 14.29 0.00 0.00 0.00 14.29 0.00 0.00 0.00 85.71 100.00 

 7CM Skilled-Super-Mtc EEO Code: 7  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D9D2XX - LTC Operations II # 2 0 0 0 2 0 0 0 7 9 

 9 Employees % 22.22 0.00 0.00 0.00 22.22 0.00 0.00 0.00 77.78 100.00 

 D9D1TX - LTC Operations I # 11 1 0 2 9 0 0 0 43 53 

 54 Employees % 20.37 1.85 0.00 3.70 16.67 0.00 0.00 0.00 79.63 98.15 

 D6C3XX - Pipe/Mech Trades III # 0 0 0 0 0 0 0 0 2 2 

 2 Employees % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 D7A4XX - Equipment Mechanic IV # 1 0 0 0 1 0 0 0 6 7 

 7 Employees % 14.29 0.00 0.00 0.00 14.29 0.00 0.00 0.00 85.71 100.00 
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 7CM Skilled-Super-Mtc EEO Code: 7  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D7D3XX - Transportation Mtc III # 27 5 1 1 24 1 0 0 73 95 

 100 Employees % 27.00 5.00 1.00 1.00 24.00 1.00 0.00 0.00 73.00 95.00 

 D6D3XX - Structural Trades III # 3 0 0 0 3 0 0 0 0 3 

 3 Employees % 100.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 100.00 

 175 Employees Totals # 44 6 1 3 39 1 0 0 131 169 

 % 25.14 3.43 0.57 1.71 22.29 0.57 0.00 0.00 74.86 96.57 

 7CO Skilled-Super-Other EEO Code: 7  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D7C5XX - Production V # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 1 Employee Totals # 0 0 0 0 0 0 0 0 1 1 

 % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 7DM Skilled-Worklead-Mtc EEO Code: 7  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D7D2XX - Transportation Mtc II # 57 2 0 7 48 2 0 0 195 250 

 252 Employees % 22.62 0.79 0.00 2.78 19.05 0.79 0.00 0.00 77.38 99.21 

 D7B4XX - Equipment Operator IV # 2 0 0 0 2 0 0 0 32 34 

 34 Employees % 5.88 0.00 0.00 0.00 5.88 0.00 0.00 0.00 94.12 100.00 

 286 Employees Totals # 59 2 0 7 50 2 0 0 227 284 

 % 20.63 0.70 0.00 2.45 17.48 0.70 0.00 0.00 79.37 99.30 

 7EE Skilled-Individual-Eng EEO Code: 7  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D6A2XX - Electrical Trades II # 4 0 0 1 3 0 0 0 23 27 

 27 Employees % 14.81 0.00 0.00 3.70 11.11 0.00 0.00 0.00 85.19 100.00 
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 7EE Skilled-Individual-Eng EEO Code: 7  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D6A1TX - Electrical Trades I # 3 0 0 1 2 0 0 0 6 9 

 9 Employees % 33.33 0.00 0.00 11.11 22.22 0.00 0.00 0.00 66.67 100.00 

 D9B3XX - Engr/Phys Sci Asst III # 4 1 0 0 3 1 0 0 8 11 

 12 Employees % 33.33 8.33 0.00 0.00 25.00 8.33 0.00 0.00 66.67 91.67 

 D9B2TX - Engr/Phys Sci Asst II # 1 1 0 0 1 0 0 0 4 4 

 5 Employees % 20.00 20.00 0.00 0.00 20.00 0.00 0.00 0.00 80.00 80.00 

 53 Employees Totals # 12 2 0 2 9 1 0 0 41 51 

 % 22.64 3.77 0.00 3.77 16.98 1.89 0.00 0.00 77.36 96.23 

 7EM Skilled-Individual-Mtc EEO Code: 7  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D6B3XX - Machining Trades III # 2 0 0 0 2 0 0 0 4 6 

 6 Employees % 33.33 0.00 0.00 0.00 33.33 0.00 0.00 0.00 66.67 100.00 

 D7A3XX - Equipment Mechanic III # 13 0 1 0 12 0 0 0 77 90 

 90 Employees % 14.44 0.00 1.11 0.00 13.33 0.00 0.00 0.00 85.56 100.00 

 D6C2XX - Pipe/Mech Trades II # 0 0 0 0 0 0 0 0 7 7 

 7 Employees % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 D6B2XX - Machining Trades II # 3 0 0 0 3 0 0 0 7 10 

 10 Employees % 30.00 0.00 0.00 0.00 30.00 0.00 0.00 0.00 70.00 100.00 

 D6D2XX - Structural Trades II # 5 0 0 0 5 0 0 0 7 12 

 12 Employees % 41.67 0.00 0.00 0.00 41.67 0.00 0.00 0.00 58.33 100.00 

 D7A2XX - Equipment Mechanic II # 0 0 0 0 0 0 0 0 2 2 

 2 Employees % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 D6C1TX - Pipe/Mech Trades I # 1 0 0 0 1 0 0 0 1 2 

 2 Employees % 50.00 0.00 0.00 0.00 50.00 0.00 0.00 0.00 50.00 100.00 

 D7B3XX - Equipment Operator III # 25 2 0 3 20 2 0 0 62 85 

 87 Employees % 28.74 2.30 0.00 3.45 22.99 2.30 0.00 0.00 71.26 97.70 

 D6B1TX - Machining Trades I # 2 0 0 0 1 1 0 0 0 2 

 2 Employees % 100.00 0.00 0.00 0.00 50.00 50.00 0.00 0.00 0.00 100.00 

 D6D1TX - Structural Trades I # 1 0 0 0 1 0 0 0 4 5 

 5 Employees % 20.00 0.00 0.00 0.00 20.00 0.00 0.00 0.00 80.00 100.00 
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 7EM Skilled-Individual-Mtc EEO Code: 7  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D7A1TX - Equipment Mechanic I # 1 0 0 0 1 0 0 0 1 2 

 2 Employees % 50.00 0.00 0.00 0.00 50.00 0.00 0.00 0.00 50.00 100.00 

 D7D1TX - Transportation Mtc I # 146 16 3 12 123 5 2 1 634 764 

 780 Employees % 18.72 2.05 0.38 1.54 15.77 0.64 0.26 0.13 81.28 97.95 

 1005 Employees Totals # 199 18 4 15 169 8 2 1 806 987 

 % 19.80 1.79 0.40 1.49 16.82 0.80 0.20 0.10 80.20 98.21 

 7EO Skilled-Individual-Other EEO Code: 7  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D6E1TX - Utility Plant Oper I # 1 2 0 0 1 0 0 0 6 5 

 7 Employees % 14.29 28.57 0.00 0.00 14.29 0.00 0.00 0.00 85.71 71.43 

 D7C4XX - Production IV # 1 0 0 0 1 0 0 0 0 1 

 1 Employee % 100.00 0.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 100.00 

 D7C3XX - Production III # 2 0 0 1 1 0 0 0 2 4 

 4 Employees % 50.00 0.00 0.00 25.00 25.00 0.00 0.00 0.00 50.00 100.00 

 12 Employees Totals # 4 2 0 1 3 0 0 0 8 10 

 % 33.33 16.67 0.00 8.33 25.00 0.00 0.00 0.00 66.67 83.33 

 8CM Service Mtc-Super-Mtc EEO Code: 8  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D8D3XX - General Labor III # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 1 Employee Totals # 0 0 0 0 0 0 0 0 1 1 

 % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 
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 8DM Service Mtc-Worklead-Mtc EEO Code: 8  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D8D2XX - General Labor II # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 1 Employee Totals # 0 0 0 0 0 0 0 0 1 1 

 % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 8EM Service Mtc-Individual-Mtc EEO Code: 8  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D8F7IX - LTC Trainee VII # 0 0 0 0 0 0 0 0 1 1 

 1 Employee % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 D8D1TX - General Labor I # 9 5 0 2 7 0 0 0 8 12 

 17 Employees % 52.94 29.41 0.00 11.76 41.18 0.00 0.00 0.00 47.06 70.59 

 D8B1TX - Custodian I # 1 1 0 0 1 0 0 0 1 1 

 2 Employees % 50.00 50.00 0.00 0.00 50.00 0.00 0.00 0.00 50.00 50.00 

 20 Employees Totals # 10 6 0 2 8 0 0 0 10 14 

 % 50.00 30.00 0.00 10.00 40.00 0.00 0.00 0.00 50.00 70.00 

 8EO Service Mtc-Individual-Other EEO Code: 8  

 Job Code & Title Min Fem Asi Blk His Ind Pac Two Wht Mal 
 D8G4XX - Materials Supervisor # 1 1 0 0 1 0 0 0 1 1 

 2 Employees % 50.00 50.00 0.00 0.00 50.00 0.00 0.00 0.00 50.00 50.00 

 D8G3XX - Materials Handler III # 2 0 0 0 2 0 0 0 3 5 

 5 Employees % 40.00 0.00 0.00 0.00 40.00 0.00 0.00 0.00 60.00 100.00 

 D8G2XX - Materials Handler II # 0 2 0 0 0 0 0 0 6 4 

 6 Employees % 0.00 33.33 0.00 0.00 0.00 0.00 0.00 0.00 100.00 66.67 

 D8G1TX - Materials Handler I # 1 0 0 1 0 0 0 0 0 1 

 1 Employee % 100.00 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 100.00 

 14 Employees Totals # 4 3 0 1 3 0 0 0 10 11 

 % 28.57 21.43 0.00 7.14 21.43 0.00 0.00 0.00 71.43 78.57 
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Job Group Analysis Summary by EEO Code 

 EEO Code & Description Min Fem Asi Blk His Ind Pac Two Wht Mal 
 1 - Officials & Administrators # 5 10 3 1 1 0 0 0 39 34 

 44 Employees % 11.36 22.73 6.82 2.27 2.27 0.00 0.00 0.00 88.64 77.27 

 2 - Professionals # 175 282 48 39 80 6 1 1 686 579 

 861 Employees % 20.33 32.75 5.57 4.53 9.29 0.70 0.12 0.12 79.67 67.25 

 3 - Technicians # 55 31 4 5 38 5 3 0 199 223 

 254 Employees % 21.65 12.20 1.57 1.97 14.96 1.97 1.18 0.00 78.35 87.80 

 5 - Paraprofessionals # 36 87 1 9 25 0 1 0 75 24 

 111 Employees % 32.43 78.38 0.90 8.11 22.52 0.00 0.90 0.00 67.57 21.62 

 6 - Administrative Support # 20 85 2 2 16 0 0 0 72 7 

 92 Employees % 21.74 92.39 2.17 2.17 17.39 0.00 0.00 0.00 78.26 7.61 

 7 - Skilled Workers # 319 30 5 28 271 12 2 1 1220 1509 

 1539 Employees % 20.73 1.95 0.32 1.82 17.61 0.78 0.13 0.06 79.27 98.05 

 8 - Service # 14 9 0 3 11 0 0 0 22 27 

 36 Employees % 38.89 25.00 0.00 8.33 30.56 0.00 0.00 0.00 61.11 75.00 

 2937 Employees Totals # 624 534 63 87 442 23 7 2 2313 2403 

 % 21.25 18.18 2.15 2.96 15.05 0.78 0.24 0.07 78.75 81.82 
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Job Group Analysis Summary 

 Job Group & Name EEO Code Min Fem Asi Blk His Ind Pac Two Wht Mal 
 1AO - Official-Official-Other # 2 5 2 0 0 0 0 0 16 13 

 18 Employees 1 % 11.11 27.78 11.11 0.00 0.00 0.00 0.00 0.00 88.89 72.22 

 1BO - Official-Manager-Other # 3 5 1 1 1 0 0 0 23 21 

 26 Employees 1 % 11.54 19.23 3.85 3.85 3.85 0.00 0.00 0.00 88.46 80.77 

 2BE - Professional-Manager-Eng # 4 4 2 0 2 0 0 0 19 19 

 23 Employees 2 % 17.39 17.39 8.70 0.00 8.70 0.00 0.00 0.00 82.61 82.61 

 2BO - Professional-Manager-Other # 15 19 0 4 10 1 0 0 51 47 

 66 Employees 2 % 22.73 28.79 0.00 6.06 15.15 1.52 0.00 0.00 77.27 71.21 

 2CE - Professional-Super-Eng # 20 12 8 5 7 0 0 0 83 91 

 103 Employees 2 % 19.42 11.65 7.77 4.85 6.80 0.00 0.00 0.00 80.58 88.35 

 2CO - Professional-Super-Other # 14 31 3 3 6 2 0 0 64 47 

 78 Employees 2 % 17.95 39.74 3.85 3.85 7.69 2.56 0.00 0.00 82.05 60.26 

 2DO - Professional-Worklead-Other # 36 90 7 10 17 0 1 1 143 89 

 179 Employees 2 % 20.11 50.28 3.91 5.59 9.50 0.00 0.56 0.56 79.89 49.72 

 2EE - Professional-Individual-Eng # 52 49 22 7 22 1 0 0 211 214 

 263 Employees 2 % 19.77 18.63 8.37 2.66 8.37 0.38 0.00 0.00 80.23 81.37 

 2EO - Professional-Individual-Other # 34 77 6 10 16 2 0 0 115 72 

 149 Employees 2 % 22.82 51.68 4.03 6.71 10.74 1.34 0.00 0.00 77.18 48.32 

 3CE - Technician-Super-Eng # 16 6 2 1 12 1 0 0 61 71 

 77 Employees 3 % 20.78 7.79 2.60 1.30 15.58 1.30 0.00 0.00 79.22 92.21 

 3DE - Technician-Worklead-Eng # 5 6 0 0 5 0 0 0 28 27 

 33 Employees 3 % 15.15 18.18 0.00 0.00 15.15 0.00 0.00 0.00 84.85 81.82 

 3EE - Technician-Individual-Eng # 34 19 2 4 21 4 3 0 110 125 

 144 Employees 3 % 23.61 13.19 1.39 2.78 14.58 2.78 2.08 0.00 76.39 86.81 

 5DO - Paraprof-Worklead-Other # 7 10 1 2 4 0 0 0 16 13 

 23 Employees 5 % 30.43 43.48 4.35 8.70 17.39 0.00 0.00 0.00 69.57 56.52 

 5EO - Pararprof-Individual-Other # 29 77 0 7 21 0 1 0 59 11 

 88 Employees 5 % 32.95 87.50 0.00 7.95 23.86 0.00 1.14 0.00 67.05 12.50 
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 Job Group & Name EEO Code Min Fem Asi Blk His Ind Pac Two Wht Mal 
 6CO - Admin-Super-Other # 0 7 0 0 0 0 0 0 7 0 

 7 Employees 6 % 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00 

 6EO - Admin-Individual-Other # 20 78 2 2 16 0 0 0 65 7 

 85 Employees 6 % 23.53 91.76 2.35 2.35 18.82 0.00 0.00 0.00 76.47 8.24 

 7CE - Skilled-Super-Eng # 1 0 0 0 1 0 0 0 6 7 

 7 Employees 7 % 14.29 0.00 0.00 0.00 14.29 0.00 0.00 0.00 85.71 100.00 

 7CM - Skilled-Super-Mtc # 44 6 1 3 39 1 0 0 131 169 

 175 Employees 7 % 25.14 3.43 0.57 1.71 22.29 0.57 0.00 0.00 74.86 96.57 

 7CO - Skilled-Super-Other # 0 0 0 0 0 0 0 0 1 1 

 1 Employee 7 % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 7DM - Skilled-Worklead-Mtc # 59 2 0 7 50 2 0 0 227 284 

 286 Employees 7 % 20.63 0.70 0.00 2.45 17.48 0.70 0.00 0.00 79.37 99.30 

 7EE - Skilled-Individual-Eng # 12 2 0 2 9 1 0 0 41 51 

 53 Employees 7 % 22.64 3.77 0.00 3.77 16.98 1.89 0.00 0.00 77.36 96.23 

 7EM - Skilled-Individual-Mtc # 199 18 4 15 169 8 2 1 806 987 

 1005 Employees 7 % 19.80 1.79 0.40 1.49 16.82 0.80 0.20 0.10 80.20 98.21 

 7EO - Skilled-Individual-Other # 4 2 0 1 3 0 0 0 8 10 

 12 Employees 7 % 33.33 16.67 0.00 8.33 25.00 0.00 0.00 0.00 66.67 83.33 

 8CM - Service Mtc-Super-Mtc # 0 0 0 0 0 0 0 0 1 1 

 1 Employee 8 % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 8DM - Service Mtc-Worklead-Mtc # 0 0 0 0 0 0 0 0 1 1 

 1 Employee 8 % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 8EM - Service Mtc-Individual-Mtc # 10 6 0 2 8 0 0 0 10 14 

 20 Employees 8 % 50.00 30.00 0.00 10.00 40.00 0.00 0.00 0.00 50.00 70.00 

 8EO - Service Mtc-Individual-Other # 4 3 0 1 3 0 0 0 10 11 

 14 Employees 8 % 28.57 21.43 0.00 7.14 21.43 0.00 0.00 0.00 71.43 78.57 

 2937 Employees Totals # 624 534 63 87 442 23 7 2 2313 2403 

 % 21.25 18.18 2.15 2.96 15.05 0.78 0.24 0.07 78.75 81.82
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Availability Analysis 
 
The availability analysis is a part of the Incumbency vs. Estimated Availability Analysis -
the final diagnostic component of this AAP. The purpose of the availability analysis is to 
establish a benchmark against which the demographic composition of CDOT’s 
workforce may be compared to determine whether barriers to equal employment 
opportunity may exist within particular job groups.  

Pursuant to applicable regulations, the availability analysis for each job group examines 
two potential areas of availability: individuals with the requisite skills outside the 
establishment (external availability) and those within the establishment who are 
promotable, transferable and/or trainable (internal availability). In determining 
availability, we have selected our reasonable recruitment area and our pool of 
promotable, transferable, and trainable employees in such a way as not to exclude 
qualified minorities and women. Moreover, when determining external availability we 
have used as our source of data, Colorado, and the most current and discrete statistical 
information available. Furthermore, each external and internal availability source was 
weighted within the job groups to account for positions that are nearly 100% 
Departmental promotional.  As an example, 2BE -Professional-Manager-Eng  
Factor 2 lists 2CE as a feeder group (97% of PE IIIs are hired from an internal 
applicant pool). For this availability analysis, we have used the EEO Tabulation 2006-
2010 American Community Survey data.  

Finally, where a job group is composed of different job titles that carry different 
availability rates, we calculated a composite availability figure. We arrived at the 
composite availability figure by determining the proportion of the job group incumbents 
employed in each job title, weighting the availability for each job title by the proportion 
of incumbents employed in that title, and adding together the weighted availability 
estimates.  

A brief written rationale for the selection of the recruitment areas and internal pools 
by job group follows:  

1AO - Official-Official-Other  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 1AO -Official-Official-Other. This area was chosen based on current practices 
and was drawn in such a way as not to have the effect of excluding minorities or 
women. Factor 2: Feeder Job Computations 1BO, 2BE, 2BO-This pool of feeder 
positions for job group 1AO -Official-Official-Other was chosen based on reasonable 
paths of progression within the Colorado Department of Transportation and includes all 
promotable, transferable, and trainable employees. This pool reflects current practices 
and was defined in such a way as not to have the effect of excluding minorities or 
women.  
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1BO - Official-Manager-Other  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 1BO -Official-Manager-Other. This area was chosen based on current practices 
and was drawn in such a way as not to have the effect of excluding minorities or 
women. Factor 2: Feeder Job Computations 2CE, 2CO-This pool of feeder positions for 
job group 1BO -Official-Manager-Other was chosen based on reasonable paths of 
progression within the Colorado Department of Transportation and includes all 
promotable, transferable, and trainable employees. This pool reflects current practices 
and was defined in such a way as not to have the effect of excluding minorities or 
women.  

2BE - Professional-Manager-Eng  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 2BE –Professional-Manager-Eng. This area was chosen based on current 
practices and was drawn in such a way as not to have the effect of excluding minorities 
or women. Factor 2: Feeder Job Computations 2CE-This pool of feeder positions for job 
group 2BE Professional-Manager-Eng was chosen based on reasonable paths of 
progression within the Colorado Department of Transportation and includes all 
promotable, transferable, and trainable employees. This pool reflects current practices 
and was defined in such a way as not to have the effect of excluding minorities or 
women.  

2BO - Professional-Manager-Other  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 2BO -Professional-Manager-Other. This area was chosen based on current 
practices and was drawn in such a way as not to have the effect of excluding minorities 
or women. Factor 2: Feeder Job Computations 2CO-This pool of feeder positions for job 
group 2BO Professional-Manager-Other was chosen based on reasonable paths of 
progression within the Colorado Department of Transportation and includes all 
promotable, transferable, and trainable employees. This pool reflects current practices 
and was defined in such a way as not to have the effect of excluding minorities or 
women.  

2CE - Professional-Super-Eng  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 2CE -Professional-Super-Eng. This area was chosen based on current practices 
and was drawn in such a way as not to have the effect of excluding minorities or 
women. Factor 2: Feeder Job Computations 2EE-This pool of feeder positions for job 
group 2CE Professional-Super-Eng was chosen based on reasonable paths of 
progression within the Colorado Department of Transportation and includes all 
promotable, transferable, and trainable employees. This pool reflects current practices 
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and was defined in such a way as not to have the effect of excluding minorities or 
women.  

2CO - Professional-Super-Other  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 2CO -Professional-Super-Other. This area was chosen based on current 
practices and was drawn in such a way as not to have the effect of excluding minorities 
or women. Factor 2: Feeder Job Computations 2EO-This pool of feeder positions for job 
group 2CO Professional-Super-Other was chosen based on reasonable paths of 
progression within the Colorado Department of Transportation and includes all 
promotable, transferable, and trainable employees. This pool reflects current practices 
and was defined in such a way as not to have the effect of excluding minorities or 
women.  

2DO - Professional-Worklead-Other  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 2DO -Professional-Worklead-Other. This area was chosen based on current 
practices and was drawn in such a way as not to have the effect of excluding minorities 
or women. Factor 2: Feeder Job Computations 2EO-This pool of feeder positions for job 
group 2DO Professional-Worklead-Other was chosen based on reasonable paths of 
progression within the Colorado Department of Transportation and includes all 
promotable, transferable, and trainable employees. This pool reflects current practices 
and was defined in such a way as not to have the effect of excluding minorities or 
women.  

2EE - Professional-Individual-Eng  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 2EE –Professional-Individual-Eng. This area was chosen based on current 
practices and was drawn in such a way as not to have the effect of excluding minorities 
or women. Factor 2: Feeder Job Computations-There are no feeder positions for this job 
group. 
 
2EO - Professional-Individual-Other  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 2EO –Professional-Individual-Other. This area was chosen based on current 
practices and was drawn in such a way as not to have the effect of excluding minorities 
or women. Factor 2: Feeder Job Computations 5EO-This pool of feeder positions for job 
group 2EO Professional-Individual-Other was chosen based on reasonable paths of 
progression within the Colorado Department of Transportation and includes all 
promotable, transferable, and trainable employees. This pool reflects current practices 
and was defined in such a way as not to have the effect of excluding minorities or 
women.  
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3CE -Technician-Super-Eng  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 3CE -Technician-Super-Eng. This area was chosen based on current practices 
and was drawn in such a way as not to have the effect of excluding minorities or 
women. Factor 2: Feeder Job Computations 3EE-This pool of feeder positions for job 
group 3CE Technician-Super-Eng was chosen based on reasonable paths of 
progression within the Colorado Department of Transportation and includes all 
promotable, transferable, and trainable employees. This pool reflects current practices 
and was defined in such a way as not to have the effect of excluding minorities or 
women.  

3DE -Technician-Worklead-Eng  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 3DE –Technician-Worklead-Eng. This area was chosen based on current 
practices and was drawn in such a way as not to have the effect of excluding minorities 
or women. Factor 2: Feeder Job Computations 3EE-This pool of feeder positions for job 
group 3DE Technician-Worklead-Eng was chosen based on reasonable paths of 
progression within the Colorado Department of Transportation and includes all 
promotable, transferable, and trainable employees. This pool reflects current practices 
and was defined in such a way as not to have the effect of excluding minorities or 
women.  

3EE -Technician-Individual-Eng  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 3EE -Technician-Individual-Eng. This area was chosen based on current 
practices and was drawn in such a way as not to have the effect of excluding minorities 
or women. Factor 2: Feeder Job Computations-There are no feeder positions for this job 
group.  

5DO - Paraprof-Worklead-Other  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 5DO -Paraprof-Worklead-Other. This area was chosen based on current 
practices and was drawn in such a way as not to have the effect of excluding minorities 
or women. Factor 2: Feeder Job Computations 5EO-This pool of feeder positions for job 
group 5DO Paraprof-Worklead-Other was chosen based on reasonable paths of 
progression within the Colorado Department of Transportation and includes all 
promotable, transferable, and trainable employees. This pool reflects current practices 
and was defined in such a way as not to have the effect of excluding minorities or 
women.  
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5EO - Pararprof-Individual-Other  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 5EO –Pararprof-Individual-Other. This area was chosen based on current 
practices and was drawn in such a way as not to have the effect of excluding minorities 
or women. Factor 2: Feeder Job Computations-There are no feeder positions for this job 
group.  

6CO - Admin-Super-Other  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 6CO -Admin-Super-Other. This area was chosen based on current practices and 
was drawn in such a way as not to have the effect of excluding minorities or women. 
Factor 2: Feeder Job Computations 5EO, 6EO-This pool of feeder positions for job 
group 6CO -Admin-Super-Other was chosen based on reasonable paths of progression 
within the Colorado Department of Transportation and includes all promotable, 
transferable, and trainable employees. This pool reflects current practices and was 
defined in such a way as not to have the effect of excluding minorities or women.  

6EO - Admin-Individual-Other  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 6EO -Admin-Individual-Other. This area was chosen based on current practices 
and was drawn in such a way as not to have the effect of excluding minorities or 
women. Factor 2: Feeder Job Computations-There are no feeder positions for this job 
group.  

7CE - Skilled-Super-Eng  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 7CE -Skilled-Super-Eng. This area was chosen based on current practices and 
was drawn in such a way as not to have the effect of excluding minorities or women. 
Factor 2: Feeder Job Computations 7EE-This pool of feeder positions for job group 7CE 
Skilled-Super-Eng was chosen based on reasonable paths of progression within the 
Colorado Department of Transportation and includes all promotable, transferable, and 
trainable employees. This pool reflects current practices and was defined in such a way 
as not to have the effect of excluding minorities or women.  

7CM - Skilled-Super-Mtc  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 7CM -Skilled-Super-Mtc. This area was chosen based on current practices and 
was drawn in such a way as not to have the effect of excluding minorities or women. 
Factor 2: Feeder Job Computations 7DM-This pool of feeder positions for job group 
7CM Skilled-Super-Mtc was chosen based on reasonable paths of progression within 
the Colorado Department of Transportation and includes all promotable, transferable, 
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and trainable employees. This pool reflects current practices and was defined in such a 
way as not to have the effect of excluding minorities or women.  

7CO - Skilled-Super-Other  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 7CO -Skilled-Super- Other. This area was chosen based on current practices and 
was drawn in such a way as not to have the effect of excluding minorities or women. 
Factor 2: Feeder Job Computations 7EO-This pool of feeder positions for job group 
7CO Skilled-Super-Other was chosen based on reasonable paths of progression within 
the Colorado Department of Transportation and includes all promotable, transferable, 
and trainable employees. This pool reflects current practices and was defined in such a 
way as not to have the effect of excluding minorities or women. 
  
7DM - Skilled-Worklead-Mtc  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 7DM -Skilled-Worklead-Mtc. This area was chosen based on current practices 
and was drawn in such a way as not to have the effect of excluding minorities or 
women. Factor 2: Feeder Job Computations 7EM-This pool of feeder positions for job 
group 7DM Skilled-Worklead-Mtc was chosen based on reasonable paths of 
progression within the Colorado Department of Transportation and includes all 
promotable, transferable, and trainable employees. This pool reflects current practices 
and was defined in such a way as not to have the effect of excluding minorities or 
women.  

7EE - Skilled-Individual-Eng  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 7EE -Skilled-Individual-Eng. This area was chosen based on current practices 
and was drawn in such a way as not to have the effect of excluding minorities or 
women. Factor 2: Feeder Job Computations-There are no feeder positions for this job 
group.  

7EM - Skilled-Individual-Mtc  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 7EM -Skilled-Individual-Mtc. This area was chosen based on current practices 
and was drawn in such a way as not to have the effect of excluding minorities or 
women. Factor 2: Feeder Job Computations-There are no feeder positions for this job 
group.  

7EO - Skilled-Individual-Other  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 7EO -Skilled-Individual-Other. This area was chosen based on current practices 
and was drawn in such a way as not to have the effect of excluding minorities or 
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women. Factor 2: Feeder Job Computations-There are no feeder positions for this job 
group.  

8CM - Service Mtc-Super-Mtc  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 8CM -Service Mtc-Super-Mtc. This area was chosen based on current practices 
and was drawn in such a way as not to have the effect of excluding minorities or 
women. Factor 2: Feeder Job Computations 8DM-This pool of feeder positions for job 
group 8CM Service Mtc-Super-Mtc was chosen based on reasonable paths of 
progression within the Colorado Department of Transportation and includes all 
promotable, transferable, and trainable employees. This pool reflects current practices 
and was defined in such a way as not to have the effect of excluding minorities or 
women.  

8DM - Service Mtc-Worklead-Mtc  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
seeks or reasonably would seek workers to fill positions in job group 8DM -Service Mtc-
Worklead-Mtc. This area was chosen based on current practices and was drawn in such 
a way as not to have the effect of excluding minorities or women. Factor 2: Feeder Job 
Computations 8EM-This pool of feeder positions for job group 8DM Service Mtc-
Worklead-Mtc was chosen based on reasonable paths of progression within the 
Colorado Department of Transportation and includes all promotable, transferable, and 
trainable employees. This pool reflects current practices and was defined in such a way 
as not to have the effect of excluding minorities or women.  
 
8EM - Service Mtc-Individual-Mtc  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 8EM -Service Mtc-Individual-Mtc. This area was chosen based on current 
practices and was drawn in such a way as not to have the effect of excluding minorities 
or women. Factor 2: Feeder Job Computations-There are no feeder positions for this job 
group.  

8EO - Service Mtc-Individual-Other  
Factor 1: Colorado-This is the geographical area from which the Colorado Department 
of Transportation usually seeks or reasonably would seek workers to fill positions in job 
group 8EO -Service Mtc-Individual-Other. This area was chosen based on current 
practices and was drawn in such a way as not to have the effect of excluding minorities 
or women. Factor 2: Feeder Job Computations-There are no feeder positions for this job 
group. 
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 Colorado Department of Transportation 
 October 1, 2016 Annual Affirmative Action Plan State of Colorado  

 Availability Factor Computation Form 

 1AO - Official-Official-Other 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  83.30 Raw Statistics 13.43 22.04 4.29 3.29 4.48 0.41 0.04 0.92 86.57 77.96 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 11.19 18.36 3.57 2.74 3.73 0.34 0.03 0.77 72.11 64.94 
 area. 

 2: Percentage of minorities or women among  16.70 Raw Statistics 13.73 19.61 5.88 1.96 5.88 0.00 0.00 0.00 86.27 80.39 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 2.29 3.27 0.98 0.33 0.98 0.00 0.00 0.00 14.41 13.43 
 within the contractor's organization. 

 Availability 13.48 21.63 4.55 3.07 4.71 0.34 0.03 0.77 86.52 78.37 

 1BO - Official-Manager-Other 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  60.00 Raw Statistics 18.76 29.02 3.95 5.71 7.31 0.43 0.11 1.25 81.24 70.98 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 11.26 17.41 2.37 3.43 4.39 0.26 0.07 0.75 48.74 42.59 
 area. 

 2: Percentage of minorities or women among  40.00 Raw Statistics 18.48 11.96 8.70 5.43 4.35 0.00 0.00 0.00 81.52 88.04 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 7.39 4.78 3.48 2.17 1.74 0.00 0.00 0.00 32.61 35.22 
 within the contractor's organization. 

 Availability 18.65 22.19 5.85 5.60 6.13 0.26 0.07 0.75 81.35 77.81 

 2BE - Professional-Manager-Eng 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  0.00 Raw Statistics 21.59 12.56 10.18 4.28 5.42 0.24 0.10 1.37 78.41 87.44 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 area. 

 2: Percentage of minorities or women among  100.00 Raw Statistics 19.42 11.65 7.77 4.85 6.80 0.00 0.00 0.00 80.58 88.35 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 19.42 11.65 7.77 4.85 6.80 0.00 0.00 0.00 80.58 88.35 
 within the contractor's organization. 

 Availability 19.42 11.65 7.77 4.85 6.80 0.00 0.00 0.00 80.58 88.35 
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 Availability Factor Computation Form 

 2BO - Professional-Manager-Other 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  33.30 Raw Statistics 21.89 42.78 5.62 7.07 7.18 0.57 0.11 1.35 78.23 57.33 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 7.29 14.25 1.87 2.35 2.39 0.19 0.04 0.45 26.05 19.09 
 area. 

 2: Percentage of minorities or women among  66.70 Raw Statistics 5.00 40.00 0.00 0.00 5.00 0.00 0.00 0.00 95.00 60.00 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 3.34 26.68 0.00 0.00 3.34 0.00 0.00 0.00 63.36 40.02 
 within the contractor's organization. 

 Availability 10.63 40.93 1.87 2.35 5.73 0.19 0.04 0.45 89.42 59.11 

 2CE - Professional-Super-Eng 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  0.00 Raw Statistics 21.04 13.53 9.77 4.20 5.36 0.26 0.09 1.35 78.86 86.37 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 area. 

 2: Percentage of minorities or women among  100.00 Raw Statistics 15.59 15.59 6.45 1.08 7.53 0.54 0.00 0.00 84.41 84.41 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 15.59 15.59 6.45 1.08 7.53 0.54 0.00 0.00 84.41 84.41 
 within the contractor's organization. 

 Availability 15.59 15.59 6.45 1.08 7.53 0.54 0.00 0.00 84.41 84.41 

 2CO - Professional-Super-Other 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  33.30 Raw Statistics 24.19 47.58 7.43 7.95 6.85 0.42 0.11 1.45 76.13 52.75 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 8.06 15.84 2.47 2.65 2.28 0.14 0.04 0.48 25.35 17.57 
 area. 

 2: Percentage of minorities or women among  66.70 Raw Statistics 21.43 39.29 7.14 3.57 7.14 3.57 0.00 0.00 78.57 60.71 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 14.29 26.21 4.76 2.38 4.76 2.38 0.00 0.00 52.41 40.49 
 within the contractor's organization. 

 Availability 22.35 42.05 7.23 5.03 7.04 2.52 0.04 0.48 77.76 58.06 



SAFETY – PEOPLE – INTEGRITY – CUSTOMER SERVICE – EXCELLENCE -- RESPECT 

87 

 Availability Factor Computation Form 

 2DO - Professional-Worklead-Other 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  44.00 Raw Statistics 23.18 45.68 7.23 7.33 6.70 0.39 0.09 1.42 77.50 54.97 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 10.20 20.10 3.18 3.23 2.95 0.17 0.04 0.62 34.10 24.19 
 area. 

 2: Percentage of minorities or women among  56.00 Raw Statistics 15.79 36.84 0.00 5.26 5.26 5.26 0.00 0.00 84.21 63.16 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 8.84 20.63 0.00 2.95 2.95 2.95 0.00 0.00 47.16 35.37 
 within the contractor's organization. 

 Availability 19.04 40.73 3.18 6.18 5.90 3.12 0.04 0.62 81.26 59.56 

 2EE - Professional-Individual-Eng 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 21.32 13.74 10.06 4.21 5.36 0.26 0.09 1.36 78.68 86.26 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 21.32 13.74 10.06 4.21 5.36 0.26 0.09 1.36 78.68 86.26 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 21.32 13.74 10.06 4.21 5.36 0.26 0.09 1.36 78.68 86.26 

 2EO - Professional-Individual-Other 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  78.90 Raw Statistics 25.10 46.40 7.87 8.33 6.82 0.41 0.12 1.56 75.52 54.21 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 19.80 36.61 6.21 6.57 5.38 0.32 0.09 1.23 59.59 42.77 
 area. 

 2: Percentage of minorities or women among  21.10 Raw Statistics 31.82 86.36 0.00 6.06 24.24 0.00 1.52 0.00 68.18 13.64 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 6.71 18.22 0.00 1.28 5.11 0.00 0.32 0.00 14.39 2.88 
 within the contractor's organization. 

 Availability 26.51 54.83 6.21 7.85 10.49 0.32 0.41 1.23 73.98 45.65 
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 Availability Factor Computation Form 

 3CE - Technician-Super-Eng 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  33.30 Raw Statistics 27.61 18.04 7.28 8.80 9.41 0.53 0.14 1.46 72.39 81.96 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 9.19 6.01 2.42 2.93 3.13 0.18 0.05 0.49 24.11 27.29 
 area. 

 2: Percentage of minorities or women among  66.70 Raw Statistics 23.71 13.40 1.03 2.06 13.40 4.12 3.09 0.00 76.29 86.60 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 15.81 8.94 0.69 1.37 8.94 2.75 2.06 0.00 50.89 57.76 
 within the contractor's organization. 

 Availability 25.00 14.95 3.11 4.30 12.07 2.93 2.11 0.49 75.00 85.05 

 3DE - Technician-Worklead-Eng 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  33.30 Raw Statistics 25.35 14.78 6.26 8.53 8.49 0.58 0.12 1.36 74.65 85.22 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 8.44 4.92 2.08 2.84 2.83 0.19 0.04 0.45 24.86 28.38 
 area. 

 2: Percentage of minorities or women among  66.70 Raw Statistics 25.51 14.29 2.04 2.04 14.29 4.08 3.06 0.00 74.49 85.71 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 17.02 9.53 1.36 1.36 9.53 2.72 2.04 0.00 49.68 57.17 
 within the contractor's organization. 

 Availability 25.46 14.45 3.44 4.20 12.36 2.91 2.08 0.45 74.54 85.55 

 3EE - Technician-Individual-Eng 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 26.90 17.27 6.93 8.60 9.23 0.55 0.14 1.44 73.10 82.73 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 26.90 17.27 6.93 8.60 9.23 0.55 0.14 1.44 73.10 82.73 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 26.90 17.27 6.93 8.60 9.23 0.55 0.14 1.44 73.10 82.73 
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 Availability Factor Computation Form 

 5DO - Paraprof-Worklead-Other 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 34.20 67.13 4.84 14.12 12.71 0.71 0.22 1.59 65.80 32.87 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 34.20 67.13 4.84 14.12 12.71 0.71 0.22 1.59 65.80 32.87 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 30.65 87.10 0.00 9.68 19.35 0.00 1.61 0.00 69.35 12.90 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 34.20 67.13 4.84 14.12 12.71 0.71 0.22 1.59 65.80 32.87 

 5EO - Pararprof-Individual-Other 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 32.19 65.15 6.16 12.54 11.16 0.61 0.19 1.49 67.83 34.86 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 32.19 65.15 6.16 12.54 11.16 0.61 0.19 1.49 67.83 34.86 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 32.19 65.15 6.16 12.54 11.16 0.61 0.19 1.49 67.83 34.86 

 6CO - Admin-Super-Other 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  0.00 Raw Statistics 27.12 65.32 3.57 10.63 10.92 0.47 0.18 1.34 72.88 34.68 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 area. 

 2: Percentage of minorities or women among  100.00 Raw Statistics 26.32 95.49 1.50 3.76 21.05 0.00 0.00 0.00 73.68 4.51 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 26.32 95.49 1.50 3.76 21.05 0.00 0.00 0.00 73.68 4.51 
 within the contractor's organization. 

 Availability 26.32 95.49 1.50 3.76 21.05 0.00 0.00 0.00 73.68 4.51 
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 Availability Factor Computation Form 

 6EO - Admin-Individual-Other 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 23.42 94.74 2.59 9.00 9.86 0.57 0.12 1.28 76.58 5.26 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 23.42 94.74 2.59 9.00 9.86 0.57 0.12 1.28 76.58 5.26 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 23.42 94.74 2.59 9.00 9.86 0.57 0.12 1.28 76.58 5.26 

 7CE - Skilled-Super-Eng 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  0.00 Raw Statistics 24.85 1.98 1.87 6.60 14.34 0.65 0.17 1.21 75.15 98.02 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 area. 

 2: Percentage of minorities or women among  100.00 Raw Statistics 19.44 0.00 0.00 5.56 13.89 0.00 0.00 0.00 80.56 100.00 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 19.44 0.00 0.00 5.56 13.89 0.00 0.00 0.00 80.56 100.00 
 within the contractor's organization. 

 Availability 19.44 0.00 0.00 5.56 13.89 0.00 0.00 0.00 80.56 100.00 

 7CM - Skilled-Super-Mtc 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 26.34 5.42 1.21 8.79 14.20 0.93 0.10 1.12 73.56 94.48 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 26.34 5.42 1.21 8.79 14.20 0.93 0.10 1.12 73.56 94.48 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 20.63 0.70 0.00 2.45 17.48 0.70 0.00 0.00 79.37 99.30 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 26.34 5.42 1.21 8.79 14.20 0.93 0.10 1.12 73.56 94.48 
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 Availability Factor Computation Form 

 7CO - Skilled-Super-Other 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 29.38 50.25 4.91 10.69 12.04 0.30 0.11 1.33 70.62 49.75 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 29.38 50.25 4.91 10.69 12.04 0.30 0.11 1.33 70.62 49.75 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 25.00 25.00 0.00 0.00 25.00 0.00 0.00 0.00 75.00 75.00 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 29.38 50.25 4.91 10.69 12.04 0.30 0.11 1.33 70.62 49.75 

 7DM - Skilled-Worklead-Mtc 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  2.40 Raw Statistics 25.43 3.37 0.34 9.83 13.16 0.99 0.07 1.06 74.57 96.63 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 0.61 0.08 0.01 0.24 0.32 0.02 0.00 0.03 1.79 2.32 
 area. 

 2: Percentage of minorities or women among  97.60 Raw Statistics 19.45 1.83 0.41 1.53 16.50 0.71 0.20 0.10 80.55 98.17 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 18.98 1.79 0.40 1.49 16.10 0.69 0.20 0.10 78.62 95.81 
 within the contractor's organization. 

 Availability 19.59 1.87 0.41 1.73 16.42 0.71 0.20 0.13 80.41 98.13 

 7EE - Skilled-Individual-Eng 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 25.96 7.46 3.71 7.33 12.85 0.60 0.16 1.30 74.04 92.54 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 25.96 7.46 3.71 7.33 12.85 0.60 0.16 1.30 74.04 92.54 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 25.96 7.46 3.71 7.33 12.85 0.60 0.16 1.30 74.04 92.54 
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 Availability Factor Computation Form 

 7EM - Skilled-Individual-Mtc 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 25.13 3.23 0.50 9.28 13.22 0.97 0.07 1.05 74.97 96.87 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 25.13 3.23 0.50 9.28 13.22 0.97 0.07 1.05 74.97 96.87 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 25.13 3.23 0.50 9.28 13.22 0.97 0.07 1.05 74.97 96.87 

 7EO - Skilled-Individual-Other 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 29.59 9.87 3.88 11.10 12.79 0.60 0.08 1.14 70.41 90.13 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 29.59 9.87 3.88 11.10 12.79 0.60 0.08 1.14 70.41 90.13 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 29.59 9.87 3.88 11.10 12.79 0.60 0.08 1.14 70.41 90.13 

 8CM - Service Mtc-Super-Mtc 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 50.06 6.69 1.65 5.84 40.71 0.44 0.13 1.29 49.94 93.31 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 50.06 6.69 1.65 5.84 40.71 0.44 0.13 1.29 49.94 93.31 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 50.06 6.69 1.65 5.84 40.71 0.44 0.13 1.29 49.94 93.31 
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 Availability Factor Computation Form 

 8DM - Service Mtc-Worklead-Mtc 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 50.06 6.69 1.65 5.84 40.71 0.44 0.13 1.29 49.94 93.31 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 50.06 6.69 1.65 5.84 40.71 0.44 0.13 1.29 49.94 93.31 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 52.94 29.41 0.00 11.76 41.18 0.00 0.00 0.00 47.06 70.59 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 50.06 6.69 1.65 5.84 40.71 0.44 0.13 1.29 49.94 93.31 

 8EM - Service Mtc-Individual-Mtc 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 48.62 9.00 1.71 7.10 37.88 0.50 0.13 1.28 51.38 91.00 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 48.62 9.00 1.71 7.10 37.88 0.50 0.13 1.28 51.38 91.00 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 48.62 9.00 1.71 7.10 37.88 0.50 0.13 1.28 51.38 91.00 

 8EO - Service Mtc-Individual-Other 

 Factor Weight % Min Fem Asi Blk His Ind Pac Two Wht Mal Source of Statistics 

 1: Percentage of minorities or women with  100.00 Raw Statistics 39.73 36.72 3.81 15.46 17.74 0.71 0.28 1.73 60.27 63.28 United States 

 requisite skills in the reasonable recruitment  Weighted Factor 39.73 36.72 3.81 15.46 17.74 0.71 0.28 1.73 60.27 63.28 
 area. 

 2: Percentage of minorities or women among  0.00 Raw Statistics 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 Feeder Job Computations 

 those promotable, transferable, and trainable  Weighted Factor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
 within the contractor's organization. 

 Availability 39.73 36.72 3.81 15.46 17.74 0.71 0.28 1.73 60.27 63.28 
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Comparison of Incumbency vs. Estimated Availability 
 

Colorado Department of Transportation has compared the representation of minorities 
and women in each job group with their representation among those identified in the 
availability analysis as available for employment in the job group. Where actual 
representation was less than the calculated availability, CDOT conducted a statistical 
test to determine whether the difference was greater than could reasonably be 
expected. Where the job group was of a sufficient size to analyze using the two 
standard deviation test, CDOT applied that methodology. Where the use of the two 
standard deviation test was not appropriate, CDOT used the exact binomial 
methodology. Statistically significant differences are highlighted in yellow and red. 

 

The comparison of availability with actual representation follows:  
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Colorado Department of Transportation 
 October 1, 2016 Annual Affirmative Action Plan State of Colorado  

Incumbency vs. Estimated Availability 

 1AO Official-Official-Other 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 18 Employment % 11.11 27.78 11.11 0.00 0.00 0.00 0.00 0.00 88.89 72.22 

 Rule Availability % 13.48 21.63 4.55 3.07 4.71 0.34 0.03 0.77 86.52 78.37 

 S(C) Statistical Value 0.555E 0.570E 0.420E 0.941E 0.995E 0.870E 0.347E 

 Shortfall  

 1BO Official-Manager-Other 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 26 Employment % 11.54 19.23 3.85 3.85 3.85 0.00 0.00 0.00 88.46 80.77 

 Rule Availability % 18.65 22.19 5.85 5.60 6.13 0.26 0.07 0.75 81.35 77.81 

 S(C) Statistical Value 0.259E 0.467E 0.546E 0.568E 0.521E 0.935E 0.982E 0.822E 

 Shortfall  

 2BE Professional-Manager-Eng 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 23 Employment % 17.39 17.39 8.70 0.00 8.70 0.00 0.00 0.00 82.61 82.61 

 Rule Availability % 19.42 11.65 7.77 4.85 6.80 0.00 0.00 0.00 80.58 88.35 

 S(C) Statistical Value 0.529E 0.319E 0.277E 

 Shortfall  

 2BO Professional-Manager-Other 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 66 Employment % 22.73 28.79 0.00 6.06 15.15 1.52 0.00 0.00 77.27 71.21 

 Rule Availability % 10.63 40.93 1.87 2.35 5.73 0.19 0.04 0.45 89.42 59.11 

 S(C) Statistical Value 2.006 1.121 0.163 0.546 3.208 

 Shortfall 1 

 2CE Professional-Super-Eng 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 103 Employment % 19.42 11.65 7.77 4.85 6.80 0.00 0.00 0.00 80.58 88.35 

 Rule Availability % 15.59 15.59 6.45 1.08 7.53 0.54 0.00 0.00 84.41 84.41 

 S(C) Statistical Value 1.102 0.282 0.748 1.071 

 Shortfall  

 Yellow shading indicates placement goals, red shading indicates areas that require more focus. 

 In the Statistical Value section, standard deviations of 2.00 or greater are generally regarded as statistically  
 significant. For groups with fewer than 30 employees, the Exact Binomial Test is used and scores are marked with 
  "E". "E" scores of 0.050 or less are generally regarded as statistically significant. 
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 Incumbency vs. Estimated Availability 

 2CO Professional-Super-Other 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 78 Employment % 17.95 39.74 3.85* 3.85 7.69 2.56 0.00 0.00 82.05 60.26 

 Rule Availability % 22.35 42.05 7.23 5.03 7.04 2.52 0.04 0.48 77.76 58.06 

 S(C) Statistical Value 0.933 0.413 1.154 0.478 0.177 0.613 

 Shortfall 1 

 2DO Professional-Worklead-Other 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 179 Employment % 20.11 50.28 3.91 5.59 9.50 0.00* 0.56 0.56 79.89 49.72 

 Rule Availability % 19.04 40.73 3.18 6.18 5.90 3.12 0.04 0.62 81.26 59.56 

 S(C) Statistical Value 0.330 2.401 0.105 0.470 2.682 

 Shortfall 4 5 

 2EE Professional-Individual-Eng 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 263 Employment % 19.77 18.63 8.37 2.66 8.37 0.38 0.00 0.00* 80.23 81.37 

 Rule Availability % 21.32 13.74 10.06 4.21 5.36 0.26 0.09 1.36 78.68 86.26 

 S(C) Statistical Value 0.613 0.914 1.250 0.487 1.904 2.304 

 Shortfall 2 2 

 2EO Professional-Individual-Other 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 149 Employment % 22.82 51.68 4.03* 6.71 10.74 1.34 0.00 0.00* 77.18 48.32 

 Rule Availability % 26.51 54.83 6.21 7.85 10.49 0.32 0.41 1.23 73.98 45.65 

 S(C) Statistical Value 1.021 0.773 1.104 0.517 0.783 1.362 

 Shortfall 1 1 

 3CE Technician-Super-Eng 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 77 Employment % 20.78 7.79 2.60 1.30* 15.58 1.30 0.00* 0.00 79.22 92.21 

 Rule Availability % 25.00 14.95 3.11 4.30 12.07 2.93 2.11 0.49 75.00 85.05 

 S(C) Statistical Value 0.855 1.761 0.259 1.298 0.849 1.288 0.616 

 Shortfall 1 1 

 3DE Technician-Worklead-Eng 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 33 Employment % 15.15* 18.18 0.00 0.00* 15.15 0.00 0.00 0.00 84.85 81.82 

 Rule Availability % 25.46 14.45 3.44 4.20 12.36 2.91 2.08 0.45 74.54 85.55 

 S(C) Statistical Value 1.359 1.084 1.203 0.995 0.837 0.386 0.610 

 Shortfall 1 1 

 Yellow shading indicates placement goals, red shading indicates areas that require more focus. 

 In the Statistical Value section, standard deviations of 2.00 or greater are generally regarded as statistically  
 significant. For groups with fewer than 30 employees, the Exact Binomial Test is used and scores are marked with 
  "E". "E" scores of 0.050 or less are generally regarded as statistically significant. 
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 Incumbency vs. Estimated Availability 

 3EE Technician-Individual-Eng 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 144 Employment % 23.61 13.19 1.39 2.78 14.58 2.78 2.08 0.00* 76.39 86.81 

 Rule Availability % 26.90 17.27 6.93 8.60 9.23 0.55 0.14 1.44 73.10 82.73 

 S(C) Statistical Value 0.890 1.294 2.618 2.492 1.450 

 Shortfall 2 2 1 

 5DO Paraprof-Worklead-Other 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 23 Employment % 30.43 43.48* 4.35 8.70 17.39 0.00 0.00 0.00 69.57 56.52 

 Rule Availability % 34.20 67.13 4.84 14.12 12.71 0.71 0.22 1.59 65.80 32.87 

 S(C) Statistical Value 0.445E 0.033E 0.693E 0.351E 0.849E 0.951E 0.692E 

 Shortfall 2 

 5EO Pararprof-Individual-Other 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 88 Employment % 32.95 87.50 0.00* 7.95 23.86 0.00 1.14 0.00* 67.05 12.50 

 Rule Availability % 32.19 65.15 6.16 12.54 11.16 0.61 0.19 1.49 67.83 34.86 

 S(C) Statistical Value 2.403 1.299 0.735 1.154 0.158 4.402 

 Shortfall 4 1 11 

 6CO Admin-Super-Other 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 7 Employment % 0.00* 100.00 0.00 0.00 0.00* 0.00 0.00 0.00 100.00 0.00 

 Rule Availability % 26.32 95.49 1.50 3.76 21.05 0.00 0.00 0.00 73.68 4.51 

 S(C) Statistical Value 0.118E 0.900E 0.765E 0.191E 0.724E 

 Shortfall 1 1 

 6EO Admin-Individual-Other 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 85 Employment % 23.53 91.76 2.35 2.35* 18.82 0.00 0.00 0.00 76.47 8.24 

 Rule Availability % 23.42 94.74 2.59 9.00 9.86 0.57 0.12 1.28 76.58 5.26 

 S(C) Statistical Value 1.229 0.138 2.141 0.698 0.320 1.050 0.024 

 Shortfall 4 

 7CE Skilled-Super-Eng 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 7 Employment % 14.29 0.00 0.00 0.00 14.29 0.00 0.00 0.00 85.71 100.00 

 Rule Availability % 19.44 0.00 0.00 5.56 13.89 0.00 0.00 0.00 80.56 100.00 

 S(C) Statistical Value 0.592E 0.670E 1.000E 

 Shortfall  

 Yellow shading indicates placement goals, red shading indicates areas that require more focus. 

 In the Statistical Value section, standard deviations of 2.00 or greater are generally regarded as statistically  
 significant. For groups with fewer than 30 employees, the Exact Binomial Test is used and scores are marked with 
  "E". "E" scores of 0.050 or less are generally regarded as statistically significant. 
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 Incumbency vs. Estimated Availability 

 7CM Skilled-Super-Mtc 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 175 Employment % 25.14 3.43* 0.57 1.71 22.29 0.57 0.00 0.00* 74.86 96.57 

 Rule Availability % 26.34 5.42 1.21 8.79 14.20 0.93 0.10 1.12 73.56 94.48 

 S(C) Statistical Value 0.360 1.164 0.773 3.306 0.494 0.419 1.408 

 Shortfall 1 5 1 

 7CO Skilled-Super-Other 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 1 Employment % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 Rule Availability % 29.38 50.25 4.91 10.69 12.04 0.30 0.11 1.33 70.62 49.75 

 S(C) Statistical Value 0.706E 0.498E 0.951E 0.893E 0.880E 0.997E 0.999E 0.987E 

 Shortfall  

 7DM Skilled-Worklead-Mtc 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 286 Employment % 20.63 0.70* 0.00 2.45 17.48 0.70 0.00 0.00 79.37 99.30 

 Rule Availability % 19.59 1.87 0.41 1.73 16.42 0.71 0.20 0.13 80.41 98.13 

 S(C) Statistical Value 1.462 1.085 0.022 0.757 0.610 0.443 

 Shortfall 2 

 7EE Skilled-Individual-Eng 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 53 Employment % 22.64 3.77* 0.00* 3.77* 16.98 1.89 0.00 0.00 77.36 96.23 

 Rule Availability % 25.96 7.46 3.71 7.33 12.85 0.60 0.16 1.30 74.04 92.54 

 S(C) Statistical Value 0.551 1.021 1.429 0.993 0.291 0.836 

 Shortfall 1 1 1 

 7EM Skilled-Individual-Mtc 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 1005 Employment % 19.80 1.79 0.40 1.49 16.82 0.80 0.20 0.10 80.20 98.21 

 Rule Availability % 25.13 3.23 0.50 9.28 13.22 0.97 0.07 1.05 74.97 96.87 

 S(C) Statistical Value 3.895 2.580 0.458 8.509 0.563 2.956 

 Shortfall 27 4 60 4 

 7EO Skilled-Individual-Other 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 12 Employment % 33.33 16.67 0.00 8.33 25.00 0.00 0.00 0.00 66.67 83.33 

 Rule Availability % 29.59 9.87 3.88 11.10 12.79 0.60 0.08 1.14 70.41 90.13 

 S(C) Statistical Value 0.622E 0.609E 0.930E 0.990E 0.871E 0.495E 0.335E 

 Shortfall  

 Yellow shading indicates placement goals, red shading indicates areas that require more focus. 

 In the Statistical Value section, standard deviations of 2.00 or greater are generally regarded as statistically  
 significant. For groups with fewer than 30 employees, the Exact Binomial Test is used and scores are marked with 
  "E". "E" scores of 0.050 or less are generally regarded as statistically significant. 
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 Incumbency vs. Estimated Availability 

 8CM Service Mtc-Super-Mtc 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 1 Employment % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 Rule Availability % 50.06 6.69 1.65 5.84 40.71 0.44 0.13 1.29 49.94 93.31 

 S(C) Statistical Value 0.499E 0.933E 0.984E 0.942E 0.593E 0.996E 0.999E 0.987E 

 Shortfall  

 8DM Service Mtc-Worklead-Mtc 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 1 Employment % 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 100.00 

 Rule Availability % 50.06 6.69 1.65 5.84 40.71 0.44 0.13 1.29 49.94 93.31 

 S(C) Statistical Value 0.499E 0.933E 0.984E 0.942E 0.593E 0.996E 0.999E 0.987E 

 Shortfall  

 8EM Service Mtc-Individual-Mtc 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 20 Employment % 50.00 30.00 0.00 10.00 40.00 0.00 0.00 0.00 50.00 70.00 

 Rule Availability % 48.62 9.00 1.71 7.10 37.88 0.50 0.13 1.28 51.38 91.00 

 S(C) Statistical Value 0.708E 0.905E 0.974E 0.773E 0.539E 0.014E 

 Shortfall  

 8EO Service Mtc-Individual-Other 

 Total Emp Min Fem Asi Blk His Ind Pac Two Wht Mal 

 14 Employment % 28.57 21.43* 0.00 7.14 21.43 0.00 0.00 0.00 71.43 78.57 

 Rule Availability % 39.73 36.72 3.81 15.46 17.74 0.71 0.28 1.73 60.27 63.28 

 S(C) Statistical Value 0.286E 0.183E 0.581E 0.339E 0.905E 0.962E 0.783E 

 Shortfall 1 

 Total Employment: 2937 

 S - Significant Difference Rule 

 A placement goal is set when employment is less than availability by a statistically significant amount. 

 * When a group tests as a small group according to the Rule of Nines, an alternate rule is used instead  
 of the Significant Difference Rule. 

 C - Eighty Percent / Whole Person Rule 

 A placement goal is set when employment falls short of 80% of availability by one whole person or  
 more. 

 Yellow shading indicates placement goals, red shading indicates areas that require more focus. 

 In the Statistical Value section, standard deviations of 2.00 or greater are generally regarded as statistically  
 significant. For groups with fewer than 30 employees, the Exact Binomial Test is used and scores are marked with 
  "E". "E" scores of 0.050 or less are generally regarded as statistically significant. 
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Placement Goals 
 

As required by applicable regulations, Colorado Department of Transportation has 
established placement goals where the actual representation of women or minorities in 
a job group is less than would be reasonably expected based on calculated availability.  

In establishing placement goals, the following principles apply:  
 
When the percentage of minorities or women employed in a particular job group is less 
than would reasonably be expected given their availability percentage in that job group, 
the Colorado Department of Transportation has established an annual percentage 
placement goal at least equal to the availability figure derived for women or minorities, 
as appropriate, for that job group.  
 
Placement goals are not quotas that must be met, nor are they to be considered as 
either a ceiling or a floor for the employment of particular groups.  
 
In all employment decisions, the Colorado Department of Transportation makes 
selections in a nondiscriminatory manner. Placement goals do not provide a justification 
to extend a preference to any individual, select an individual, or adversely affect an 
individual's employment status, on the basis of that individual's race, color, religion, sex, 
age, disability, veteran status, or national origin.  
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Colorado Department of Transportation 
 October 1, 2016 Annual Affirmative Action Plan State of Colorado  

 Placement Goals 

 Job Group & Name Min Fem Asi Blk His Ind Pac Two Wht Mal 

 2BO - Professional-Manager-Other 40.93 

 2CO - Professional-Super-Other 7.23 

 2DO - Professional-Worklead-Other 3.12 59.56 

 2EE - Professional-Individual-Eng 1.36 86.26 

 2EO - Professional-Individual-Other 6.21 1.23 

 3CE - Technician-Super-Eng 4.30 2.11 

 3DE - Technician-Worklead-Eng 25.46 4.20 

 3EE - Technician-Individual-Eng 6.93 8.60 1.44 

 5DO - Paraprof-Worklead-Other 67.13 

 5EO - Pararprof-Individual-Other 6.16 1.49 34.86 

 6CO - Admin-Super-Other 26.32 21.05 

 6EO - Admin-Individual-Other 9.00 

 7CM - Skilled-Super-Mtc 5.42 8.79 1.12 

 7DM - Skilled-Worklead-Mtc 1.87 

 7EE - Skilled-Individual-Eng 7.46 3.71 7.33 

 7EM - Skilled-Individual-Mtc 25.13 3.23 9.28 1.05 

 8EO - Service Mtc-Individual-Other 36.72 
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Identification of Problem Areas by Organizational Unit and 
Job Group 
 
We have conducted in-depth analyses of our total employment process, including the 
workforce by organizational unit and job group, personnel activity, compensation, and 
other personnel procedures to determine whether and where impediments to equal 
employment opportunity exist. An analysis of each of these processes follows.  

 
Composition of the Workforce by Organizational Unit  

Of the 26 total departments within CDOT all are staffed with ten or more employees.  
Protected categories are represented in all 26 except for Asian, Black, Indian, Pacific 
Islander and Two or more races.  Because these categories are low in availability, 
this analysis suggests that there is no policy or practice excluding minorities or 
women from any departments, nor is there any racial or sexual discrimination in the 
selection process.  

 
Composition of the Workforce by Job Group  

Pursuant to the Office of Federal Contract Compliance Programs' (OFCCP) 
regulations, we have conducted an availability analysis by job group, taking into 
account both external and internal availability, and have compared incumbency to 
estimated availability to determine placement goals. The descriptions of Factor 1 and 
Factor 2 by job group are summarized in the Availability Analysis. Our findings are 
as follows:  

 Our analysis indicates that, for minorities, sourcing opportunity based on 
availability is in job groups 3DE, 6CO and 7EM.  

 Our analysis indicates that, for women, sourcing opportunity based on 
availability is in job groups 2BO, 5DO and 8EO.  

 CDOT has established affirmative action placement goals, in support of 
placement goals produced for this AAP, to address underutilization, and will 
continue to make a good faith effort to reach the placement goals established 
and implement action-oriented programs, which are detailed elsewhere in this 
AAP.  

 
Analysis of Progress towards Prior Year Goals  

CDOT has improved its ability to track and report on goals by employing software 
tools that will afford the Department to provide greater detail in determining whether 
the workforce represents the women and minorities within the local communities.   

Goal Attainment is presented in two manners.  The first is a comparison against last 
year’s AAP plan and the second against the software’s recommended goals.  
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A review of progress and Goal Attainment by job group for the period from October 
1, 2015 to September 30, 2016 reveals the following: 
 

 
Goals were met for minorities in job groups 2BE, 2DO, 3CE, 5DO and goals were met 
for women in job groups 2CE, 2CO 2EO, 3CE, 5DO and 8EO.
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 Colorado Department of Transportation 
 October 1, 2016 Annual Affirmative Action Plan State of Colorado  

 Goal Attainment 

 1BO Official-Manager-Other 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 19.77  

 New Hire 1 0 0.00  

 Promotion 2 0 0.00  

 Total Opps 3 0 0.00  

 Achieved? * LIMITED 

 2BE Professional-Manager-Eng 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 21.00  

 New Hire 0 0 N/A  

 Promotion 1 1 100.00  

 Total Opps 1 1 100.00  

 Achieved? * YES 

 2BO Professional-Manager-Other 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 4.32  

 New Hire 4 0 0.00  

 Promotion 8 0 0.00  

 Total Opps 12 0 0.00  

 Achieved? * LIMITED 
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 Goal Attainment 

 2CE Professional-Super-Eng 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 15.26  

 New Hire 2 1 50.00  

 Promotion 12 4 33.33  

 Total Opps 14 5 35.71  

 Achieved? * YES 

 2CO Professional-Super-Other 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 47.39 8.47  

 New Hire 5 2 40.00 0 0.00  

 Promotion 15 7 46.67 1 6.67  

 Total Opps 20 9 45.00 1 5.00  

 Achieved? * YES YES 

 2DO Professional-Worklead-Other 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 25.83 8.56  

 New Hire 14 5 35.71 1 7.14  

 Promotion 27 10 37.04 3 11.11  

 Total Opps 41 15 36.59 4 9.76  

 Achieved? * YES YES 
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 Goal Attainment 

 2EE Professional-Individual-Eng 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 1.35 86.42  

 New Hire 17 0 0.00 14 82.35  

 Promotion 4 0 0.00 3 75.00  

 Total Opps 21 0 0.00 17 80.95  

 Achieved? * LIMITED NO 

 2EO Professional-Individual-Other 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 55.51 1.22  

 New Hire 23 18 78.26 0 0.00  

 Promotion 7 5 71.43 0 0.00  

 Total Opps 30 23 76.67 0 0.00  

 Achieved? * YES LIMITED 

 3CE Technician-Super-Eng 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 28.25 17.44 3.69 4.20 3.35  

 New Hire 1 0 0.00 0 0.00 0 0.00 0 0.00 0 0.00  

 Promotion 10 6 60.00 2 20.00 1 10.00 0 0.00 1 10.00  

 Total Opps 11 6 54.55 2 18.18 1 9.09 0 0.00 1 9.09  

 Achieved? * YES YES YES LIMITED YES 
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 Goal Attainment 

 3DE Technician-Worklead-Eng 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 4.11  

 New Hire 0 0 N/A  

 Promotion 5 0 0.00  

 Total Opps 5 0 0.00  

 Achieved? * LIMITED 

 3EE Technician-Individual-Eng 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 6.94 8.60 1.45  

 New Hire 5 0 0.00 0 0.00 0 0.00  

 Promotion 10 0 0.00 0 0.00 0 0.00  

 Total Opps 15 0 0.00 0 0.00 0 0.00  

 Achieved? * NO NO LIMITED 

 5DO Paraprof-Worklead-Other 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 34.20 67.13 14.12  

 New Hire 2 0 0.00 1 50.00 0 0.00  

 Promotion 2 2 100.00 2 100.00 1 50.00  

 Total Opps 4 2 50.00 3 75.00 1 25.00  

 Achieved? * YES YES YES 
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 Goal Attainment 

 5EO Pararprof-Individual-Other 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 6.18 1.49 34.69  

 New Hire 13 0 0.00 0 0.00 4 30.77  

 Promotion 6 0 0.00 0 0.00 1 16.67  

 Total Opps 19 0 0.00 0 0.00 5 26.32  

 Achieved? * NO LIMITED NO 

 6CO Admin-Super-Other 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 28.47 22.63  

 New Hire 0 0 N/A 0 N/A  

 Promotion 1 0 0.00 0 0.00  

 Total Opps 1 0 0.00 0 0.00  

 Achieved? * LIMITED LIMITED 

 6EO Admin-Individual-Other 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 8.87  

 New Hire 11 0 0.00  

 Promotion 1 0 0.00  

 Total Opps 12 0 0.00  

 Achieved? * NO 
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 Goal Attainment 

 7CM Skilled-Super-Mtc 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 5.43 8.80 1.11  

 New Hire 1 0 0.00 0 0.00 0 0.00  

 Promotion 23 0 0.00 0 0.00 0 0.00  

 Total Opps 24 0 0.00 0 0.00 0 0.00  

 Achieved? * NO NO LIMITED 

 7EE Skilled-Individual-Eng 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 4.04 7.47  

 New Hire 4 0 0.00 0 0.00  

 Promotion 1 0 0.00 0 0.00  

 Total Opps 5 0 0.00 0 0.00  

 Achieved? * LIMITED LIMITED 

 7EM Skilled-Individual-Mtc 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 25.15 9.28 1.05  

 New Hire 165 30 18.18 4 2.42 1 0.61  

 Promotion 1 1 100.00 0 0.00 0 0.00  

 Total Opps 166 31 18.67 4 2.41 1 0.60  

 Achieved? * NO NO YES 
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 Goal Attainment 

 8EO Service Mtc-Individual-Other 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 
 Prior Year Goal 36.72  

 New Hire 3 1 33.33  

 Promotion 0 0 N/A  

 Total Opps 3 1 33.33  

 Achieved? * YES 

 Note - there was no prior year goal required for categories not listed above. 

 * YES = within one person of exceeding prior year goal 

 LIMITED = Limited Opportunities. This indicates the prior year goal percent multiplied by total opportunities to the job  
 group was less than one person.  
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 Personnel Activity 
 

The Colorado Department of Transportation has analyzed additional personnel activities to 
determine whether and where impediments to equal employment opportunity exist and whether 
there are significant selection disparities by race/ethnicity or gender. These activities include 
applicant flow, hires, promotions, terminations, and other personnel actions.  

 

Applicant Flow  

  
During the plan year, October 01, 2015 to September 30, 2016, CDOT posted all open 
positions on the State of Colorado Job website. The Human Resources Department 
accepted applications for open positions, and all persons interested in obtaining 
employment with CDOT were advised to apply according to the State of Colorado’s 
selection processes. Applications and complete records are stored in the State’s online job 
application system to ensure goals of equal employment opportunity are being applied to 
this process.  

The Colorado Department of Transportation believes that applicant flow shows a need for 
enhancement in the female job groups of 1BO, 2CM, 2CO, 2BO, 2DO, 3EE, 6EO, 7EM, 8EO, 
and for minorities in 2BO, 3EE and 7EM. Our analysis reveals that the percentage of female 
applicants does not compare as favorably with the general availability of women, as is the case 
for minorities within the State of Colorado.  This analysis also reveals there is opportunity in a 
deeper analysis of applicant flow as it relates to failed assessments. 

 

The following two reports summarize the applicant pool and disposition code.
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 Colorado Department of Transportation 
 October 1, 2016 Annual Affirmative Action Plan State of Colorado  

 Applicant Summary by Disposition Code 
 For Period: 10/1/2015 to 9/30/2016 

 Total Unk Race Unk Gend Min Fem Asi Blk His Ind Pac Two Wht Mal 

 1 - Internal Hired (I) 223 4 0 56 58 9 8 31 3 0 5 163 165 

 2 - Hired (H) 320 7 0 70 68 5 11 42 3 0 9 243 252 

 3 - Not selected 1,223 24 10 290 238 21 49 168 16 0 33 909 975 

 4 - Passed not referred 305 9 4 101 95 11 26 50 2 0 11 195 206 

 5 - Failed Assessment 2,732 103 36 776 901 91 202 337 44 0 98 1,853 1,795 

 9 - Passed not Referred 1 0 0 0 0 0 0 0 0 0 0 1 1 

 Totals # 4,804 147 50 1,293 1,360 137 296 628 68 0 156 3,364 3,394 

 % 3.06 1.04 26.92 28.31 2.85 6.16 13.07 1.42 0.00 3.25 70.02 70.65 

H - Hired, O - Offer Extended, I - Internal Successful
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 Colorado Department of Transportation 
 October 1, 2016 Annual Affirmative Action Plan State of Colorado  

 Applicant Pool Analysis 

 1BO Official-Manager-Other 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 24.10 18.07 7.23 3.61 7.23 1.20 0.00 4.82 75.90 81.93 

 Est. Labor Force Stats 18.76 29.02 3.95 5.71 7.31 0.43 0.11 1.25 81.24 70.98 

 Statistical Difference 2.31 

 2BE Professional-Manager-Eng 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 33.33 11.11 22.22 0.00 0.00 0.00 0.00 11.11 66.67 88.89 

 Est. Labor Force Stats 21.59 12.56 10.18 4.28 5.42 0.24 0.10 1.37 78.41 87.44 

 Statistical Difference  

 2BO Professional-Manager-Other 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 14.81 35.51 2.22 2.22 5.93 1.48 0.00 2.96 85.19 64.49 

 Est. Labor Force Stats 24.11 46.23 7.42 7.66 7.04 0.39 0.11 1.48 76.86 54.74 

 Statistical Difference 2.87 2.94 2.44 2.52 

 2CE Professional-Super-Eng 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 17.65 13.82 6.72 2.52 5.88 0.84 0.00 1.68 82.35 86.18 

 Est. Labor Force Stats 21.37 12.70 9.98 4.26 5.41 0.24 0.10 1.37 78.63 87.30 

 Statistical Difference  

 2CO Professional-Super-Other 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 25.93 37.04 2.47 9.88 9.88 1.23 0.00 2.47 74.07 62.96 

 Est. Labor Force Stats 24.48 48.57 7.92 7.70 6.94 0.38 0.11 1.42 76.33 52.23 

 Statistical Difference 2.17 

 2DO Professional-Worklead-Other 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 28.36 34.55 2.24 10.45 13.43 0.00 0.00 1.87 71.64 65.45 

 Est. Labor Force Stats 24.08 46.14 7.43 7.63 7.04 0.39 0.11 1.48 76.88 54.82 

 Statistical Difference 3.86 3.32 2.78 

 The Applicant Pool Statistics and Estimated Labor Force Statistics are based on applicants with race and/or  
 gender  identified.  For more information on the number of applicants who did not identify race and/or gender,  
 please refer to the  Applicant Summary report. 



SAFETY – PEOPLE – INTEGRITY – CUSTOMER SERVICE – EXCELLENCE -- RESPECT 

114 

 Applicant Pool Analysis 

 2EE Professional-Individual-Eng 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 36.52 15.96 9.18 12.24 9.75 0.76 0.00 4.59 63.48 84.04 

 Est. Labor Force Stats 21.56 12.57 10.16 4.28 5.42 0.24 0.09 1.37 78.43 87.42 

 Statistical Difference 10.52 3.90 

 2EO Professional-Individual-Other 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 28.35 51.19 3.48 8.52 10.61 1.57 0.00 3.83 71.65 48.81 

 Est. Labor Force Stats 25.30 48.73 7.62 8.59 7.00 0.38 0.11 1.54 75.48 52.07 

 Statistical Difference 3.97 3.95 2.04 

 3CE Technician-Super-Eng 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 23.68 30.77 2.63 7.89 7.89 2.63 0.00 2.63 76.32 69.23 

 Est. Labor Force Stats 28.31 19.06 7.59 8.89 9.69 0.51 0.14 1.49 71.69 80.94 

 Statistical Difference  

 3DE Technician-Worklead-Eng 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 42.86 3.85 0.00 10.20 18.37 2.04 0.00 12.24 57.14 96.15 

 Est. Labor Force Stats 19.47 6.09 3.59 7.81 6.11 0.72 0.10 1.12 80.53 93.92 

 Statistical Difference 5.09 

 3EE Technician-Individual-Eng 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 18.62 8.72 1.38 6.21 6.21 1.38 0.00 3.45 81.38 91.28 

 Est. Labor Force Stats 27.19 17.16 7.07 8.75 9.24 0.54 0.13 1.45 72.81 82.83 

 Statistical Difference 2.49 2.73 2.73 

 5DO Paraprof-Worklead-Other 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 44.44 77.78 11.11 11.11 11.11 0.00 0.00 11.11 55.56 22.22 

 Est. Labor Force Stats 34.20 67.13 4.84 14.12 12.71 0.71 0.22 1.59 65.80 32.87 

 Statistical Difference  

 5EO Pararprof-Individual-Other 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 41.15 73.72 4.43 8.59 22.14 1.56 0.00 4.17 58.85 26.28 

 Est. Labor Force Stats 32.17 64.90 6.08 12.57 11.21 0.61 0.20 1.50 67.84 35.16 

 Statistical Difference 2.58 4.72 3.88 

 The Applicant Pool Statistics and Estimated Labor Force Statistics are based on applicants with race and/or  
 gender  identified.  For more information on the number of applicants who did not identify race and/or gender,  
 please refer to the  Applicant Summary report. 
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 Applicant Pool Analysis 

 6CO Admin-Super-Other 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 30.00 100.00 0.00 0.00 20.00 0.00 0.00 10.00 70.00 0.00 

 Est. Labor Force Stats 27.12 65.32 3.57 10.63 10.92 0.47 0.18 1.34 72.88 34.68 

 Statistical Difference 0.018 E 

 6EO Admin-Individual-Other 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 31.10 90.23 3.11 5.02 17.70 1.91 0.00 2.87 68.90 9.77 

 Est. Labor Force Stats 23.69 94.08 2.64 9.15 9.91 0.57 0.12 1.29 76.32 5.92 

 Statistical Difference 3.76 3.09 4.72 

 7CE Skilled-Super-Eng 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 50.00 0.00 0.00 25.00 25.00 0.00 0.00 0.00 50.00 100.00 

 Est. Labor Force Stats 24.85 1.98 1.87 6.60 14.34 0.65 0.17 1.21 75.15 98.02 

 Statistical Difference  

 7CM Skilled-Super-Mtc 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 22.35 0.58 0.00 1.18 18.24 1.76 0.00 1.18 77.65 99.42 

 Est. Labor Force Stats 25.12 5.32 1.12 8.83 13.10 0.89 0.09 1.11 74.87 94.69 

 Statistical Difference 2.77 3.54 

 7DM Skilled-Worklead-Mtc 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 22.16 2.02 0.00 1.03 11.86 1.55 0.00 7.73 77.84 97.98 

 Est. Labor Force Stats 25.38 3.36 0.34 9.84 13.10 0.99 0.07 1.05 74.62 96.64 

 Statistical Difference 4.17 

 7EE Skilled-Individual-Eng 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 25.00 1.64 6.67 0.00 16.67 1.67 0.00 0.00 75.00 98.36 

 Est. Labor Force Stats 25.83 6.74 3.49 7.25 13.03 0.61 0.16 1.29 74.17 93.26 

 Statistical Difference 2.18 

 7EM Skilled-Individual-Mtc 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 20.59 2.08 0.16 2.57 14.04 1.79 0.00 1.87 79.41 97.92 

 Est. Labor Force Stats 24.57 3.39 0.47 9.72 12.25 1.04 0.07 1.02 75.41 96.61 

 Statistical Difference 3.64 2.64 8.77 

 The Applicant Pool Statistics and Estimated Labor Force Statistics are based on applicants with race and/or  
 gender  identified.  For more information on the number of applicants who did not identify race and/or gender,  
 please refer to the  Applicant Summary report. 
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 Applicant Pool Analysis 

 8CM Service Mtc-Super-Mtc 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 63.64 9.09 0.00 18.18 36.36 0.00 0.00 9.09 36.36 90.91 

 Est. Labor Force Stats 50.06 6.69 1.65 5.84 40.71 0.44 0.13 1.29 49.94 93.31 

 Statistical Difference  

 8EM Service Mtc-Individual-Mtc 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 33.33 0.00 0.00 0.00 33.33 0.00 0.00 0.00 66.67 100.00 

 Est. Labor Force Stats 26.79 5.67 1.26 8.71 14.69 0.93 0.10 1.12 73.21 94.32 

 Statistical Difference  

 8EO Service Mtc-Individual-Other 

 Min Fem Asi Blk His Ind Pac Two Wht Mal 

 Applicant Pool Stats 67.53 11.69 2.60 32.47 19.48 2.60 0.00 10.39 32.47 88.31 

 Est. Labor Force Stats 39.73 36.72 3.81 15.46 17.74 0.71 0.28 1.73 60.27 63.28 

 Statistical Difference 4.56 4.99 

 The Applicant Pool Statistics and Estimated Labor Force Statistics are based on applicants with race and/or  
 gender  identified.  For more information on the number of applicants who did not identify race and/or gender,  
 please refer to the  Applicant Summary report. 
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Hiring Analysis 
 

The Human Resources Department develops all procedures and all hiring is 
conducted on the basis of nondiscriminatory criteria. Specifically, the following criteria 
and procedures have resulted in hiring decisions that are free of discrimination:  

 Job descriptions have been reviewed and revised to ensure that duties are 
accurately described, that the experience and education requirements are 
strictly job-related, and that all incumbents meet minimum job 
requirements. Job titles have and will continue to be written without regard to 
race, color, religion, sex, age, disability, veteran status, national origin, or any 
other characteristic protected by applicable law.  

 Application forms have been reviewed to ensure that all requested 
information is job-related, and that the forms comply with all applicable laws. 
In addition, all forms state that the State of Colorado is an Equal 
Opportunity/Affirmative Action Employer.  

 Assessments and interview questions have been reviewed and are 
administered and conducted in a nondiscriminatory manner. Diverse 
panels are also encouraged. 

 CDOT has formal recruitment procedures to apprise Veteran, minority and 
women's groups, and educational institutions of openings.  

 Placing an applicant in a specific job in a department is the responsibility 
of management. Hiring decisions are based on the applicant's 
knowledge, skills, abilities, and any other job-related criteria.  

A review of external hires for the prior plan year indicates the presence of equal 
employment opportunity and a strong commitment to affirmative action. There were 
277 new employees hired during the period from October 01, 2015 to September 30, 
2016 including 56 minorities at 22% and 57 women at 21%. This is a slight decrease 
for minorities and a slight increase for women compared to the last AAP cycle. 

The following report summarizes hiring activity by job group.
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Colorado Department of Transportation 
 October 1, 2016 Annual Affirmative Action Plan State of Colorado  

 New Hire Summary 
 For Period: 10/1/2015 to 9/30/2016 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 

 1AO - Official-Official-Other 3 1 1 1 0 0 0 0 0 2 2 

 1BO - Official-Manager-Other 1 0 1 0 0 0 0 0 0 1 0 

 2BO - Professional-Manager-Other 4 2 2 0 1 1 0 0 0 2 2 

 2CE - Professional-Super-Eng 2 0 1 0 0 0 0 0 0 2 1 

 2CO - Professional-Super-Other 5 0 2 0 0 0 0 0 0 5 3 

 2DO - Professional-Worklead-Other 14 5 8 1 1 2 0 0 1 9 6 

 2EE - Professional-Individual-Eng 17 4 3 1 1 2 0 0 0 13 14 

 2EO - Professional-Individual-Other 23 6 18 1 2 3 0 0 0 17 5 

 3CE - Technician-Super-Eng 1 0 0 0 0 0 0 0 0 1 1 

 3EE - Technician-Individual-Eng 5 0 0 0 0 0 0 0 0 5 5 

 5DO - Paraprof-Worklead-Other 2 0 1 0 0 0 0 0 0 2 1 

 5EO - Pararprof-Individual-Other 13 4 9 0 2 2 0 0 0 9 4 

 6EO - Admin-Individual-Other 11 1 10 0 0 1 0 0 0 10 1 

 7CM - Skilled-Super-Mtc 1 0 0 0 0 0 0 0 0 1 1 

 7DM - Skilled-Worklead-Mtc 2 0 0 0 0 0 0 0 0 2 2 

 7EE - Skilled-Individual-Eng 4 1 0 0 0 0 1 0 0 3 4 

 7EM - Skilled-Individual-Mtc 165 30 0 0 4 22 3 0 1 135 165 

 8EM - Service Mtc-Individual-Mtc 1 0 0 0 0 0 0 0 0 1 1 

 8EO - Service Mtc-Individual-Other 3 2 1 0 1 1 0 0 0 1 2 

 Totals # 277 56 57 4 12 34 4 0 2 221 220 

        %  20.22 20.58   1.44      4.33      12.27         1.44           0.00           0.72           79.78 79.42
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Promotion Analysis 
 

A review of promotion data indicates that these practices represent an area of 
substantial employment opportunity for minority and female employees. Promotion 
practices are not problem areas for minorities and women in any job group. The 
promotional rates for women and minorities within CDOT are representative of 
CDOT’s diversity. Our analysis reveals that neither minorities nor women are being 
treated disparately in promotions because:  

 CDOT provides every reasonable opportunity for employees to advance. In this 
regard, training and other developmental opportunities are offered.  

 Employees are encouraged to contact their supervisor and/or the Human 
Resources Department, at any time, should they desire information relative 
to another position within CDOT.  

 Promotions are based on performance and other job-related criteria without 
discrimination on account of race, color, religion, sex, age, disability, veteran 
status, national origin, or any other characteristic protected by applicable law.  

 Promotional opportunities are posted, providing all interested employees with 
an opportunity to apply 

A total of 65 (24%) minorities and 72 (27%) females were promoted during this AAP 
cycle.  All of these factors strongly indicate that promotions are representative of 
CDOT’s minority and female population. 

A summary of promotion actions for the year is included on the following page: 
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Colorado Department of Transportation 
 October 1, 2016 Annual Affirmative Action Plan State of Colorado  

 Promotion Summary by New Job 
 For Period: 10/1/2015 to 9/30/2016 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 

 1AO - Official-Official-Other 1 0 0 0 0 0 0 0 0 1 1 

 1BO - Official-Manager-Other 2 0 1 0 0 0 0 0 0 2 1 

 2BE - Professional-Manager-Eng 1 1 0 1 0 0 0 0 0 0 1 

 2BO - Professional-Manager-Other 8 0 3 0 0 0 0 0 0 8 5 

 2CE - Professional-Super-Eng 12 1 4 0 1 0 0 0 0 11 8 

 2CO - Professional-Super-Other 15 2 7 1 1 0 0 0 0 13 8 

 2DO - Professional-Worklead-Other 27 10 13 0 3 6 0 1 0 17 14 

 2EE - Professional-Individual-Eng 38 10 12 4 2 4 0 0 0 28 26 

 2EO - Professional-Individual-Other 18 5 11 0 1 3 1 0 0 13 7 

 3CE - Technician-Super-Eng 10 6 2 1 0 4 1 0 0 4 8 

 3DE - Technician-Worklead-Eng 5 0 2 0 0 0 0 0 0 5 3 

 3EE - Technician-Individual-Eng 17 3 1 0 0 3 0 0 0 14 16 

 5DO - Paraprof-Worklead-Other 2 2 2 0 1 1 0 0 0 0 0 

 5EO - Pararprof-Individual-Other 11 5 10 0 1 4 0 0 0 6 1 

 6CO - Admin-Super-Other 1 0 1 0 0 0 0 0 0 1 0 

 6EO - Admin-Individual-Other 3 0 3 0 0 0 0 0 0 3 0 

 7CE - Skilled-Super-Eng 1 0 0 0 0 0 0 0 0 1 1 

 7CM - Skilled-Super-Mtc 31 5 0 0 0 5 0 0 0 26 31 

 7DM - Skilled-Worklead-Mtc 48 7 0 0 1 6 0 0 0 41 48 

 7EE - Skilled-Individual-Eng 9 3 0 0 0 2 1 0 0 6 9 

 7EM - Skilled-Individual-Mtc 9 3 0 0 0 3 0 0 0 6 9 

 8CM - Service Mtc-Super-Mtc 1 0 0 0 0 0 0 0 0 1 1 

 8EM - Service Mtc-Individual-Mtc 1 1 0 0 0 1 0 0 0 0 1 

 8EO - Service Mtc-Individual-Other 1 1 0 0 0 1 0 0 0 0 1 

 Totals # 272 65 72 7 11 43 3 1 0 207 200 

 % 23.90 26.47 2.57 4.04 15.81 1.10 0.37 0.00 76.10 73.53 
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Compensation Analysis* 
 

As part of its affirmative action obligations, CDOT has conducted a 
compensation analysis to determine whether there are pay disparities on the 
basis of gender, race, or ethnicity. According to our analysis, we have not 
identified any significant problem areas. If CDOT discovers significant salary 
differences between men and women or non-minorities and minorities, it will 
determine whether they are the result of legitimate, nondiscriminatory factors 
such as tenure, time in job, time in grade, performance, education, previous 
experience, etc. Where appropriate, CDOT will take all reasonable and 
immediate steps to make any necessary adjustments. 
 
To ensure the State of Colorado (State) is able to recruit and retain a strong 
workforce, Colorado Revised Statute (C.R.S. Section 24-50-104) requires that 
the Department of Personnel & Administration conducts an annual study that 
evaluates prevailing total compensation practices, levels and cost. The study 
results allow the Director of Personnel to create pay grades and pay ranges for 
all State classified positions that are in alignment with the State’s philosophy of 
paying employee prevailing wages. Furthermore, salaries are considered 
equitable for employees who hold the same classified position when employee 
are paid anywhere within the pay range. 
 
A summary of compensation by title follows. 
 
 

 

 

 

 

 

 

 

  *Fav/Diff difference between the mean of the favored group and the other group. 
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Colorado Department of Transportation 
 October 1, 2016 Annual Affirmative Action Plan State of Colorado  

 Compensation Summary by Title 

 160CFO Chief Financial Officer 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 134,004.00 0.00 134,004.00 N/A 134,004.00 0.00 N/A 

 160DDH Deputy Department Head 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 149,304.00 0.00 149,304.00 N/A 0.00 149,304.00 N/A 

 160DLL Dept Legislative Liaison 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 83,964.00 0.00 83,964.00 N/A 0.00 83,964.00 N/A 

 160HRD Human Resources Director 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 123,000.00 0.00 123,000.00 N/A 123,000.00 0.00 N/A 

 160PIO Public Info Officer 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 131,208.00 0.00 131,208.00 N/A 131,208.00 0.00 N/A 

 160SES Senior Executive Service 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 12 1 11 Wht 2 10 Fem 

 Mean 134,707.00 111,996.00 136,771.64 24,775.64 141,840.00 133,280.40 8,559.60 

 166000 Dept Executive Director 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 1 0 N/A 0 1 N/A 

 Mean 163,200.00 163,200.00 0.00 N/A 0.00 163,200.00 N/A 

 D6A1TX Electrical Trades I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 9 3 6 Wht 0 9 N/A 

 Mean 49,785.33 48,872.00 50,242.00 1,370.00 0.00 49,785.33 N/A 

 D6A2XX Electrical Trades II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 27 4 23 Min 0 27 N/A 

 Mean 56,442.22 58,617.00 56,064.00 2,553.00 0.00 56,442.22 N/A 
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 D6A3XX Electrical Trades III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 7 1 6 Min 0 7 N/A 

 Mean 72,819.43 74,124.00 72,602.00 1,522.00 0.00 72,819.43 N/A 

 D6B1TX Machining Trades I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 2 0 N/A 0 2 N/A 

 Mean 38,832.00 38,832.00 0.00 N/A 0.00 38,832.00 N/A 

 D6B2XX Machining Trades II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 10 3 7 Wht 0 10 N/A 

 Mean 50,946.00 50,604.00 51,092.57 488.57 0.00 50,946.00 N/A 

 D6B3XX Machining Trades III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 6 2 4 Wht 0 6 N/A 

 Mean 60,416.00 59,226.00 61,011.00 1,785.00 0.00 60,416.00 N/A 

 D6C1TX Pipe/Mech Trades I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 1 1 None 0 2 N/A 

 Mean 42,132.00 42,132.00 42,132.00 0.00 0.00 42,132.00 N/A 

 D6C2XX Pipe/Mech Trades II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 7 0 7 N/A 0 7 N/A 

 Mean 54,752.57 0.00 54,752.57 N/A 0.00 54,752.57 N/A 

 D6C3XX Pipe/Mech Trades III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 0 2 N/A 0 2 N/A 

 Mean 61,302.00 0.00 61,302.00 N/A 0.00 61,302.00 N/A 

 D6D1TX Structural Trades I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 5 1 4 Wht 0 5 N/A 

 Mean 40,972.80 39,348.00 41,379.00 2,031.00 0.00 40,972.80 N/A 

 D6D2XX Structural Trades II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 12 5 7 Wht 0 12 N/A 

 Mean 46,789.00 45,444.00 47,749.71 2,305.71 0.00 46,789.00 N/A 
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 D6D3XX Structural Trades III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 3 0 N/A 0 3 N/A 

 Mean 56,172.00 56,172.00 0.00 N/A 0.00 56,172.00 N/A 

 D6E1TX Utility Plant Oper I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 7 1 6 Min 2 5 Mal 

 Mean 55,246.29 55,788.00 55,156.00 632.00 53,664.00 55,879.20 2,215.20 

 D7A1TX Equipment Mechanic I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 1 1 Min 0 2 N/A 

 Mean 39,084.00 41,628.00 36,540.00 5,088.00 0.00 39,084.00 N/A 

 D7A2XX Equipment Mechanic II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 0 2 N/A 0 2 N/A 

 Mean 46,080.00 0.00 46,080.00 N/A 0.00 46,080.00 N/A 

 D7A3XX Equipment Mechanic III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 90 13 77 Wht 0 90 N/A 

 Mean 55,652.27 55,525.85 55,673.61 147.76 0.00 55,652.27 N/A 

 D7A4XX Equipment Mechanic IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 7 1 6 Wht 0 7 N/A 

 Mean 62,451.43 61,956.00 62,534.00 578.00 0.00 62,451.43 N/A 

 D7B3XX Equipment Operator III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 87 25 62 Min 2 85 Fem 

 Mean 46,267.72 46,337.76 46,239.48 98.28 47,406.00 46,240.94 1,165.06 

 D7B4XX Equipment Operator IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 34 2 32 Wht 0 34 N/A 

 Mean 50,064.35 49,554.00 50,096.25 542.25 0.00 50,064.35 N/A 

 D7C3XX Production III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 4 2 2 Min 0 4 N/A 

 Mean 36,090.00 37,626.00 34,554.00 3,072.00 0.00 36,090.00 N/A 
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 D7C4XX Production IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 1 0 N/A 0 1 N/A 

 Mean 45,084.00 45,084.00 0.00 N/A 0.00 45,084.00 N/A 

 D7C5XX Production V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 48,696.00 0.00 48,696.00 N/A 0.00 48,696.00 N/A 

 D7D1TX Transportation Mtc I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 780 146 634 Wht 16 764 Fem 

 Mean 40,662.42 40,198.52 40,769.25 570.73 41,532.00 40,644.21 887.79 

 D7D2XX Transportation Mtc II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 252 57 195 Min 2 250 Fem 

 Mean 50,317.67 50,544.00 50,251.51 292.49 51,858.00 50,305.34 1,552.66 

 D7D3XX Transportation Mtc III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 100 27 73 Min 5 95 Fem 

 Mean 60,821.76 61,538.67 60,556.60 982.06 62,157.60 60,751.45 1,406.15 

 D8B1TX Custodian I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 1 1 None 1 1 Fem 

 Mean 26,268.00 26,268.00 26,268.00 0.00 26,268.00 26,268.00 0.00 

 D8D1TX General Labor I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 17 9 8 Min 5 12 Mal 

 Mean 31,639.12 32,798.78 30,334.50 2,464.28 30,705.00 32,028.33 1,323.33 

 D8D2XX General Labor II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 41,664.00 0.00 41,664.00 N/A 0.00 41,664.00 N/A 

 D8D3XX General Labor III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 38,652.00 0.00 38,652.00 N/A 0.00 38,652.00 N/A 
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 D8F7IX LTC Trainee VII 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 38,808.00 0.00 38,808.00 N/A 0.00 38,808.00 N/A 

 D8G1TX Materials Handler I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 1 0 N/A 0 1 N/A 

 Mean 27,060.00 27,060.00 0.00 N/A 0.00 27,060.00 N/A 

 D8G2XX Materials Handler II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 6 0 6 N/A 2 4 Fem 

 Mean 40,598.00 0.00 40,598.00 N/A 41,928.00 39,933.00 1,995.00 

 D8G3XX Materials Handler III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 5 2 3 Wht 0 5 N/A 

 Mean 46,812.00 45,660.00 47,580.00 1,920.00 0.00 46,812.00 N/A 

 D8G4XX Materials Supervisor 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 1 1 Wht 1 1 Fem 

 Mean 59,970.00 55,776.00 64,164.00 8,388.00 64,164.00 55,776.00 8,388.00 

 D9B2TX Engr/Phys Sci Asst II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 5 1 4 Min 1 4 Mal 

 Mean 29,209.60 31,596.00 28,613.00 2,983.00 15,636.00 32,603.00 16,967.00 

 D9B3XX Engr/Phys Sci Asst III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 12 4 8 Wht 1 11 Fem 

 Mean 43,528.00 43,449.00 43,567.50 118.50 45,756.00 43,325.45 2,430.55 

 D9D1TX LTC Operations I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 54 11 43 Wht 1 53 Mal 

 Mean 71,558.89 71,398.91 71,599.81 200.90 71,136.00 71,566.87 430.87 

 D9D2XX LTC Operations II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 9 2 7 Wht 0 9 N/A 

 Mean 80,804.00 80,700.00 80,833.71 133.71 0.00 80,804.00 N/A 
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 G2D4XX Data Specialist 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 5 1 4 Wht 3 2 Fem 

 Mean 41,160.00 40,980.00 41,205.00 225.00 42,960.00 38,460.00 4,500.00 

 G3A2TX Admin Assistant I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 1 1 Min 1 1 Mal 

 Mean 30,594.00 31,188.00 30,000.00 1,188.00 30,000.00 31,188.00 1,188.00 

 G3A3XX Admin Assistant II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 10 3 7 Wht 7 3 Mal 

 Mean 38,931.10 37,662.33 39,474.86 1,812.52 36,906.14 43,656.00 6,749.86 

 G3A4XX Admin Assistant III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 68 15 53 Min 67 1 Mal 

 Mean 43,000.82 44,233.60 42,651.92 1,581.68 42,953.97 46,140.00 3,186.03 

 G3A5XX Office Manager I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 7 0 7 N/A 7 0 N/A 

 Mean 57,726.86 0.00 57,726.86 N/A 57,726.86 0.00 N/A 

 H1A5XX Program Management I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 12 2 10 Wht 0 12 N/A 

 Mean 94,104.00 92,874.00 94,350.00 1,476.00 0.00 94,104.00 N/A 

 H1A6XX Program Management II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 31 7 24 Wht 9 22 Mal 

 Mean 99,550.45 98,965.71 99,721.00 755.29 99,522.67 99,561.82 39.15 

 H1A7XX Program Management III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 20 7 13 Min 3 17 Mal 

 Mean 112,198.80 113,069.14 111,730.15 1,338.99 106,624.00 113,182.59 6,558.59 

 H1B1TX Administrator I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 4 1 3 Wht 2 2 Fem 

 Mean 39,762.00 38,928.00 40,040.00 1,112.00 40,404.00 39,120.00 1,284.00 
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 H1B2XX Administrator II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 5 1 4 Min 5 0 N/A 

 Mean 45,739.20 45,792.00 45,726.00 66.00 45,739.20 0.00 N/A 

 H1B3XX Administrator III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 37 9 28 Wht 24 13 Mal 

 Mean 53,885.14 53,540.00 53,996.07 456.07 53,188.92 55,170.46 1,981.54 

 H1B4XX Administrator IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 60 9 51 Min 29 31 Mal 

 Mean 67,373.98 69,521.33 66,995.04 2,526.29 66,216.38 68,456.90 2,240.52 

 H1B5XX Administrator V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 19 3 16 Min 10 9 Fem 

 Mean 85,553.05 85,592.00 85,545.75 46.25 87,696.00 83,172.00 4,524.00 

 H1C2XX Analyst II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 55,740.00 0.00 55,740.00 N/A 0.00 55,740.00 N/A 

 H1C3XX Analyst III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 11 2 9 Wht 3 8 Fem 

 Mean 56,354.73 53,634.00 56,959.33 3,325.33 57,912.00 55,770.75 2,141.25 

 H1C4XX Analyst IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 15 5 10 Min 11 4 Fem 

 Mean 69,556.80 70,708.80 68,980.80 1,728.00 70,701.82 66,408.00 4,293.82 

 H1C5XX Analyst V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 4 3 1 Min 2 2 Fem 

 Mean 82,098.00 84,288.00 75,528.00 8,760.00 88,668.00 75,528.00 13,140.00 

 H1C6XX Analyst VI 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 1 1 Wht 1 1 Mal 

 Mean 106,092.00 96,180.00 116,004.00 19,824.00 96,180.00 116,004.00 19,824.00 
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 H1D2XX Data Management II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 1 0 N/A 1 0 N/A 

 Mean 45,660.00 45,660.00 0.00 N/A 45,660.00 0.00 N/A 

 H1E2XX Scint Prgmr/Anlst II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 52,128.00 0.00 52,128.00 N/A 0.00 52,128.00 N/A 

 H1E3XX Scint Prgmr/Anlst III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 4 0 4 N/A 1 3 Fem 

 Mean 57,066.00 0.00 57,066.00 N/A 58,248.00 56,672.00 1,576.00 

 H1E4XX Scint Prgmr/Anlst IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 1 2 Wht 2 1 Mal 

 Mean 77,740.00 72,540.00 80,340.00 7,800.00 76,608.00 80,004.00 3,396.00 

 H1E5XX Scint Prgmr/Anlst V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 1 2 Min 1 2 Mal 

 Mean 86,852.00 97,008.00 81,774.00 15,234.00 84,972.00 87,792.00 2,820.00 

 H1F4XX Appraiser II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 9 0 9 N/A 3 6 Mal 

 Mean 67,029.33 0.00 67,029.33 N/A 66,280.00 67,404.00 1,124.00 

 H1H2XX Contract Administrator II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 1 0 N/A 1 0 N/A 

 Mean 41,832.00 41,832.00 0.00 N/A 41,832.00 0.00 N/A 

 H1H3XX Contract Administrator III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 6 2 4 Wht 3 3 Mal 

 Mean 57,366.00 53,832.00 59,133.00 5,301.00 56,852.00 57,880.00 1,028.00 

 H1H4XX Contract Administrator IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 12 7 5 Min 4 8 Fem 

 Mean 65,716.17 67,707.43 62,928.40 4,779.03 67,758.00 64,695.25 3,062.75 
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 H1H5XX Contract Administrator V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 0 3 N/A 1 2 Mal 

 Mean 83,480.00 0.00 83,480.00 N/A 78,000.00 86,220.00 8,220.00 

 H1I3XX Grants Specialist III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 7 2 5 Wht 5 2 Mal 

 Mean 58,392.00 56,748.00 59,049.60 2,301.60 57,060.00 61,722.00 4,662.00 

 H1I4XX Grants Specialist IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 0 2 N/A 1 1 Fem 

 Mean 66,498.00 0.00 66,498.00 N/A 66,996.00 66,000.00 996.00 

 H1I5XX Grants Specialist V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 84,696.00 0.00 84,696.00 N/A 0.00 84,696.00 N/A 

 H1I6XX Grants Specialist VI 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 0 2 N/A 1 1 Mal 

 Mean 90,684.00 0.00 90,684.00 N/A 86,352.00 95,016.00 8,664.00 

 H1J3XX Planning Specialist III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 7 1 6 Min 3 4 Fem 

 Mean 56,964.00 58,212.00 56,756.00 1,456.00 57,904.00 56,259.00 1,645.00 

 H1J4XX Planning Specialist IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 12 1 11 Min 7 5 Mal 

 Mean 68,977.33 74,904.00 68,438.55 6,465.45 68,765.71 69,273.60 507.89 

 H1J5XX Planning Specialist V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 0 3 N/A 1 2 Fem 

 Mean 85,068.00 0.00 85,068.00 N/A 85,824.00 84,690.00 1,134.00 

 H1K3XX Project Coordinator 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 1 0 N/A 0 1 N/A 

 Mean 60,864.00 60,864.00 0.00 N/A 0.00 60,864.00 N/A 
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 H1K4XX Project Manager I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 10 0 10 N/A 2 8 Fem 

 Mean 75,608.40 0.00 75,608.40 N/A 76,146.00 75,474.00 672.00 

 H1K5XX Project Manager II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 0 3 N/A 0 3 N/A 

 Mean 94,184.00 0.00 94,184.00 N/A 0.00 94,184.00 N/A 

 H1K6XX Project Manager III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 0 2 N/A 1 1 Mal 

 Mean 102,600.00 0.00 102,600.00 N/A 101,964.00 103,236.00 1,272.00 

 H1L4XX Purchasing Agent IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 6 2 4 Wht 3 3 Mal 

 Mean 65,138.00 60,240.00 67,587.00 7,347.00 60,240.00 70,036.00 9,796.00 

 H1L5XX Purchasing Agent V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 1 0 N/A 1 0 N/A 

 Mean 86,400.00 86,400.00 0.00 N/A 86,400.00 0.00 N/A 

 H1M2XX Real Estate Spec II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 50,400.00 0.00 50,400.00 N/A 50,400.00 0.00 N/A 

 H1M3XX Real Estate Spec III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 1 1 Min 1 1 Fem 

 Mean 58,770.00 64,020.00 53,520.00 10,500.00 64,020.00 53,520.00 10,500.00 

 H1M4XX Real Estate Spec IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 12 1 11 Wht 6 6 Mal 

 Mean 65,547.00 64,800.00 65,614.91 814.91 64,102.00 66,992.00 2,890.00 

 H1M5XX Real Estate Spec V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 6 1 5 Min 4 2 Mal 

 Mean 82,962.00 92,664.00 81,021.60 11,642.40 81,777.00 85,332.00 3,555.00 
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 H1Q3XX Liaison III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 9 1 8 Wht 1 8 Mal 

 Mean 56,985.33 55,680.00 57,148.50 1,468.50 52,800.00 57,508.50 4,708.50 

 H1Q4XX Liaison IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 0 2 N/A 0 2 N/A 

 Mean 62,844.00 0.00 62,844.00 N/A 0.00 62,844.00 N/A 

 H1Q5XX Liaison V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 87,936.00 0.00 87,936.00 N/A 0.00 87,936.00 N/A 

 H1Q6XX Liaison VI 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 90,852.00 0.00 90,852.00 N/A 0.00 90,852.00 N/A 

 H1R6XX Policy Advisor VI 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 90,768.00 0.00 90,768.00 N/A 90,768.00 0.00 N/A 

 H2A2XX IT Professional 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 8 2 6 Min 4 4 Mal 

 Mean 81,679.50 82,272.00 81,482.00 790.00 76,986.00 86,373.00 9,387.00 

 H2A3XX IT Supervisor 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 118,308.00 0.00 118,308.00 N/A 0.00 118,308.00 N/A 

 H3U4XX Arts Professional II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 1 0 N/A 0 1 N/A 

 Mean 52,596.00 52,596.00 0.00 N/A 0.00 52,596.00 N/A 

 H3U5XX Arts Professional III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 50,307.00 0.00 50,307.00 N/A 50,307.00 0.00 N/A 
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 H4G3XX Human Resources Spec III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 4 1 3 Min 4 0 N/A 

 Mean 54,966.00 57,000.00 54,288.00 2,712.00 54,966.00 0.00 N/A 

 H4G4XX Human Resources Spec IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 5 2 3 Min 5 0 N/A 

 Mean 66,179.00 73,260.00 61,458.33 11,801.67 66,179.00 0.00 N/A 

 H4G5XX Human Resources Spec V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 1 2 Wht 3 0 N/A 

 Mean 71,147.67 48,155.00 82,644.00 34,489.00 71,147.67 0.00 N/A 

 H4H2XX Safety Specialist II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 43,560.00 0.00 43,560.00 N/A 43,560.00 0.00 N/A 

 H4H3XX Safety Specialist III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 55,200.00 0.00 55,200.00 N/A 55,200.00 0.00 N/A 

 H4H4XX Safety Specialist IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 5 1 4 Min 0 5 N/A 

 Mean 74,515.20 76,812.00 73,941.00 2,871.00 0.00 74,515.20 N/A 

 H4I4XX Training Specialist IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 4 0 4 N/A 1 3 Fem 

 Mean 71,157.00 0.00 71,157.00 N/A 72,000.00 70,876.00 1,124.00 

 H4I5XX Training Specialist V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 86,496.00 0.00 86,496.00 N/A 86,496.00 0.00 N/A 

 H4K2XX Mktg & Comm Spec II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 44,400.00 0.00 44,400.00 N/A 44,400.00 0.00 N/A 
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Compensation Summary by Title 

 H4K3XX Mktg & Comm Spec III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 2 1 Wht 3 0 N/A 

 Mean 63,324.00 63,186.00 63,600.00 414.00 63,324.00 0.00 N/A 

 H4K4XX Mktg & Comm Spec IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 8 1 7 Min 5 3 Mal 

 Mean 67,531.25 72,000.00 66,892.86 5,107.14 62,963.60 75,144.00 12,180.40 

 H4K6XX Mktg & Comm Spec VI 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 109,980.00 0.00 109,980.00 N/A 109,980.00 0.00 N/A 

 H4M1IX Technician I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 1 0 N/A 0 1 N/A 

 Mean 32,568.00 32,568.00 0.00 N/A 0.00 32,568.00 N/A 

 H4M2TX Technician II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 1 2 None 1 2 Fem 

 Mean 34,800.00 34,800.00 34,800.00 0.00 34,800.00 34,800.00 0.00 

 H4M3XX Technician III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 12 3 9 Wht 6 6 Fem 

 Mean 49,877.00 47,452.00 50,685.33 3,233.33 50,032.00 49,722.00 310.00 

 H4M4XX Technician IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 23 7 16 Wht 10 13 Fem 

 Mean 54,871.83 51,704.57 56,257.50 4,552.93 54,909.60 54,842.77 66.83 

 H4R1XX Program Assistant I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 29 8 21 Wht 29 0 N/A 

 Mean 51,579.72 51,204.00 51,722.86 518.86 51,579.72 0.00 N/A 

 H4R2XX Program Assistant II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 21 8 13 Wht 21 0 N/A 

 Mean 57,490.86 56,683.50 57,987.69 1,304.19 57,490.86 0.00 N/A



SAFETY – PEOPLE – INTEGRITY – CUSTOMER SERVICE – EXCELLENCE -- RESPECT 

135 

 Compensation Summary by Title 

 H4T3IX Student Trainee III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 37,323.00 0.00 37,323.00 N/A 37,323.00 0.00 N/A 

 H6F5XX Emer Prep & Comm Spec V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 1 0 N/A 0 1 N/A 

 Mean 78,048.00 78,048.00 0.00 N/A 0.00 78,048.00 N/A 

 H6F6XX Emer Prep & Comm Spec VI 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 100,200.00 0.00 100,200.00 N/A 0.00 100,200.00 N/A 

 H6G8XX Management 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 26 3 23 Min 5 21 Mal 

 Mean 118,563.69 119,952.00 118,382.61 1,569.39 116,968.80 118,943.43 1,974.63 

 H8A1XX Accountant I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 4 1 3 Min 2 2 Fem 

 Mean 47,736.00 48,336.00 47,536.00 800.00 49,788.00 45,684.00 4,104.00 

 H8A2XX Accountant II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 11 6 5 Min 9 2 Mal 

 Mean 58,407.27 58,642.00 58,125.60 516.40 57,986.67 60,300.00 2,313.33 

 H8A3XX Accountant III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 9 1 8 Wht 4 5 Mal 

 Mean 70,820.33 69,252.00 71,016.38 1,764.38 63,435.75 76,728.00 13,292.25 

 H8A4XX Accountant IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 0 3 N/A 1 2 Mal 

 Mean 89,628.00 0.00 89,628.00 N/A 85,812.00 91,536.00 5,724.00 

 H8B3XX Accounting Technician III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 21 8 13 Min 19 2 Fem 

 Mean 43,996.00 45,021.00 43,365.23 1,655.77 44,078.53 43,212.00 866.53 

 
 
 



SAFETY – PEOPLE – INTEGRITY – CUSTOMER SERVICE – EXCELLENCE -- RESPECT 

136 

 Compensation Summary by Title 

 H8C3XX Controller III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 109,764.00 0.00 109,764.00 N/A 109,764.00 0.00 N/A 

 H8D1IX Audit Intern 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 1 0 N/A 1 0 N/A 

 Mean 46,992.00 46,992.00 0.00 N/A 46,992.00 0.00 N/A 

 H8D3XX Auditor II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 1 1 Wht 0 2 N/A 

 Mean 58,146.00 51,972.00 64,320.00 12,348.00 0.00 58,146.00 N/A 

 H8D4XX Auditor III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 4 1 3 Min 1 3 Fem 

 Mean 72,552.00 79,008.00 70,400.00 8,608.00 79,008.00 70,400.00 8,608.00 

 H8D5XX Auditor IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 0 3 N/A 2 1 Fem 

 Mean 89,568.00 0.00 89,568.00 N/A 90,798.00 87,108.00 3,690.00 

 H8D6XX Auditor V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 105,516.00 0.00 105,516.00 N/A 0.00 105,516.00 N/A 

 H8E1XX Budget Analyst I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 0 2 N/A 0 2 N/A 

 Mean 56,520.00 0.00 56,520.00 N/A 0.00 56,520.00 N/A 

 H8E2XX Budget Analyst II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 4 0 4 N/A 2 2 Fem 

 Mean 61,785.00 0.00 61,785.00 N/A 62,502.00 61,068.00 1,434.00 

 H8E3XX Budget & Policy Anlst III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 10 1 9 Wht 3 7 Fem 

 Mean 77,198.40 76,968.00 77,224.00 256.00 80,184.00 75,918.86 4,265.14 
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 H8E4XX Budget & Policy Anlst IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 0 3 N/A 0 3 N/A 

 Mean 90,904.00 0.00 90,904.00 N/A 0.00 90,904.00 N/A 

 H8E5XX Budget & Policy Anlst V 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 114,564.00 0.00 114,564.00 N/A 114,564.00 0.00 N/A 

 I2A2TX Designer/Planner 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 59,388.00 0.00 59,388.00 N/A 59,388.00 0.00 N/A 

 I2A4XX Architect II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 78,168.00 0.00 78,168.00 N/A 78,168.00 0.00 N/A 

 I2B2XX Electronic Engineer II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 106,380.00 0.00 106,380.00 N/A 0.00 106,380.00 N/A 

 I2C1IA Engineer-In-Training I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 23 8 15 Min 5 18 Mal 

 Mean 59,985.91 60,367.50 59,782.40 585.10 59,304.00 60,175.33 871.33 

 I2C2TA Engineer-In-Training II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 25 7 18 Min 6 19 Mal 

 Mean 64,546.56 65,412.00 64,210.00 1,202.00 64,306.00 64,622.53 316.53 

 I2C3*A Engineer-In-Training III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 24 7 17 Min 7 17 Fem 

 Mean 73,916.50 74,101.71 73,840.24 261.48 76,289.14 72,939.53 3,349.61 

 I2C4*A Professional Engineer I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 162 27 135 Wht 27 135 Mal 

 Mean 85,524.49 84,878.48 85,653.70 775.21 82,475.41 86,134.31 3,658.90
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 I2C5*A Professional Engineer II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 92 17 75 Min 11 81 Mal 

 Mean 105,488.35 106,335.53 105,296.32 1,039.21 102,432.00 105,903.41 3,471.41 

 I2C6*A Professional Engineer III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 23 4 19 Wht 4 19 Mal 

 Mean 123,663.13 122,742.00 123,857.05 1,115.05 122,730.00 123,859.58 1,129.58 

 I2D2TX Landscape Specialist 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 0 3 N/A 1 2 Mal 

 Mean 58,892.00 0.00 58,892.00 N/A 57,708.00 59,484.00 1,776.00 

 I2D3XX Landscape Architect I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 1 0 N/A 

 Mean 84,516.00 0.00 84,516.00 N/A 84,516.00 0.00 N/A 

 I2D4XX Landscape Architect II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 89,508.00 0.00 89,508.00 N/A 0.00 89,508.00 N/A 

 I3B3*C Phy Sci Res/Scientist II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 5 1 4 Wht 2 3 Mal 

 Mean 70,257.60 63,624.00 71,916.00 8,292.00 63,606.00 74,692.00 11,086.00 

 I3B4*C Phy Sci Res/Scientist III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 0 3 N/A 0 3 N/A 

 Mean 80,380.00 0.00 80,380.00 N/A 0.00 80,380.00 N/A 

 I3B5*C Phy Sci Res/Scientist IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 1 1 Min 0 2 N/A 

 Mean 106,734.00 109,500.00 103,968.00 5,532.00 0.00 106,734.00 N/A 

 I5C1*A Civil Eng Proj Manager I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 30 6 24 Wht 3 27 Fem 

 Mean 73,327.60 71,624.00 73,753.50 2,129.50 75,896.00 73,042.22 2,853.78 
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 I5C1*B Civil Eng Proj Manager I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 7 4 3 Wht 2 5 Fem 

 Mean 72,881.14 71,340.00 74,936.00 3,596.00 74,658.00 72,170.40 2,487.60 

 I5C2*A Civil Eng Proj Manager II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 20 4 16 Min 4 16 Fem 

 Mean 85,855.90 89,661.00 84,904.63 4,756.38 87,045.50 85,558.50 1,487.00 

 I5C2*B Civil Eng Proj Manager II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 4 0 4 N/A 2 2 Fem 

 Mean 86,376.00 0.00 86,376.00 N/A 88,044.00 84,708.00 3,336.00 

 I5D1*A Engr/Phys Sci Tech I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 36 6 30 Wht 3 33 Mal 

 Mean 49,665.67 48,684.00 49,862.00 1,178.00 48,236.00 49,795.64 1,559.64 

 I5D1*B Engr/Phys Sci Tech I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 3 1 2 Wht 1 2 Mal 

 Mean 50,000.00 49,704.00 50,148.00 444.00 46,800.00 51,600.00 4,800.00 

 I5D2*A Engr/Phys Sci Tech II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 46 9 37 Min 9 37 Fem 

 Mean 57,622.17 59,450.67 57,177.41 2,273.26 57,733.33 57,595.14 138.20 

 I5D2*B Engr/Phys Sci Tech II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 4 2 2 Min 0 4 N/A 

 Mean 58,260.00 62,226.00 54,294.00 7,932.00 0.00 58,260.00 N/A 

 I5D3*A Engr/Phys Sci Tech III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 70 15 55 Wht 6 64 Fem 

 Mean 65,963.66 65,836.00 65,998.47 162.47 67,036.00 65,863.13 1,172.88 

 I5D3*B Engr/Phys Sci Tech III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 1 1 Wht 0 2 N/A 

 Mean 66,684.00 62,400.00 70,968.00 8,568.00 0.00 66,684.00 N/A 
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 I5E1IX Electronics Spec Intern 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 1 0 1 N/A 0 1 N/A 

 Mean 39,600.00 0.00 39,600.00 N/A 0.00 39,600.00 N/A 

 I5E2TX Electronics Spec I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 4 1 3 Wht 0 4 N/A 

 Mean 46,086.00 45,600.00 46,248.00 648.00 0.00 46,086.00 N/A 

 I5E3XX Electronics Spec II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 9 4 5 Wht 0 9 N/A 

 Mean 59,282.67 54,570.00 63,052.80 8,482.80 0.00 59,282.67 N/A 

 I5E4XX Electronics Spec III 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 9 1 8 Wht 0 9 N/A 

 Mean 68,350.67 63,180.00 68,997.00 5,817.00 0.00 68,350.67 N/A 

 I5E5XX Electronics Spec IV 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 5 0 5 N/A 0 5 N/A 

 Mean 80,527.20 0.00 80,527.20 N/A 0.00 80,527.20 N/A 

 I9B1IX Land Survey Intern I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 1 1 Min 1 1 Mal 

 Mean 43,830.00 45,396.00 42,264.00 3,132.00 42,264.00 45,396.00 3,132.00 

 I9B2TX Land Survey Intern II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 2 0 2 N/A 0 2 N/A 

 Mean 50,916.00 0.00 50,916.00 N/A 0.00 50,916.00 N/A 

 I9B3XX Prof Land Surveyor I 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 20 2 18 Min 2 18 Fem 

 Mean 66,960.60 78,924.00 65,631.33 13,292.67 75,072.00 66,059.33 9,012.67 

 I9B4XX Prof Land Surveyor II 

 Total Min Wht Fav/Diff Fem Mal Fav/Diff 
 Employment 9 2 7 Min 1 8 Mal 

 Mean 86,996.00 89,058.00 86,406.86 2,651.14 83,940.00 87,378.00 3,438.00 

 

Fav/Diff difference between the mean of the favored group and the other group.
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Employee Separation Analysis 
 

The Colorado Department of Transportation has evaluated its separation 
practices to determine whether there are disparities on the basis of gender, race 
or ethnicity. When terminations or reductions in force are necessary, CDOT 
makes its decisions without regard to race, color, religion, sex, age, disability, 
veteran status, national origin, or any other characteristic protected by applicable 
law.  
 

The majority of CDOT employees hold State classified positions. Classified 
positions are covered by the Rules and Procedures of the State Personnel 
System.  Once an employee completes his or her probationary or trial service 
period, the employee is considered to have property rights to his or her position.  
This requires that the employee is afforded due process in the form of 
progressive discipline when involuntarily terminated.  
 

The following table shows that the percentage of women and minority 
employees who separated during the plan year matches CDOT’s overall 
demographic distribution.  
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Colorado Department of Transportation 
 October 1, 2016 Annual Affirmative Action Plan State of Colorado  

 Termination Summary 
 For Period: 10/1/2015 to 9/30/2016 

 Total Min Fem Asi Blk His Ind Pac Two Wht Mal 

 1AO - Official-Official-Other 2 0 0 0 0 0 0 0 0 2 2 

 1BO - Official-Manager-Other 4 0 2 0 0 0 0 0 0 4 2 

 2BE - Professional-Manager-Eng 1 0 0 0 0 0 0 0 0 1 1 

 2BO - Professional-Manager-Other 8 2 2 1 0 1 0 0 0 6 6 

 2CE - Professional-Super-Eng 10 1 1 0 0 1 0 0 0 9 9 

 2CO - Professional-Super-Other 4 1 0 0 0 1 0 0 0 3 4 

 2DO - Professional-Worklead-Other 18 1 8 0 0 1 0 0 0 17 10 

 2EE - Professional-Individual-Eng 18 2 4 1 1 0 0 0 0 16 14 

 2EO - Professional-Individual-Other 14 4 6 0 1 3 0 0 0 10 8 

 3CE - Technician-Super-Eng 7 1 2 0 0 1 0 0 0 6 5 

 3DE - Technician-Worklead-Eng 5 2 0 0 0 2 0 0 0 3 5 

 3EE - Technician-Individual-Eng 6 2 3 0 0 2 0 0 0 4 3 

 5DO - Paraprof-Worklead-Other 2 0 0 0 0 0 0 0 0 2 2 

 5EO - Pararprof-Individual-Other 8 3 6 0 2 1 0 0 0 5 2 

 6CO - Admin-Super-Other 2 0 2 0 0 0 0 0 0 2 0 

 6EO - Admin-Individual-Other 9 4 9 0 1 3 0 0 0 5 0 

 7CM - Skilled-Super-Mtc 11 3 0 0 0 3 0 0 0 8 11 

 7DM - Skilled-Worklead-Mtc 25 1 4 0 0 1 0 0 0 24 21 

 7EE - Skilled-Individual-Eng 3 3 0 0 0 2 1 0 0 0 3 

 7EM - Skilled-Individual-Mtc 123 26 4 0 3 22 1 0 0 97 119 

 7EO - Skilled-Individual-Other 1 1 0 0 1 0 0 0 0 0 1 

 8CM - Service Mtc-Super-Mtc 1 0 0 0 0 0 0 0 0 1 1 

 8EM - Service Mtc-Individual-Mtc 3 1 1 0 0 1 0 0 0 2 2 

 8EO - Service Mtc-Individual-Other 3 2 1 0 2 0 0 0 0 1 2 

 Totals # 288 60 55 2 11 45 2 0 0 228 233 

 % 20.83 19.10 0.69 3.82 15.63 0.69 0.00 0.00 79.17 80.90 
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Retirement Analysis  

 
Under the Public Employees Retirement Association’s (PERA pension program, 
CDOT employees become eligible to receive a monthly retirement benefit when 
employees meet applicable age and service requirements, which depend upon 
the employees start date.  The Division of Human Resources has estimated the 
potential retirement dates for current employees.    
 

This percentage of employees eligible for a full service retirement by 
classification range between seven and thirteen percent for the current fiscal 
year.  This rate matches CDOT’s ten percent turnover rate for the Department.  
This information can be used in combination with the placement goals to 
determine a reasonable expectation of replacing exiting employees with women 
and minority applicants.  

 

Eligibility for retirement as of this report is indicated in the chart below: 

 

Occupational Group % Eligible 
Administrative Support 30.4 

Labor, Trades, and Crafts 23 
Non-Classified 11.1 

Physical Science and Engineering 26.6 
Professional Services 29.9 
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Technical Phases of Compliance 
 

Our analysis of the technical phases of compliance reveals that the Colorado 
Department of Transportation fully complies with all the technical phases of its 
affirmative action obligations:  

 Equal Employment Opportunity posters are prominently displayed in 
each Colorado Department of Transportation location. 

 The Colorado Department of Transportation notifies all contractors and 
subcontractors if they are subject to federal affirmative action 
obligations through the Civil Rights Business Center. 

 The Colorado Department of Transportation's employment application 
has a statement concerning Equal Employment Opportunity. 

 All recruitment agencies and area schools and colleges will continue to 
be notified of the Colorado Department of Transportation's commitment 
to the goals of affirmative action. 

 All recruitment advertising includes the solicitation "An Equal 
Opportunity Employer" or its abbreviation. 

 All other required affirmative action notices and policy statements are 
posted on Colorado Department of Transportation bulletin boards and 
are updated annually. 

 All personnel and employment records made or kept by the Colorado 
Department of Transportation are retained for the required period as 
mandated by OFCCP regulations. 
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Development and Implementation of Action Oriented 
Programs 
 

CDOT Employment Practices 
 

The Colorado Department of Transportation facilitates its employment practices through 
the Division of Human Resources.  Good faith efforts and improvements are the 
standard for conducting the business of human resources and are detailed based on the 
components as follows: 

 

Workforce Staffing 
 

 Recruitment 

 
The CDOT recruitment program continued to meet the CDOT needs for inclusion, 
consistency and focus in order to target top talent via all available avenues (social 
media, advertisements, job fairs, face-to-face).  This program intends to meet the hiring 
needs of all Regions/Divisions and to support CDOT’s Affirmative Action Plan. 
 
The duties of the CDOT Recruiter include: 
 

 Managing CDOT’s Facebook and LinkedIn sites 

 Scheduling and attending Veteran Recruiting events 

 Seeking out and coordinating local Job Fair events 

 Liaison and contact for third party CDL testers, Colorado Workforce Centers, 
women and minority groups, and college career offices 

 Coordinating and attending College Career Fairs 

 Writing and posting advertisement in local newspapers and radio and 
television public service announcements. 

 Facilitation of the Intern Program at CDOT. 

 
Job Fairs/Events 

 
The CDOT recruiter identifies the opportunities, determines attendance, and develops 
and delivers recruitment and informational material for career fair events. In most 
instances, current employees who have the knowledge and skills for CDOT positions or 
the advertised position will join the HR representatives at the career fair events.  The 
majority of the College recruitment fairs support CDOT’s Internship Program.  
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The following job fairs and events were conducted throughout this plan year:   
 
 

DIVISION Number 
General/All 4 

Region 1/HQ 22 
Region 2 12 
Region 3 7 
Region 4 10 
Region 5 4 
TOTAL 59 

 
 

Community Outreach 
 

CDOT’s Recruiter emails all CDOT Open Competitive job openings to these community 
contacts on a weekly basis: 

 Adams County Workforce Center Youth Specialist 
 American Job Center  
 Arapahoe/Douglas Works Workforce Center  
 Buckley Air Force Base  
 Colorado Women’s Chamber of Commerce (CWCC)  
 Denver Indian Center  
 Department of Military & Veteran Affairs  
 Division of Vocational Rehabilitation  
 Division of Vocational Rehabilitation  
 Employer Support of the Guard and Reserve (ESGR)  
 Fort Carson Veteran contact  
 National Association of Women in Construction (CO Springs Chapter)  
 Pikes Peak Workforce Center (CDLE) Veterans’ Employment & Training 

Specialist 
 Pikes Peak Workforce Center (CDLE) Veterans’ Employment  
 Rocky Mountain Service Employment Redevelopment (RMSER)  
 USO Colorado Springs   

 
 
CDOT’s recruitment efforts are enhanced through collaboration efforts with the regions 
and their Civil Rights Managers.  Deep dive discussions have been incorporated into 
semi-monthly meetings to discuss target issues in Human Resources.  

 
Internship Program 

 
The statewide Internship Program have moved from the auspices of the Office of 
Employee Development to Workforce Staffing. This allows for the program to be a more 
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targeted focus as an important workforce pipeline that can significantly impact 
affirmative action efforts. This program is currently recreating tracking and program 
usage through a Program Guide for managers. 
  

Engineering Recruitment 

CDOT continues to use the Engineer-in-Training (EIT) job series as an entry level, 
career path option to assist with recruiting for minorities and females for engineering 
positions.   
 

The EIT class series is a promising pipeline to the CDOT workforce and Affirmative 
Action program. 

Selection  

The Colorado Department of Transportation is committed to attracting and retaining a 
highly qualified workforce based on competencies and job-related qualifications in 
accordance with Colorado’s Constitution and the Department of Personnel’s recruitment 
and selection rules.  
  
Employee selection in the classified state personnel system is conducted in accordance  
with the state constitution and state law as well as federal law and the State Personnel  
Board Rules and Personnel Director’s Administrative Procedures. Each HR Specialist 
hired at CDOT must complete the Department of Personnel’s certification program 
which teaches the laws and supported through practice to fill positions at CDOT. The 
certification program provides the foundation of fair and equitable hiring that is used to 
guide hiring managers through the selection process.   
 
CDOT’s practice is to provide applicants with a reasonable opportunity to learn about, to 
apply for, and to be considered fairly for positions when recruitment is conducted, and to 
select employees on the basis of merit and job-related qualifications.  In addition, 
Human Resources also provides education to hiring managers and encourages a 
diverse panel of subject matter experts to participate in the creation of the comparative 
analysis and final interviews.   
 

Office of Employee Development 
 

 
 
CDOT grows leaders, ensuring employees have the 
competencies needed to thrive in their jobs and are 
supported in future career growth through high-quality, 
relevant learning and development opportunities.  
 

 
A healthy and respectful work environment is essential for good employee morale, 
retention, and productivity. As CDOT develops, the need for awareness and mutual 
respect increases. Workforce education is a continuous process with the threefold 
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objective of improving the internal work environment, improving the inclusiveness of 
underrepresented persons in CDOT’s employment community, and improving customer 
service to a growing and diverse customer base. 
 
The Office of Employee Development in CDOT’s Human Resources Division has a 
program based structure to support the learning and development needs of CDOT.  The 
life cycle of the program ensures that CDOT is delivering job relevant knowledge and 
skills while measuring the behavior changes in our employees. The required training 
programs that support the AAP include:  
 

 ADA Training for Managers and Supervisors 
 Affirmative Action in Employment 
 Job Application Skills & Interview Tips 
 Preventing Discrimination and Harassment  
 Preventing Sexual Harassment 

 
The chart following details the completion of the above mentioned required courses.  Of 
the approximately 3,000 employees and 500 supervisors in CDOT, over 80% have 
taken the required courses to date.   

The Job Application Skills & Interview Tips is a new course given by Workforce Staffing 
Specialists and is set as a targeted goal for CDOT regions to provide current employees 
with the process tools to assist with promotional/transfer opportunities.
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Appendix A 
 
 
 
CDOT DIVISION 

ADA Training 
for Managers 
and 
Supervisors 

Affirmative 
Action in 
Employment 

Job 
Application 
Skills & 
Interview Tips 
(Not Required) 

Preventing 
Discrimination 
and 
Harassment 

Preventing 
Sexual 
Harassment 

Grand 
Total 

Aeronautics  1  3     4  4  12 

Audit  3  12     9  9  33 

Central 70  1  7     10  10  28 

Chief Engineer  9  46  1  58  56  170 

Division Transit & Rail  2  9     6  6  23 

Division Transportation Development  14  53  2  70  68  207 

Division of Accounting and Finance  18  65     61  60  204 

Division of Highway Maintenance  8  30  2  28  28  96 

Division of Human Resources  5  27  2  31  29  94 

Executive  13  22  1  29  28  93 

Government Relations     2     5  5  12 

High Performance Transportation  
Enterprise     1     2  2  5 

Office of Communications     9     9  9  27 

Project Management Office     1     1  1  3 

Project Support  33  118  3  128  126  408 

Region 1 Denver Metro  94  533  32  588  571  1818 

Region 2 Pueblo  52  316  3  351  343  1065 

Region 3 Grand Junction  87  460  19  466  458  1490 

Region 4 Greeley  60  401  11  400  387  1259 

Region 5 Durango  45  271  27  277  277  897 

Transportation Safety  4  13  1  12  13  43 

Transportation Systems Management & 
Operations  16  68  1  76  73  234 

Grand Total  465(93%)  2467(83%)  105  2621(88%)  2563(86%)  8221 
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Employee Relations Legal 

 
Complaint Procedure 

 
All complaint information and processes are complaint with the State Personnel Board 
Rules Regarding Disputes and Fair Employment Practices.  All complaint process are 
complaint with the State of Colorado Universal Policies on “Anti-Harassment and Non-
Discrimination. DPA’s Universal Polices can be found in Appendix E. 
 

Grievances 

 
The Board’s grievance procedure is outline in SBP Rules 8-5, 8-6, and 8-7, which 
provide the circumstances and parameters under which a grievance may be filled at that 
agency level and appealed to the Board.  Board Rule 8-5 specifies those matters that 
may not be grieved or appealed. Board rule 8-6 provides employees with the right to 
ask the Board to review an agency’s final decision and determine whether the employee 
may be granted a hearing.  Board Rule 8-7 explains the status of the grievance after an 
employee’s separation from service or restoration to a position following an involuntary 
separation. 

 
Agency Grievance Process 

The grievance process usually unfolds in less than 60 days from start to finish.  Board 
Rule 8-8 outlines the steps for filing a grievance and then appealing the agency’s final 
decision to the Board. The Grievance Flowchart can be found in Appendix F.  

 
 
Talent Acquisition and Management 
 

Exit Survey 

The State of Colorado encourages exiting employees to complete their online exiting 
survey as to collect information at a statewide level to evaluate both employee 
engagement and potential discrimination.  89 of CDOT’s separating employees 
completed the new statewide survey in the last approximately two years.  In order to 
have more immediate access to knowledge of potential discrimination and harassment, 
the Regional Civil Rights Managers or Staff will provide separating employees with a 
new survey starting in the next AAP cycle.  This data will be collected and reviewed by 
the AA Officer and sent to region on a quarterly basis.  
 

Employee Rights 

The State of Colorado Personnel Board Rules and Personnel Director’s Procedures, 
DPA Universal Policies, Federal posters, and information posted on CDOT’s Intranet 
provide general information to employees regarding their workplace rights.  This  
information can be found in Appendix G.  
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Communication Plan  

The Department is committed to ensure that each employee is aware of his/her rights in 
regards to CDOT's Equal Employment Opportunity/Affirmative Action and State and 
Federal laws regarding discrimination. Managers, Administrators, and supervisors at 
all levels are responsible for being familiar with these policies and laws and applying 
them in the execution of his/her duties.  
 
The AA officer will seek to enhance current communications through the following 
efforts: 

 
 Include EEO/AA information in new employee On-Boarding  
 Alignment of AAP recommendations and goals within Human Resources  
 Participate in pertinent transportation and professional organizations.   
 Plan an annual EEO/AA employee event/meeting  
 Seek to include EEO/AA accountability language in the Job Descriptions, 

Performance Plans and Evaluations for all supervisory positions. 
 A review of applicant flow data as it relates to assessments 
 A review of performance management ratings as they relate to females and 

minorities 
 

CDOT will provide its employees and the public this information as indicated on the 
chart following. 
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AAP AND EEO PROGRAM  

Communications Matrix 

 
 
Deliverable Medium Audience Frequency 
AAP Report and Plan CDOT Intranet 

CRBRC Website 
Internal and External 
Customers 
 

Updated once a year 

CDOT Related Policy and 
Procedural Directives 
 
600.0 (EEO) 
600.6 (Internal Complaints) 
602.1 (ADA Accommodation) 
603.0 (Sexual Harassment) 
603.1 (Sexual Harassment) 
604.0 (Non-Discrimination) 
 

CDOT Intranet Internal Customers Updated as needed 

AAP Quarterly Report 
 

CDOT Intranet Internal Customers Four times a year 

EEO/AAP Awareness Messaging Job Bulletins 
CDOT Communications 
 

Internal and External 
Customers 

Continuous 
 

Classroom Education New Employee Orientation 
Hiring the Best 
 

New Employees 
All Supervisors 

Several times a year 

EEO/AAP Employee Resources 
 Division/HQ Brochures 
 CDOT EEO/AAP Policy 
 Employee Rights Posters 

Headquarters (DHR;ERL;CRBRC) 
Region CRM Offices 
CDOT Intranet 

Internal Customers Updated as needed 
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Agency Wide and Regional Goals 
 

In comparing CDOT’s separation rate, retirement eligibility, applicant pool, feeder 
groups, and women and minority shortfall, CDOT’s greatest opportunity for change is 
limited to three Job Groups:  
 
Skilled Individual Maintenance (minority) 
Professional Individual Other (female) 
Professional Individual Engineering (female) 
 
The disparity within the Skilled Maintenance job group is for minorities.  CDOT will 
continue to recruit within the local areas to improve the hire rate. The disparity for 
females in the supervisory levels is due to the insufficient number of females in the 
feeder groups. CDOT will continue to partner and develop new relationships with 
organizations who focus on women in transportation. 
 
The regional Civil Rights Managers were asked to ascertain specific goals for their 
regions based on AAP Support Data provided.  Appendix H contains information 
provided to each region. The goals submitted for the regions are contained in the 
following chart. The bi-monthly meetings are used to discuss and update these goals as 
needed.   
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  CDOT Headquarters and Region AAP Goals

Division  Category  Goal  Contact 
CDOT  Employee Relations  Establish tracking system for performance management   Maxfield 

CDOT  Employee Relations  Initiate regular discussions on applicant flow  Maxfield 

HQ  Education/Training  Increase % of employees taking required/extra training   Maxfield 

Region 1  Education/Training  Increase percentage of employees who have completed JAI   Williams 

Region 1  Education/Training  Provide training on interviewing skills to R1 employees   Williams 

Region 1  Recruitment  
Increase % of minorities and females identified through diverse 
organizations and job fairs   Williams 

Region 1  Recruitment   CDOT diverse representation at job fairs/events   Williams 

Region 2  Manager Resources  Narrowed time from cradle to grave w/new checklist  Vigil 

Region 2  Recruitment   Increased hiring of minorities, women in mtn, eng, & spec   Vigil 

Region 3  Education/Training  Identify percentage of employees who have completed JAI   Lehmann 

Region 3  Recruitment  Increase number of Student Interns returning to region  Lehmann 

Region 3  Recruitment  
Increased representation of female & minority staff at job/career 
fairs  Lehmann 

Region 4  Education/Training  Scheduled diversity training in general meetings  Sheets 

Region 4  Recruitment   Established working relationships in community  Sheets 

Region 4  Recruitment   Increased representation of female staff at job/career fairs  Sheets 

Region 5  Culture/Engagement 
Constructive conversations in regionwide inspections; removed 
potential or perceived offenses  Benally 

Region 5  Culture/Engagement  Increased opportunity and training for targeted groups/Leverage  Benally 

Region 5  Recruitment  
Outreach plan to saturate local communities with job 
announcements  Benally 
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Internal Audit and Reporting System 
 
The Colorado Department of Transportation has developed and implemented an 
auditing system that periodically measures the effectiveness of its total AAP. The 
Colorado Department of Transportation views the activities that are listed below as 
critical to the success of the AAP. 

 The Affirmative Action Officer will continue to monitor records of applicant 
flow, referrals, placements, rejected offers, training, transfers, promotions, 
terminations, and any layoffs or recalls to ensure that the Colorado 
Department of Transportation’s policy and procedural directives (Appendix 
I) regarding affirmative and equal opportunity are carried out and reviewed 
and revised as problems are identified. 

 Top management is and will continue to be informed of any problems that 
arise in their respective areas so that immediate and appropriate steps 
can be taken to resolve any issues. 

 The Colorado Department of Transportation recognizes its responsibility to 
affirmative action and is committed to fulfilling this responsibility by 
complying with all government regulations and laws pertaining to equal 
employment opportunity. As part of this commitment, management will be 
kept abreast of developments in the affirmative action area. The primary 
vehicle for communication with management will be quarterly reporting as 
required by the Federal Highway Administration. 

 The Affirmative Action Officer will generate internal reports on a regular 
basis to evaluate the degree to which equal employment opportunity and 
organizational objectives are being obtained. 

 The Colorado Department of Transportation will review report results with 
Civil Rights Managers at bi-monthly meetings as to the degree to which 
their affirmative action goals and compliance are being attained, and will 
design and implement corrective actions, including adjustments in 
programs, as needed. 

 The Affirmative Action Officer will periodically report to the Executive 
Director, Colorado Department of Transportation of the Colorado 
Department of Transportation and other appropriate top management on 
the effectiveness of the program and will submit recommendations for 
improvement. 
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Conclusion 
 

The AAP Year, shows a continued commitment to equal employment opportunity and 
affirmative action, and has strong plans to ensure both corporate and employee 
success. 

Through its Affirmative Action Officer the Colorado Department of Transportation will 
continue to communicate its policies, both within the organization and to the community. 
The Executive Director affords the Affirmative Action Officer full authority to take action 
to implement the plan and to pursue solutions to problems that might impede the 
progress of this plan. 

At the close of CDOT’s most recent Plan year, an analysis of the composition of the 
workforce was undertaken. The workforce was analyzed by job group and by 
geographic area to determine the employment of minorities and women, and to identify 
if placement goals are indicated when compared to the appropriate available workforce. 
This analysis revealed underutilization for females in management classifications and 
minorities in the labor positions in which the difference between incumbencies versus 
estimated availability.  While showing that the recruitment efforts for women and 
minorities are representative of our recruiting population. Nonetheless, CDOT expects 
to continue its successful outreach efforts and to ensure that all applicants and 
employees are treated fairly, based on job-related criteria and without regard to race, 
color, religion, sex, age, disability, veteran status, national origin, or any other 
characteristic protected by applicable law. 

The Colorado Department of Transportation is mindful of the fact that continued 
achievements in the area of equal employment opportunity and affirmative action are 
important. As a result, we have included additional action-oriented plans and programs 
for recruiting, communication, and reporting, to ensure that our compliance with 
affirmative action continues in good stead. 

As outlined in this AAP, CDOT is ready and willing to make affirmative action both a 
commitment and a continued reality. 
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Appendices 
 

Appendix A 

  CDOT Organizational Chart 

Appendix B 

  CDOT Regional Boundary Map 

Appendix C 

  EEO‐4 Report 

Appendix D 

  Census Code Assignments 

Appendix E 

  Universal Policies (State of Colorado) 

Appendix F 

  Grievance Flow Chart 

Appendix G 

  Employee Rights Posters 

Appendix H 

  Region Support Data 

Appendix I 

  CDOT Policy and Procedural Directives 
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